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AUDIT REPORT ON CONSOLIDATED FINANCIAL STATEMENTS ISSUED BY AN INDEPENDENT
AUDITOR

Translation of a repart and financial statements originally issued in Spanish. In the event of discrepancy, the
Spanish-language version prevails (See Note 27)

To the shareholders of ID Finance Investments, S.L.:

Opinion

We have audited the conselidated financial statements of ID Finance Investments, S.L. (the parent)
and its subsidiaries (the Group), which comprise the consolidated balance sheet at December 31,
2025, the consolidated income statement, the consolidated statement of other comprehensive
income, the consolidated statement of changes in equity, the consolidated cash flow statement, and
the notes thereto, for the year then ended.

In our opinion, the accompanying consolidated financial statements give a true and fair view, in all
material respects, of consolidated equity and the consolidated financial position of the Group at
December 31, 2025 and of its financial performance and its consolidated cash flows, for the year
then ended in accordance with International Financial Reporting Standards, as adopted by the
European Union (IFRS-EV), and other provisions in the regulatory framework applicable in Spain.

Basis for opinion

We conducted our audit in accordance with prevailing audit regulations in Spain. Our responsibilities
under those standards are further described in the Auditor’s responsibilities for the audit of the
consolidated financial statements section of our report.

We are independent of the Group in accordance with the ethical requirements, including those related
to independence, that are relevant io our audit of the consolidated financial statements in Spain as
required by prevailing audit regulations. In this regard, we have not provided non-audit services nor
have any situations or circumstances arisen that might have compromised our mandatory
independence in a manner prohibited by the aforementioned requirements,

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.
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More relevant audit issues

Most relevant audit issues are those matters that, in our professional judgment, were the most
significant assessed risks of material misstatements in our audit of the consolidated financial statements
of the current period. These risks were addressed in the context of our audit of the consolidated financial
statements as a whole, and in forming our audit opinion thereon, and we do not provide a separate
opinion on these risks.

Estimate of impairment losses of loans and advances

Description The estimate of impairment losses is one of the most significant and complex areas in the
Group financial reporting process.

Notes 3 and @ to the accompanying consolidated financial statements describe the
relevant principles and criteria used by Group for estimating the abovementioned
impairment losses and the amounts corresponding to the estimate, which is made
collectively. Impairment losses are estimated based on the percentage of historical
default and the amount that is not expected to be recovered once the transaction
becomes defaulted.

Conseguently, the estimate of impairment losses for credit risk arising from loans and
advances has been considered a most relevant audit issue.

Our

Response Our audit procedures consisted, among others, in obtaining an understanding of the
processes applied by management for determining the impairment losses estimated
collectively.

Additionally, we have performed substantive procedures mainly consisting of:

Assessing the appropriateness of the collective calculation methodology used to
estimate impairment losses.

Performing selective evaluation of (i} the correct classification of transactions into
the carresponding categories and (i} the completeness and accuracy of the
information used for estimating impairment losses.

Re-performing the calculation of impairment losses estimated collectively.

Lastly, we have assessed whether the accompanying conselidated financial statements
include the disclosures required by the regulatory framework of financial information
applicable to the Group.

Other information: consolidated management report

Qur audit opinion on the consolidated financial statements does not cover the consolidated management
report. Our responsibility for the consolidated management report, in conformity with prevailing audit
regulations in Spain, entails:

a) Checking only that the consolidated non-financial statement has been provided as stipulated
by applicable requlations and, if not, disclose this fact.

by Assessing and reporting on the consistency of the remaining information included in the
consolidated management report with the ¢onsolidated financial statements, based on the
knowledge of the Group obtained during the audit, in addition to evaluating and reporting on
whether the content and presentation of this part of the consolidated management report
are in conformity with applicable regulations. If, based on the work we have performed, we
conclude that there are material misstatements, we are required to disclose this fact.

A member fitm of Ernst & Young Global Limited,
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Based on the work performed, as described above, we have verified that the information referred to
in paragraph a) above is provided as stipulated by applicable regulations and that the remaining
information contained in the consolidated management report is consistent with that provided in the
2025 consolidated financial stalements and its content and presentation are in conformity with
applicable regulations.

Responsibilities of the parent company s directors for the consolidated financial statements

The directors of the parent company are responsible for the preparation of the accompanying
consolidated financial statements so that they give a true and fair view of the equity, financial
position and results of the Group, in accordance with IFRS-EU, and other provisions in the regulatory
framework applicable to the Group in Spain, and for such internal control as they determine is
necessary to enable the preparation of consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the parent company are
responsible for assessing the Group’s ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting unless said
directors either intend to liquidate the Group or to cease operations, or bas no realistic alternative
but to do so.

Auditor's responsibilities for the audit of the consolidated financial statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial
statements as a whole are free from material misstatement, whether due to fraud or error, and to
issue an auditor's report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with prevailing audit regulations in Spain will aiways detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with prevailing audit regulations in Spain, we exercise professional
judgement and maintain professional skepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the consolidated financial
statements, whether due to fraud or error, design and perform audit procedures responsive
to those risks, and obtain audit evidence that is sufficient and appropriate fo provide a basis
for our opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resutting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group's internal control,

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

A member firo of Ernst & Young Slobal Limired.
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Conclude on the appropriateness of the directors’ use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Group’s ability to
continue as a going concern. If we conciude that a material uncertainty exists, we are
required to draw attention in our auditor's report to the related disclosures in the
consolidated financial statements or, if such disclosures are inadequate, to modify our
opinion. Cur conclusions are based on the audit evidence obtained up to the date of our
auditor's report. However, future events or conditions may cause the Group to cease to
continue as a going concern.

Evaluate the overall presentation, structure and content of the conselidated financial
statements, including the disciosures, and whether the consolidated financial statements
represent the underlying transactions and events in @ manner that achieves fair presentation.

Plan and perform the Group audit to obtain sufficient appropriate audit evidence regarding
the financial information of the entities or business units within the Group as a basis for
forming an opinion on the consolidated financial statements. We are responsible for the
direction, supervision and review of the audit work performed for the purposes of the Group
audit. We remain solely responsible for our audit opinion,

We communicate with the directors of the parent company regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, inciuding any significant
deficiencies in internal control that we identify during our audit.

From the significant risks communicated with the directors of the parent company, we determine
those that were of most significance in the audit of the consolidated financial statements of the
current period and are therefore the most significant assessed risks.

We describe those risks in our auditor’s report unless law or regulation precludes public disclosure
about the matter.

ERNST & YOUNG, 5.L.
(Registered in the Official Register of
Auditors under No. S0530)

(Signed on the original version In Spanish}

Albert Ferndndez Chafer
{Registered in the Official Reqgister of
Auditors under Ng. 23820)

April 15, 2026
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ID FINANCE

CONSOLIDATED BALANCE SHEET AS AT 31 DECEMBER 2025 AND 31 DECEMBER 2024

{Thousands of euros) 31/12/2025 J11212024

Note

ASSETS

Cash and cash equivalents 7 7428 6,238
Financial instruments designated at fair value through income or loss 8 873 1663
Loans due from customers 9 190,844 113473
Prepaid Expenses 6,591 4,740
Property and equipment 10 1,102 1,448
Intangible assets i1 6,509 5,833
Current tax asset 5,065 3,086
Deferred tax assets 15 32,691 27,071
Other assets 14 15,048 11.943
Assets held for sale 18 14 12
Total Assets 267,066 175,517
LIABILITIES

Financial instruments at fair value through profit or loss 8 4038 -
Loans and borrowings 12 200,421 130,172
Current tax liability 387 4,559
Provisions 13 3,522 3,726
Other liabilities 14 17,531 $,004
Total Liabilities 225879 147,481
EQUITY

Share capital 16 292 202
Share premium 18 22,83% 22.839
Cther shareholders contributions 16 3,288 3,289
Other reserves 16 571 g8
Retained earnings 3228 {3,386)
Profit/(Loss} for the year 11,612 6,613
Fereign currency translation reserve {644) {1,589}
Total Equity 41,187 28,056
Total Liabilities and Equity 267,066 175,517

The accompanying Notes 1 to 27 are an integral part of the consolidated balance sheet at 31 December 2025.

{*} The consclidated balance sheet at 31 December 2024 is presented solely and exclusively for comparison purposes (see Note
2c)
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CONSOLIDATED INCOME STATEMENT FOR THE YEARS ENDED 31 DECEMBER 2025 AND 2024

2025 2024
Note

{Thousands of euros)
Interest and related Income 4 243,066 215,265
Net impairment Losses 9 {143,672) {132,367}
Net Interest and related Revenue 99,394 82,898
Marketing and issue Expenses 5 {35,266) {35,337}
Administrative Expenses 8 {25,073) {19,360)
Depreciation and Amortisation 10, 11 {4,168) {4,886)
Operating Incomef{Loss) 34,882 23,315
Financial Income 270 171
Financial Expense (21,439) (16,208)
Net foreign currency gain/(loss) 2,458 {5.538)
Other gain /{loss) 17 {586) 7,329
Profit/{Loss) before Income Tax 15,585 9,07
Income tax expense 15 {3,975} {2,460}
Profit/{Loss) for the year from continuing operations 11,610 6,611
Net resuit from discontinued operations 18 2 3
11,612 6,614

Profit/{l.oss) for the year

The accompanying Notes 1 to 27 are an integral part of the consolidated income statement at 31 December 2025.

The consolidated income statement at 31 December 2024 is presented solely and exclusively for comparison purposes (see Note
2c).
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CONSOLIDATED STATEMENT OF RECOGNISED INCOME AND EXPENSES FOR THE YEARS ENDED 31
DECEMBER 2025 AND 2024

2028 2024
{Thousands of euros)

Profiti(loss} for the year 11,612 6,614

Other comprehensive income, net of income tax

Other comprehensive income to be reclassified to profit or

loss in subsequent periods (net of tax}

Exchange differences on translation 1,045 (1,423)
Total other comprehensive income for the year, net of

income tax

Total comprehensive incomef{loss) for the year 12,657 5,191

The accompanying Notes 1 to 27 are an integral part of the consolidated balance sheet at 31 December 2025.

(") The consolidated balance sheet at 31 December 2024 is presented solely and exclusively for comparison purposes {see Note
2¢).
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ID FINANCE

CONSOLIDATED STATEMENT OF CASH FLOWS FOR THE YEARS ENDED 31 DECEMBER 2025 AND 2024

{Thousands of euros) 2025 2024
Cash flows from operating activities Note

Profit before tax from continuing operations 15,585 8,071
Profit/loss before tax from discontinued operations 2 3
Profit/{loss) before income tax 15,587 9,074

Adjustment for:
Discontinued operations financial results

Provision for impairment losses on loans 9 143,672 132,367
Interest income from non-customers loan {270} (171}
Interast expense on loans and borrowings 21,438 16,208
Cther gainsflosses v {8,341}
Cepreciation and amortization 10,11 4,168 4,886
Foreign exchange loss (2,458) 5,536
Increase in leans due from customers {220,746) {173,128
Increaset!Decrease in financial instruments designated at fair value 4828 (2,637)
through income or loss

Increase/Decrease in other assets {8,141} 1,116
Increase/Decrease in provisions 269 (988)
Increase/Decrease in other liabilities 4319 3,832
Payments for income taxes {6,105} (2,603)
Net cash-flows used in operating activities (43,121) {12,848)
Cash flows from investing activities

Payments

Purchases of intangible assets 11 {4,380) {3,515}
Purchases of property and equipment 10 {118} {60)
Loans to related parties & *
Collections = -

Interest collections = =
Loans to related parties - -
Net cash flows used in investing activities (4,498) {3,575)

Cash flows from financing activities -

Payments

Interest payments (21,235) (18,837)
Coflections 2
Increase/Decrease in loans and borrowings 70,045 30,613

Net proceeds from issuance of common stock - -
Other shareholders contribution = -

Net cash flows from financing activities 48,810 13,676
Net increase in cash and cash equivalents 1,181 {2,748}
Cash and cash equivalents at the beginning of the period 7 6,238 8,986

Effect of exchange rate fluctuations on cash - -
Cash and cash equivalents at the end of the period 7 7428 6,238

The accompanying Notes 1 to 27 are an integral part of the consolidated statement of cash flows for the year ended 31 December
2025,

("} The consolidated statement of cash flows for the year ended 31 December 2024 is presented sclely and exclusively for
comparison purposes (see Note 2¢).
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ID FINANCE INVESTMENTS S.L. AND SUBSIDIARIES
Notes to the consolidated financial statements for the year ended 31 December 2025

1. GENERAL INFORMATION

ID Finance Investments, S.L. {the “Company” or the "Parent Company”} is the parent company of IDF Investments 1D
Finance Group (the "ID Finance Group”) and was established on September 20", 2018. Its registered office is on Carrer
Tuset No. 5, 3% floor (08006) Barcelona, Spain. The Company’s CIF number is B66862442. Its registered office was
included in the commercial register in Barcelona on October 28", 2016 in the corresponding volume 45605, page 171,
and sheet B 483385, inscription 1. The main corporate purpose of the Company is to exercise and exploit the following
activifies:

The financing of the companies of the IR Finance Group.
The administration and management of the ID Finance Group.
¢  The acquisition, transfer, exploitation, and assignment in any form of patents, licenses, and other forms
of industrial or intellectual property.
s Acquire, buy, sell, and negotiate financial instruments of any kind.
Acquisition, possession, management and administration of securities, participations, and shares.

The 1D Finance Group is a leading digital finance provider focused on Europe and Latin America.

1D Finance is a data-driven financing platform that is pioneering fintech innovation in emerging markets with a range of
convenient, competitive, and transparent finance services available over the internet. The company uses machine
learning and advanced data science techniques to improve access to competitive financial services.

Headquartered in Barcelona, 1D Finance has over 360 staff spread across its operations under the MoneyMan and
Plazo brands in Spain and Mexico with | T, data science and risk teams.

During the year 2018, the Company had one sole shareholder, IDF Holding, Ltd., located in Cyprus. The sharehoiders
of IDF Holding, Ltd, approved on 13 December 2018 the distribution of the Company’s share capital to themselves
through a dividend in kind. The deed of distribution of dividends was executed on December 213, 2018 and officially
executed and registered in the Mercantile Register on April 1, 2019, As of February 20, 2018, a second issue of shares
has been registered in the Mercantile Registry, giving entry to an additional partner into the equity of the Parent
Company (see note 15).

As of December 31¢, 2025, the scope of consolidation of the ID Finance Group encompassed 10 subsidiaries (9
subsidiaries in 2024). These companies engage in a range of activities, including among others, credit scoring and
digital consumer finance provider.

Currently the 1D Finance Group involves the following subsidiaries as of December 31st, 2025 and 2024:

" Country of Share of capital

Legal entities incorprgration 2025 2024
ID Finance Spain S AU, Spain 100% 100%
ID Finance Plazo, S.L.U. Spain 100% 100%
Plazo Credit, S.L.U. Spain 100% 100%
Lending Go S.L.U. Spain 100% -

IDF Capital S.A.P de CV SOFOM, EN.R. | Mexico 100% 100%
IDF Servicios SAPI de C.V. Mexico 100% 100%
Online Collect S.A. de C.V. Mexico 100% 100%
1D Finance Brazii LTDA Brazil 100% 100%
Plazo Techneologies sp. z 0.0. Poland 100% 100%
I3 Finance Poland sp.z 0,0, Polonia 100% 100%

10
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ID FINANCE INVESTMENTS S.L. AND SUBSIDIARIES
Notes to the consolidated financial statements for the year ended 31 December 2025

2, BASIS OF PREPARATION

{a} Statement of compliance

The consolidated financial statements have been prepared in accordance with International Financial Reporting
Standards as adopted by the European Union (IFRS-EU}, so that they give a frue and fair view, in all material respects,
of the consolidated equity and consolidated financial position of ID Finance Investments S.L. and Subsidiaries as of
December 318, 2025, as weli as the consolidated results of its operations and consolidated cash flows for the year in
conformity with the aforementicned applicable regulatory framework for financial information and, specifically, the
accounting principtes and criteria contained therein.

The ID Finance Group’s consolidated financial statements have been prepared from the accounting records kept by 1D
Finance Investments S.L. and the other entittes comprising the (D Finance Group. However, given that the accounting
principles and measurement critesia applied in the preparation of the consolidated financial statements may differ if using
local accounting requirements, the necessary adjusiments and reclassifications have been made during the
consolidation process to standardize the IFRS-EU principles and criteria between the companies and adapt them fo the
regulatory framework applied by the 1D Finance Group.

These consolidated financial statements for the year ended of December 31%, 2025 were authorized for issue by the
Boarg of Directors on April 10%, 2028 and are expected to be approved by the General Shargholder meeting without
modification. The consolidated financial statements for the year 2024 were approved by the General Shareholder
meeting on June, 26, 2025.

The functional currency of the Parent Company is the Euro. All values in these consolidated financial statements are
presented in thousands of Euro, except when otherwise indicated.

{b) Basis of measurement

The principal accounting policies and measurement bases applied in preparing the ID Finance Groug's consolidated
financiat statements for 2025 are summarised in Note 3.

{c) Comparative information

The ID Finance Group has prepared consolidated financial statements that comply with IFRS-EU applicable as at
December 31%t, 2025, together with the comparative period for the year ended December 31%, 2024,

{d) Mandatory new standards, amendments, and interpretations for the years subsequent to the calendar
year beginning 1 January 2025

Lack of exchangeability —~ Amendments to [AS 21

For annual reporting pericds beginning on or after 1 January 2025, Lack of Exchangeability — Amendments to IAS 21
The Effects of Changes in Foreign Exchange Rates specifies how an entity should assess whether a currency is
exchangeable and how it should determine a spot exchange rate when exchangeability is lacking. The amendments
also require disclosure of information that enables users of an entity’s financial statements to understand how the
currency not being exchangeable into the other currency affects, or is expected fo affect, the entity's financial
performance, financial position and cash flows.

This amendment did not have a material impact on the Group's financial statements.

{e} New regulations, modifications and mandatory interpretations applicable in years after the natural
year that began on January 1, 2025, pending approval by the European Union

Amendments to the Classification and Measurement of Financial Instruments—Amendments to IFRS 8 and IFRS
7

On 30 May 2024, the IASB issued Amendments fo IFRS 9 and IFRS 7, Amendments to the Classification and
Measurement of Financial Instruments (the Amendments}. The Amendments include:

11
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ID FINANCE INVESTMENTS $.L. AND SUBSIDIARIES
Notes to the consolidated financial statements for the year ended 31 December 2025

* A clarification that a financial fiability is derecognised on the ‘sefilement date’ and introduce an accounting policy choice
(if specific conditions are met} to derecognise financial liabilities seftled using an electronic payment system hefore the
settlement date

« Additional guidance on how the contractual cash flows for financial assets with enviranmental, social and corporate
governance (ESG) and similar features should be assessed

« Clarifications on what constitute 'non-recourse features’ and what are the characteristics of contractually linked
instruments

» The introduction of disclosures for financial instruments with contingent features and additional disclosure requirements
for equity instruments classified at fair value through other comprehensive income (OCI)

The Amendments are effective for annual pariods starting on or after 1 January 2026.
IFRS 18 Presentation and Disclosure in Financial Statements

In April 2024, the IASB issued IFRS 18 Presentation and Disclosure in Financial Statements, which replaces 1AS 1
Presentation of Financial Statements. I[FRS 18 introduces new requirements for presentation within the statement of
profit or loss, including specified totals and subtotals. Furthermore, entities are required to classify all income and
expenses within the statement of profit or loss into one of five categories: operating, investing, financing, income taxes
and discontinued operations, whereof the first three are new. There are specific presentation requirements and options
for entities, such as Good Bank, that have specified main business activities (either providing finance to customers or
investing in specific type of assets, or both).

The standard requires disclosure of newly defined management-defined pesformance measures, subtotals of income
and expenses, and it also includes new requirements for aggregation and disaggregation of financial information based
on the identified ‘rofes’ of the primary financial statements and the notes. In addition, narrow-scope amendments have
been made to IAS 7 Statement of Cash Flows, which include changing the starting point for determining cash flows from
operations under the indirect method, from "profit or loss’ to ‘operating profit or loss’ and removing the optionality around
classification of cash flows from dividends and interest. in addition, there are consequential amendmenits to several other
standards.

The Group is currently working to identify the impacts the standard will have cn the financial statements and notes to the
financial statement.

{f) Use of estimates and judgments

The information contained in these consolidated annual accounts is the responsibility of the Directors of the Parent
Company.

The consolidated annual accounts have been prepared from the accounting records corresponding to the 2025 fiscal
year of the Parent Company and of the companies that make up its consolidation perimeter, whose respective financial
statements, once adapted for the consolidation process in accordance with the Standards International Financial
Reporting adopted by the European Union (EU), have been approved by the Directors of each company and activity
segment.

Estimates have cccasionally been used in the 1D Finance Group's Consolidated Annual Accounts for the quantification
of some of the assets, liabilities, income, expenses, and commitments recerded in them. Basically, these estimates refer
to:

Allowances for credit losses on loans and receivables

Total allowances for impairment on loans and advances are assessed collectively. Collectively assessed impairment
allowances cover credit losses inherent in portfolics of loans and advances with similar credit risk characteristics when
there is objective evidence to suggest that they contain impaired financial assets, but the individual impaired items cannot
yet be identified. Collectively assessed impairment allowances also cover credit losses for portfolios of defaulted loans
which are defined as past due 90 days or more. In assessing the need for collective loss allowances, management
considers factors such as probability of default, loss given default (“LGD"), portfolio size, delay concentration and
economic facters. In order to estimate the required allowance, assumptions are made to define the way inherent losses
are modelled and to determine the required input parameters, based on historical experience and current economic
conditions. To assess collective impairment allowances, the loan portfolio is ID Finance Grouped based on delay days.
The significant assumptions used in determining collective impairment losses for the loan portfolio include:
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- Management assumes that ID Finance Group colfects cash from defaulted loans up to 24 months after default.

- Management calculates probability of default ratios using historic transition matrices which analyses loan
porifolic movements between the delinquency buckets over one-month periods. This analysis is undertaken on
a bucket's basis, in which the average probability of default ratios of the last 365 days is recalculated.
Management writes off trade receivables and loans due from customers, when they are past due more than
810 days, or earler if deemed to be uncollectable.

impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount, which is
the higher of its fair value less costs of disposal and its value in use. The fair value less costs of disposal calcuiation is
based on available data from binding sales transactions, conducted at arm’s length, for similar assets or observable
market prices less incremental costs of disposing of the asset. The value in use calculation is based on a discounted
cash flow model. The cash flows are derived from the budget for the next five years and do not include restructuring
activities that the ID Finance Group is not yet committed to or significant future investments that will enhance the
performance of the assets of the cash generation unit being tested. The recoverabie amount is sensitive to the discount
rate used for the discounted cash flow model as well as the expected future cash-inflows and the growth rate used for
extrapolation purposes. There are ne indicators of impairment of non-financial assets of December 318, 2025 and 2024,
The most significant non-financial assets subject to potential impairment testing are intangible assets, which mainly
represent internal software development costs capitalised.

Development Costs

The ID Finance Group capitalises costs for product development projects. Initial capitalisation of costs is based on
management's judgement that technological and economic feasibility is confirmed, usually when a product development
project has reached a defined milestone according fo an established project management model. In determining the
amounts to be capitalised, management makes assumptions regarding the expected future cash generation of the
project, discount rates fo be applied and the expecied period of benefits. In 20285, the carrying amount of capitalised
development costs was EUR 4,433 thousand {EUR 3,374 thousand as in 2024).

This amount includes significant investment in the development of IT modules for the 12 Finance Group business
puUrposes use.

Deferred tax assets and uncertain tax positions

Income tax expense comprises current and deferred tax. Current tax is tax payable on taxable income for the year, using
tax rates at reporting date and any adjustments to tax payable in respect of previous years.

Significant management judgement is required to determine the amount of deferred tax assets that can be recognised,
based upon the likely timing and the level of future taxable profits, together with future tax planning stralegies {see Note
19).

3. PRINCIPLES, ACCOUNTING POLICIES AND VALUATION CRITERIA APPLIED

The principal accounting policies adopted in the preparation of these consolidated financial statements are set out
below. These policies have been consistently applied fo all the years presented in these consolidated financial
statements, unless otherwise stated.

{a} Presentation of assets and liabilities in the consolidated balance sheet

In accordance with the provisions of IAS 1, the ID Finance Group presents the assets and liabilities in the
consolidated balance sheet based on their degree of liquidity, considering that this is the most relevant criterion.

{b) Basis of consolidation

The consolidated financial statements incorporate the financial statements of the Company and entities controlied by
the Company (its subsidiaries). Control is achieved where the Company has the power to govemn the financial and
cperating policies of an entity so as to obtain benefits from its activities. The financial statements of all the 1D Finance
Group companies are prepared using uniform accounting policies. All inter-company fransactions and batances
between ID Finance Group companies have been eliminated during consolidation, except for entities which combined
effect were not material, which were not consolidated.
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{c) Subsidiaries

Subsidiaries are those entities, including special purpose entities, controlled by the Company. The financial statements
of subsidiaries are included in the consolidated financial statements from the date that control effectively commences
until the date that control effectively ceases.

In Note 1 additional information is provided on significant variances occurred during 2025.
Changes in the ID Finance Group's ownership interests in existing subsidiaries

Changes in the ID Finance Group's ownership interests in subsidiaries that do not result in the 1D Finance Group losing
control over the subsidiaries are accounted for as equity transactions. The carrying amounts of the (D Finance Group's
interests and the non-controlling interests are adjusted to reflect the changes in their relative interests in the
subsidiaries. Any difference between the amount by which the non-controlling interests are adjusted and the fair value
of the censideration paid or received is recognised directly in equity and attributed 1o owners of the Company.

When the ID Finance Group loses control of a subsidiary, the profit or loss on disposal is calculated as the difference
between (i) the aggregate of the fair value of the consideration received and the fair value of any retained interest and
{ii) the previous carrying amount of the assets (inctuding goodwill), and liabilities of the subsidiary and any non-
controlling inferests. When assets of the subsidiary are carried at revalued amounts or fair vaiues and the related
cumulative gain or loss has been recognised in other comprehensive income and accumulated in equity, the amounts
previously recognised in other comprehensive income and accumulated in equity are accounted for as if the Company
had directly disposed of the relevant assets (i,e, reclassified to profit or loss or transferred directly to retained earnings
as specified by applicable IFRS). The fair value of any investment retained in the former subsidiary at the date when
control is lost is regarded as the fair value on initial recognition for subsequent accounting under IFRS 8 Financial
instruments or, when appiicable, the cost on initial recognition of an investment in an associate or a jointly controlled
entity.

Business combinations

A business combination is & transaction or other event in which the acquirer gains control of one or more businesses.
For these purposes, one entity controls another when it has the power to direct its financial and operating policies, by
legal, statutory provision or agreement, in order to obtain econormic benefits from its activities.

For its part, business is defined as an integrated set of activities and assets that can be directed and managed for the
purpose of providing a return in the form of dividends, lower costs or other economic benefits directly to investors or
other owners, members or participants.

In particular, the acquisition of control over an entity is considered a business combination.

The business combinations by which the 1D Finance Group acquires control of an entity or economic unit are recorded
for accounting by applying the acquisition method, the main stages of which are summarized as follows:

- |dentify the acquiring entity.

- Determine the acquisition date.

- Recognize and value the identifiable assets acquired, the liabilities assumed and any non-controliing interest in the
acquiree, except for the exceptions indicated in IFRS 3, in general, the identified contingent assets, liabilities and
liabilities of the acquired entity or business are they are valued at the time of acquisition of control at their fair value.

- Recognize and value the goodwil! or profit from a purchase under very advantageous conditions with a counterpart in
the consolidated income statement by comparing the price paid in the combination and the initial value of the identified
assets, liabilities and contingent liabilities of the business acquired.

In those situations in which the 1D Finance Group obtains control of an acquiree in which it maintains an equity interest
immediately before the acquisition date {business combination carried out in stages), the ID Finance Group reassesses
its equity interests in the acquired previously held at their fair value on the acquisition date and recegnizes the resulting
gains or losses, if any, in the consolidated profit and loss account.

In the case of business combinations carried out without transfer of consideration, such as business combinations
carried out only through a contract, the |D Finance Group records, where appropriate, the amount of the net assets
and liabilities of the acquired entity applying the criteria and principles contained in IFRS 3 {in general and with the
exceptions established in said IFRS 3), at their fair value, with a counterpart in the 1D Finance Group's equity, so that
no geodwill or gains are recorded from the purchase in these kinds of business combinations.
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(d}) Income and expense recognition

Interest income (including commission, extension fee and penalty) from a financial asset is recognised when it is
probable that the economic benefits will flow to the ID Finance Group and the amount of income can be measured

reliably.
Interest income or expense is recognised using the effective interest method.

If the 1D Finance Group revises its estimates of payments or receipts, it adjusts the carrying amount of the loan to
reflect actual and revised estimated cash flows. The ID Finance Group then recalculates the carnying amount by
computing the present value of estimated future cash flows at the financial instrument's original effeciive interest rate,
and the adjustment to the carrying amount is recognised in income. When it receives foan extension fees, which
represent prepaid interest for the requested pericd of extension, such amounts represent the increase in the carrying
value of the loan and are recognised in income upen receipt.

Other fees, commissions, penalties and other income and expense items are recognised in profit or loss when the
corresponding service is provided.

(e} Foreign currency translation
Functional and presentation currency

ftems included in the cansolidated financial statements are measured in Euro, ID Finance Group consists of 8 main
operation business (excluding discontinued operations) units which have such foreign currencies:

Legal entity Country Currency

1D Finance Investments 3,1, Spain Euro

1D Finance Spain S,AU, Spain Euro

1D Finance Plazo, 5,L.U, Spain Euro

Plazo Credit, S.L.U. Spain Eurc

Lending Go S.L.U. Spain Eure

IDF Capital $,A,P de C.V SOFOM, E N.R, Mexico Mexican peso
IDF Servicios SAPl de C.V, Mexico Mexican peso
Oniine Collect 8,A, de C .V, Mexico Mexican peso
Plazo Technologies sp. 2 0.0. Poland Polish Zloty

Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the
dates of the transactions. Foreign exchange gains and losses resulting from the seftliement of such transactions and
from the translation at the reporting date exchange rates of monetary assets and liabilities denominated in foreign
currencies are recegrised in profit or loss. Monetary assets and liabilities denominated in foreign currencies are
premeasured into the functional currency at the rate of exchange ruling at the reporting date. Non-monetary assets and
liabilities that are measured at fair value in a foreign currency are translated into the functional currency at the exchange
rate when the fair value is determined.

As at the reporting date, the assets and liabilities of the Company and its subsidiaries with functional currencies other
than the presentation currency are translated into the presentation currency of the 1B Finance Group {Euro) at the rate
as at the reporting date, the assets and fiabitities of the Company and its subsidiaries with functional currencies other
than the presentation currency are translated into the presentation currency of the 1D Finance Group {Euro) at the rate
of exchange ruling at the reporting date and their operations are translated at exchange rates prevailing at the date of
the transactions. The exchange differences arising on the translation are recognised in other comprehensive income.

{e} Income fax expense

Income tax expense represents the sum of the tax currently payable and deferred tax and is recorded in the profit or
loss.
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Tax liabilities and assets for the current and prior periods are measured at the amount expected to be paid to or
recovered from the taxation authorities, using the tax rates and laws that have been enacted, or substantively enacted,
by the reporting date. Current tax includes any adjustments to tax payable in respect of previous periods.

Deferred tax is provided in full, using the liability method, on temporary differences arising between the tax bases of
assets and liabilities and their carrying amounts in the consolidated financial statements. Currently enacted tax rates
are used in the determination of deferred tax.

Deferred tax assets are recognised to the extent that it is probable that future taxable profit will be availabie against
which the temporary differences can be utilised.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current tax assets against
current tax liabilities and when the deferred taxes relate to the same fiscal authority.

{f} Cash and cash equivalents

Cash and short-term deposits in the consolidated statement of financial position comprise cash at bank and short-term
deposits with an original maturity of three months or less. For the purpose of the consolidated statement of cash flows,
cash and cash equivalents consist of cash and cash equivalents as defined above.

(g} Financial instruments

(i) Classification

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not quoted in
an active market, other than those of the ID Finance Group:

- intends to sell immediately or in the short term.
- upeon initial recognition designates as at fair value through profit or loss.

- upon initial recognition designates as available-for-sale or, may not recover substantially ail of its initial
investment, other than because of ¢credit deterioration.

Management determines the appropriate classification of financial instruments at the time of the initial recognition.

The 1D Finance Group classifies non-derivative financial assets into loans and receivables category, which consists of
loans due from customers, cash and cash equivalents and other assets.

The 1D Finance Group classifiss non-derivative financial liabilities into the other financial liabilities’ category. Other
financial liabilities comprise of loans from related party and other liabilities.

{ii} Recognition

Financial assets and liabilities are recognised in the statement of financial position when the 1D Finance Group becomes
a party to the contractuai provisions of the instrument.

(iij} Measurement

A financial asset or liability is initially measured at its fair value plus, in the case of a financial asset or liability not at fair
value through profit or loss, transaction costs that are directly attributable to the acquisition or issue of the financial
asset or liability.

Subsequent to initial recognition, loans and receivables and other financial liabilities are measured at amortised cost
using the effective interest method.

{iv) Amortised cost

The amortised cost of a financial asset or liability is the amount at which the financial asset or liability is measured at
initial recognition, minus principal repayments, plus or minus the cumulative amortization using the effective interest
method of any difference between the initial amount recognised and the maturity amount, minus any reduction for
impairment. Premiums and discounts, including initial transaction costs, are included in the carrying amount of the
related instrument and amortised based on the effective interest rate of the instrument.
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{v} Fair value measurement principles

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an grderly transaction
between market participants at the measurement date in the principal market, the most advantageous market to which
the 1D Finance Group has access at that date. The fair value of a liability reflects its non-performance risk.

When available, the ID Finance Group measures the fair value of an instrument using quoted prices in an active market
for that instrument. A market is regarded as active if transactions for the asset or liability take place with sufficient
frequency and volume to provide pricing information cn an ongoing basis.

When there is no quoted price in an active market, the 1D Finance Group uses valuation techniques that maximize the
use of relevant observable inputs and minimize the use of unobservable inpuis. The chosen valuation technique
incorporates all the factors that market participants would consider in these circumstances.

The key financial instruments of the Company and the ID Finance Group are cash, trade receivables, loans due from
customers, loans to related parties, trade payables, loans payable and other creditors arising from the business
activities. :

The best evidence of the fair value of a financial instrument at initial recognition is normally the transaction price, i.e,,
the fair value of the consideration given or received. If the ID Finance Group determines that the fair value at initial
recognition differs from the transaction price and the fair value is evidenced neither by a quoted price in an active
market for an identical asset or liability nor based on a valuation technique that uses only data from observable markets,
the financial instrument is initially measured at fair value, adjusted to defer the difference between the fair value at initial
recognition and the transaction price. Subsequently, that difference is recognised in profit or loss on an appropriate
basis over the life of the instrument, but no later than when the valuation is supported wholly by cbservable market
data or the transaction is closed out.

In addition, for financial reporting purposes, the 1D Finance Group measures fair values using the following fair value
hierarchy, which reflects the significance of the inputs used in making the measurements:

. Level 1: inputs are quoted prices {unadjusted) in active markets for identical assets or liabilities that the entity can
access at the measurement date;

. ‘Level 2: inputs other than quotes prices included within Level 1 that are observable either directly {i,e,, as prices})
or indirectly ({i.e,, derived from prices). This category includes instruments valued using: quoted market prices in
active markets for similar instruments; quoted prices for similar instruments in markets that are considered less
than active; or other valuation techniques where all significant inputs are directly or indirectly observable from
market data, and

. Level 3: inputs that are unobservable, This category includes all instruments where the valuation technique
includes inputs not based on observable data and the unobservable inputs have a significant effect on the
instrument's valuation. This category inciudes instruments that are valued based on quoted prices for similar
instruments where significant unobservable adjustments or assumptions are required to reflect differences
between the instruments,

{vi} Gains and losses on subsequent measurement

For financial assets and liabilities carried at amortised cost, a gain or loss is recognised in profit or loss when the
financial asset or liability is derecognised or impaired, and through the amortization process.

{vii) Derecognition

The ID Finance Group derecognises a financial asset when the contractual rights to the cash flows from the financial
asset expire; or when it transfers substantially all the risks and rewards of ownership of the financial asset. Any rights
created or retained by the D Finance Group is recognised as a separate asset or liability in the statement of financial
position. The 1D Finance Group derecognises a financial liability when its contractual obligations are discharged or
cancelled or expire.

The 1D Finance Group also derecognises certain assets when it writes off balances pertaining to the assets deemed to
be uncollectible.
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{viii} Offsetting

Financial assets and liabilities are offset, and the net amount reported in the statement of financial position when there
is a legally enforceable right to set off the recognised amounts and there is an intention to settle on a net basis or
realize the asset and seftle the liability simuitaneously.

{h} Provisions

Provisions are recognised when the 1D Finance Group has a present legal or constructive obligation as a result of past
events, it is prabable that an outflow of resources will be required to settle the obligation, and a reliable estimate of the
amount can be made. Where the ID Finance Group expects a provision to be reimbursed, for example under an
insurance contract, the reimbursement is recognised as a separate asset but only when the reimbursement is virtually
certain.

{i} Iimpairment of financial assets

The 1D Finance Group assesses at the end of each reporting period whether there is any objective evidence that a
financial asset or ID Finance Group of financial assets is impaired. When objective evidence demonstrates that a loss
event has occurred after the initial recognition of the asset, and that the loss event has an impact on the future cash
flows of the asset that can be estimated reliably.

In assessing collective impairment, the [D Finance Group uses statistical modelling of historical trends of the probability
of default, timing of recoveries and the amount of loss incurred, adjusted for management's judgement as to whether
current economic and credit conditions are such that the actual losses are likely to be greater or less than suggested
by historical modelling. Default rates, loss rates and the expected timing of future recoveries are regularly benchmarked
against actual outcomes te ensure that they remain appropriate. Specific impairment testing is not undertaken since
the loan portfolio consists of many small exposure loans that would make individual impairment testing impractical.

{i) Financial statements of foreign operations

The assets and liabilities of foreign operations, including goodwill ang fair value adjustments arising on consolidation,
are translated to Euros at exchange rates at the reporting date. The income and expenses of foreign operations,
excluding foreign operations in hyperinflationary economies, are translated to Euros at rates at the dates of the
transactions. Foreign exchange differences arising on retranslation are recognised as a separate component of equity.

{k} Financial assets carried at amortised cost

Financial assets carried at amortised cost consist principally of loans and other receivables. The ID Finance Group
reviews its lcans and receivables to assess impairment on a regular basis,

The 1D Finance Group first assesses whether objective evidence of impairment exists individually for loans and
receivables that are individually significant, and individually or collectively for loans and receivables that are not
individually significant. If the ID Finance Group determines that no objective evidence of impairment exists for an
individually assessed foan or receivable, whether significant or nof, it includes the loan or receivable in a2 1D Finance
Group of loans and receivables with similar credit risk characteristics and collectively assesses them for impairment.
Loans and receivables that are individually assessed for impairment and for which an impairment loss is or continues
to be recognised are not included in a collective assessment of impairment.

if there is objective evidence that an impairment loss on a loan or receivable has been incurred, the amount of the loss
is measured as the difference between the carrying amount of the loan or receivabie and the present value of estimated
future cash flows including amounts recoverable from guarantees and collateral discounted at the loan or receivable’s
original effective interest rate. Contractual cash flows and historical loss experience adjusted on the basis of relevant
observable data that reflect current economic conditions provide the basis for estimating expected cash flows.

In some cases, the observable data required to estimate the amount of an impairment foss on a fean or receivable may
be limited or no longer fully relevant to current circumstances. This may be the case when a borrower is in financial
difficuities and there is tittle available historical data related to similer borrowers. In such cases, the ID Finance Group
uses its experience and judgment to estimate the amount of any impairment loss.

All impairment losses in respect of loans and receivables are recognised in profit or loss and are only reversed if a
subsequent increase in recoverable amount can be related objectively 1o an event occurring after the impairment loss
was recognised.
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When a loan is uncollectable, it is written off against the related allowance for loan impairment. The [T Finance Group
writes off a loan balance {and any reiated allowances for loan losses} when management determines that the loans
are uncoilectible and when all necessary steps to collect the loan are completed.

{l} Non-financial assets

Other non-financial assets, other than deferred taxes, are assessed at each reporiing date for any indications of
impairment. The recoverable amount of goodwill is estimated at each reporting date. The recoverable amount of non-
financial assets is the greater of their fair value less costs to seli and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks specific to the asset. For an asset that does not generate
cash inflows largely independent of those from other assets, the recoverable amount is determined for the cash-
generating unit to which the asset belongs. An impairment loss is recognised when the carrying amount of an asset or
its cash-generating unit exceeds its recoverable amount.

All impairment losses in respect of non-financial assets are recognised in profit or loss and reversed only if there has
been a change in the estimates used to determine the recoverable amount. Any impairment loss reversed is only
reversed to the exient that the asset's carrying amount does not exceed the carrying amount that would have been
determined, net of depreciation or amoriisation, if no impairment loss had been recognised.

{m} Property, Plant and Equipment
(i} Owned assets

ltems of property and equipment are stated at acquisition cost less accumulated depreciation and impairment losses.
Where an #tem of property and equipment comprises, major components having different useful lives, they are
accounted for as separate items of property and equipment.

(i) Depreciation
Depreciation is charged in profit or loss on a straight-line basis over the estimated usefui lives of the individuat assets.

Depreciation commences on the date of acquisition or, in respect of internally constructed assets, from the time an
asset is completed and ready for use. Land is not depreciated. The estimated useful lives are as follows:

Computer equipment 3 years
Long-term leasehold improvements 5 years
Cther property and equipment 8 years

(n) Capitalization of financing costs

Interest costs that are not directly attributable to the acquisition, production or creation of eligible assets are recognized
in profit or loss using the effective interest method.

Loan costs related to creation, production of new qualified assets are capitalized. Interest costs aitributable to the
creation of qualified assets are capitalized as par of the cost of the qualified asset. A qualified asset is an asset that
needs a considerable pericd of time to prepare for its intended use or sale. For the ID Finance Group, the capitalization
of borrowing costs in relation to intangible assets is mainly relevant to capitalized expenses for the development of new
computerized data systems.

(o) Intangible assets

The ID Finance Group has a detailed Intangible Assets Capitatisation Policy covering accounting for development
projects. The 1D Finance Group incurs costs for development of computer software and similar items, which may be
capitalised. Capitalised expenditure can be either external (for example, [T subcontractors) or generated internaliy
within the entity (for example, IT employees developing IT software). Only assets are capitalised that are separately
identifiable, for which the entity has control, and for which probable future economic benefits shall be recognised, No
intangitle asset costs arising from the research phase of a project are capitalised. Expenditure on research is expensed
when incurred. Amortisation commences once the item is in the location and conditions necessary for it to be capable
of operating in the manner infended by management and has been accepted by the business owner. Intangible assets,
other than goodwill, are stated at cost less accumulated amortization and impairment losses.

Acquired computer software licenses are capitalised on the basis of the costs incurred te acquire and bring to use the
specific software. Amortization is charged in profit or loss on a straight-line basis over the estimated useful lives of
intangible assets.
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The estimated useful lives are as follows:

Licenses, trademarks and similar rights 5 years
Software and other intangible assets 3 years

(p} Impairment of non-financial assets

Assets with an indefinite useful life are not amortised but tested annually for impairment. Assets that are amortised or
depreciated are tested for impairment whenever events or changed circumstances indicate that the carrying amount
may not be recoverable. An impairment loss is recognized in the amount by which the carrying amount of an asset
exceeds its recoverable amount, which is the greater of the net selling price and value in use. In respect of items of
property, piant and equipment and intangible assets, an impairment loss is reversed if there has been a change in the
estimates used {o determine the recoverable amount.

(g} Research and development costs

Expenditure on research activities is recognised as an expense in the period in which it is incurred. An internatly-
generated intangible asset arising from development (or from the development phase of an internal project} is
recognised, if, and only if, all the following have been demonstrated: the technical feasibiiity of completing the intangible
asset so that it will be available for use or sale; the intention to complete the intangible asset and use or sell it; the
ability to use or sell the intangible asset; how the intangible asset will generate probable future economic benefits; the
availability of adequate technical, financial and other rescurces to complete the deveiopment and to use or sell the
intangible assets, and the ability to measure reliably the expenditure attributable to the intangible asset during its
development,

(r} Share capital and share premium

Share capital is classified as equity.

Share Premium - the difference between the par value of a company's shares and the total amount a company received
for shares recently issued. The share premium can only be resorted to for limited purposes, which do not include the

distribution of dividends, and is otherwise subject to the provisions of the Spain Companies Law on reduction of share
capital.

(i} Currency revaluation reserve

The currency revaluation reserve comprises all foreign currency differences arising from the translation of the financial
currency of each subsidiary into the presentation currency.

(i) Dividends

The ability of the ID Finance Group o declare and pay dividends is subject to the rules and regulations of Spain
legislation.

Dividends in relation to share capital are reflected as an appropriation of retained eamings in the period when they are
declared.

(s) Short-term employee benefits
Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the related
setvice is provided. A liability is recognised for the amount expected to be paid under short-term cash bonus if the ID

Finance Group has a present legal or constructive obligation to pay this amount as a result of past service provided by
the employee, and the obligation can be estimated reliably.

{t) Operating Segments

The ID Finance Group determines and presents operating segments based on the information that is internally provided
to the 1D Finance Group's management board.

An operating segment is a component of the ID Finance Group that engages in business activities from which it may

earn revenues and incur expenses, including revenues and expenses that relate to transactions with any of the 1D
Finance Group's other components,
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Segment results which are reported to the ID Finance Group's management include items directly attributable to the
segment as well as those that can be allccated on a reasonable basis.

{u) Transactions with related parties

Transactions with related parties are accounted in accordance with the valuation rules detailed above, except for the
following transactions:

s The non-monetary contributions of a business {o a company in the 1D Finance Group are generally measured
at the book value of the equity items delivered in the consolidated financial statements at the date the
transaction is carried out,

» Inthe merger and split operations of a business, the acquired elements are generally valued at the amount
corresponding to them, once the transaction has been completed, in the consolidated financial statements.
Differences that arise are registered in reserves.

{fv} Leases

When the ID Finance 1D Finance Group acts as lessee, at the start of a contract, the I3 Finance |D Finance Group
evaluates whether it is a lease or contains it. For all those contracts in which, after evaluation, they are considered to
be or contain a lease, the 1D Finance Group records an asset in the consolidated balance sheet, which represents its
right to control the use of the asset in question for a specified period. Simuitaneously, the 1D Finance Group
recognizes a lease liability, which represents the ID Finance Group's obligation to make the committed payments for
the use of the underlying asset that have not been paid on that date.

As an exception to this treatment are those short-term leases {duration equal to or less than 12 months) or in which
the underlying asset is of little value. For these two types, the ID Finance Group records the lease payments as
expenses, linearly throughout the lease period under the heading "Cther administration expenses” in the consolidated
profit and loss account.

On the contract commencement date, the 1D Finance Group recognizes a lease liability for the underlying asset at the
present value of the lease payments that are not paid on that date, discounted using the interest rate implicit in the
lease, if this rate can easily determined. Otherwise, the incremental interest rate of the 1D Finance Group's
indebtedness is used. The lease liability is recorded under "Other financial liabilities” in the consclidated balance
sheet. For its part, the financial expense associated with the lease liability is recorded under the heading "Financial
expenses” in the consclidated income statement. Subsequently, the lease ltability is measured by increasing the
carrying amount so as to reflect the interest calculated by applying the effective interest rate and reducing its carrying
amount, reflecting the payments made for the lease.

Likewise, the right-of-use asset is presented at the initial moment in the "Tangible assets” captions of the
consalidated balance sheet, for the value of the lease liability adjusted for any payment made before or on the
commencement date, direct costs initial or the cost that may be incurred to dismantle, eliminate the underlying asset
or return it to the condition required in the contractual terms.

Subsequently, the righi-of-use asset is adjusted for the following concepts:

- Its corresponding amortization. The right of use is amortized over the lesser of the useful life of the underlying asset
and the duration of the lease. The annual provisions for amortization are made with a balancing entry in the
“Amortization” chapter of the consolidated profit and loss account.

- f applicable, the corresponding impairment losses recorded under “Impairment or (-) reversal of impairment of non-
financial assets” in the consolidated income statement.

- Reflecting any new valuation of the lease liability.

The criteria applied for their amortization, for estimating their respective useful lives and for recording their possible
impairment losses, coincide with those described in relation to tangible assets for own use contained in Note 3 (m) of
these consolidated annual accounts.
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Variable lease payments that do not depend on an index or a type are not included in the measurement of the lease
commitment or the corresponding right-of-use asset. These payments are recorded as an expense in the period under
the heading "Other administration expenses"” in the consoclidated income statement,

{w) Consolidated statement of cashflows
In the consolidated statement of cash flows, the following expressions are used, in the following ways:

- Cash flows: inflows and outflows of cash and its equivalents; These equivalents are understood as shortterm
investments with high liquidity and low risk of changes in value.

- Operating activities: typical operating activities, as well as other activities that cannot be classified as investment or
financing. Operating activities are also considered interest paid on any financing received, even if they are considered
as financing activities.

- Investing activities: those of acquisition, disposal or disposal by other means of long-term assets and other
investments not included in cash and its equivalents, such as tangible assets, intangible assets, investments in
subsidiaries, non-current assets and associated liabilities, for sale and equity instruments classified as fair value with
changes in other comprehensive income that are strategic investmentis.

- Financing activities: activities that produce changes in the size and composition of equity and of liabilities that are
not part of operating activities, such as other financial liabilities.

{x) Consolidated statement of changes in equity

In the consolidated statement of changes in equity, all changes in equity are presented, including those that arise from
changes in accounling criteria and comection of errors. This statement shows, therefore, a reconciliation of the book
value at the beginning and at the end of the year of all the items that make up the consalidated net worth, ID Finance
Grouping the movements according to their nature into the following items:

- Adjustments for changes in accounting criteria and correction of errors: which includes changes in the consolidated
net equity that arise as a result of the retroactive restatement of the balances of the financial statements originating
from changes in accounting criteria or the correction of errors that could have happened, in your case.

- Income and expenses recognized in the year: collects, in aggregate, the total of the items registered in the
consolidated Statement of Income and Expenses recognizaed above.

- Other changes in equity: includes the rest of the items recorded in equity, such as increases or decreases in capital
stock, distribution of resulis, operations with own capital instruments, payments with capital instruments, transfers
between items of the shareholders 'equity and any other increase or decrease in consolidated shareholders' equity.

4. INTEREST AND RELATED INCOME

Thousands of eurcs 085 A2
Interest on loans due from Customers 118,595 99,697
Penalties 71,161 87,972
Extension fees 27 480 37,677
Other revenues 25,830 10,019
Total 243,086 215,265
5. MARKETING, LOAN ISSUE AND SERVICING EXPENSE
Thousands of euros 2325 #2024
Marketing Expenses 16,184 15,045
Product and Payment Processing 6,274 5,034
Collection Expenses 5,768 6,301
Client ldentification and Scoring 5,528 5,842
Cther 1,524 3,011
Total 35,266 35,337
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6. ADMINISTRATIVE EXPENSES

Thousands of euros 2025 2024
Remuneration to Employees and payroll Taxes 7,333 7,280
Office Expenses 892 864
Banking Fees 17 19
Professional Services Fees 2,629 2,392
Hosting and IT maintenance 977 897
Legal Fees 12,230 7,098
Audit Fees 292 334
Other 808 476
Total 25,078 19,360
{a} Audit fees

The Parent Company's auditor is Ernst & Young, S, L,. The 1D Finance Group's audit fees for the 2025 financial year
have amounted to 192 thousand euros (147 thousand euros in 2024}, and the fees for other services related to the 1D
Finance Group's audit have amounted to 63 thousand euros in 2025 (35 thousand euros in 2024).

{b} Composition and distribution of the workforce by gender,

In addition, the table below shows the number of employees by gender and category as of December 31st, 2025 and
2024 and the average number of employees in each year:

2025 2024
Category Male Female | Average 2025 Male Female Average 2024
Senicr Management 10 2 14 8 4 14
Middle Management 30 18 55 29 26 70
Other 148 152 315 161 168 317
Total 188 173 384 198 198 401

As of December 2025, the Company have one employee with disabilities within its workforce, {one at December 2024).

The dominant Board of Directers of the parent Company is made up of 5 men as of December 31, 2025 (5 men as of
December 2024).

7. CASH AND CASH EQUIVALENTS

Thousands of euros 31-Dec-25 SiEBSEE2S
Cash in bank 7429 6,238
Total Cash and cash equivalents 7,429 5,238

All the cash balances included in this caption have no restrictions for use and have not generated any interest
income.

8. FINANCIAL INSTRUMENTS DESIGNATED AT FAIR VALUE THROUGH INCOME OR LOSS

The detail of financial instruments valued at fair value as of December 31, 2025 and 2G24 is as follows:
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Thousands of suros 31-Dec-25 31-Dec-24
Debit balances

Exchange rate derivatives 873 1,663
Total debit balances 873 1,663
Credit balances

Exchange rate derivatives 4,038 -
Total credit balances 4,038 -

These derivatives are presented at their fair value in the consolidated balance sheet, which has been calculated using
valuation models accepted in the market, and using, as main inputs, exchange rate curves and observable interest rate
curves, therefore they are classified at level 2 of the fair value hierarchy. During the 2025 and 2024 fiscal year, there
have been no changes in the classification of these instruments, and changes in fair value are due to new contracts or
maturities, or changes recorded in the consclidated profit and loss account.

The ID Finance Group uses regular forward foreign exchange contracts and non-deliverable forward foreign exchange

contracis In order to cover exposures arising from foreign exchange movements. The contracts are placed on holding
level and pass through to the business units using intercompany foreign exchange contracts.

9. LOANS DUE FROM CUSTOMERS

Thousands of euros 31-Dec-25 31-Dec-24
Gross loans due from customers 276,747 188,354
Impairment allowance {85,803} (74,881}
Net loans due from customers 190,844 113,473

Movements in the loan impairment allowance by classes of loans due from customers for the respective periods are as
follows:

31-Dec-25 31.Dec-24
Balance at the beginning of the year (74,881) (74,587)
Charge for the period {143,672) (132,367)
Amounts written off 134,256 131,808
Exchange differences on translation (1.606) 166
Balance at the end of the year {85,903) (74,881)

As of December 31, the ageing analysis of loans due from customers is, as follows {in thousands of euros):

Impairment

Impairment allowance

31-Dec-25 Gross loans all?a wance Net loans to gross

loans {%)
Not delay {Stage 1) 138,364 4,021 134,343 3%
1-80 days past due (Stage 2) 37.774 8,741 29,033 23%
> 81 days past due (Stage 3} 100,608 73,141 27,468 73%
Total overdue or impaired loans 138,384 81,882 56,501 59%
Total loans to customers 276,747 85,903 190,844 31%
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Impairment

Impairment allowance to

31-Dec-24 Gross leans allowance Net loans gross loans

(%)

Not delay (Stage 1) 71,800 1,000 70,800 1%
1-80 days past due (Stage 2) 30,497 7,463 23,034 24%
> §1 days past due (Stage 3) 86,058 66,418 18,640 77%
Total overdue or impaired loans 118,554 73,880 42,674 83%
Total loans to customers 188,354 74,881 113,473 40%

Detailed breakdowns of loans due from customers maturities are presented in note 19.

The fair value of loans due from customers is closely related to its book value net of fmpairment and is classified as
level 2.

10. PROPERTY AND EQUIPMENT

The detail and movements of the different items that make up this Tangible Assets heading are as foliows (in
thousands of eurcs}:

Fixtures .
Equipment ‘a_nd nggetz o liotal
fittings
Cost
Balance at 1 January 2025 542 325 1,233 2,100
Additions/disposals 105 13 {228} {110)
Effect of changes in foreign exchange rates - - 32 32
Balance at 31 December 2025 647 338 1,037 2,022
Accumulated depreciation
Batance at 1 January 2025 145 215 292 652
Depreciation and amortisation for the year 151 17 107 275
Additions/disposals - - - -
Effect of changes in foreign exchange rates - - (") {7}
Balance at 31 December 2025 296 232 3gz 920
Carrying amount
At 1 January 2025 397 110 941 1,448
At 31 December 2025 351 1086 645 1,102
Equipment a n?’:g::; - ng:; of Total
Cost
Balance At 1 January 2024 812 312 1,307 2,231
Additions/disposals (50) 13 - (37)
Effect of changes in foreign exchange rates (20} - (74} (94}
Balance at 31 December 2024 542 325 1,233 2,100
Accumulated depreciation
Balance At 1 January 2024 31 165 37 233
Depreciation and amortisation for the year 147 50 372 569
Additions/disposals - - - -
Effect of changes in foreign exchange rates {33) - {117) {(150)
Balance at 31 December 2024 145 215 292 852
Carrying amount
At 1 January 2024 581 147 1,270 1,898
At 31 December 2024 397 110 941 1,448

The fair value of total tangible assets at 31 December 2025 and 31 December 2024 does not differ significantly from
that recognised under "Property and equipment” in the accompanying balance sheet,
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The changes in the related lease liability through 2025 and 2024 are as follows

2025
Opening balance 880
Interest accrual 89
Additions/disposals -
Rent payments (308)
Exchange rate differences -
Lease liability closing balance (note 14) 871

11. INTANGIBLE ASSETS

2024
1,085
113

(308)

890

The detail and movements of the different items that make up this heading of Intangible Assets are as follows:

Cost

Balance at 1 January 2025
Additions/disposals

Effect of changes in foreign exchange rates
Balance at 31 December 2025

Accumulated depreciation

Balance at 1 January 2025

Depreciation and amortisation for the year
Additions/disposals

Effect of changes in foreign exchange rates
Balance at 31 December 2025

Carrying amount
At 1 January 2025
At 31 December 2025

Cost

Balance At 1 January 2024
Additions/disposals

Effects of changes in foreign exchange rates
Balance at 31 December 2024

Accumulated depreciation

Balance At 1 January 2024

Depreciation and amortisation for the year
Additions/disposals

Effects of changes in foreign exchange rates
Balance at 31 December 2024

Carrying amount
At 1 January 2024

At 31 December 2024

Software Other Total
28,918 101 27,020
4,433 - 4,433
31,352 101 31,453
21,135 52 21,187
3,883 11 3,854
{137) - (137}
24,881 63 24,944
5,783 48 5833
6,471 38 6,509
Software Other Total
23,445 100 23,645
3,474 1 3,475
26,919 101 27,020
16,808 42 16,951
4,307 10 4317
{81) - (813
21,135 52 21,187
8,835 58 8,594
5,783 48 5,833
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The additions of 2025 include 4,433 thousand euros development cost capitalised (2024: 3,374 thousand euros
development cost capitalised).

12. LOANS AND BORROWINGS

This note provides information about the contractual terms of the ID Finance Group’s interest-bearing loans and
borrowings, which are measured at amortised cost.

Thousands of euros 31-Dec-28 31-Dec-24
Loans from Market places 40,785 30,542
Loans from private Investors 89,381 42277
Loans from related parties 5,383 6,901
Bonds issued 64,862 50,452
Loans and Borrowings 200,421 130,172
Maturing within one year 50,866 80,072
Maturing after one year 149,555 40,100
Loans and Borrowings 200,421 130,172

Detailed breakdowns of loans and borrowing maturities are presented in Note 18

The fair value of the total Loans and Borrowings as of December 31, 2025 and December 31, 2024, calculated based
on the cash flow discount method, does not differ significantly from the registered under the heading "Loans and
Borrowings " of the attached consolidated balance sheet and is classified as level 2.

13. PROVISIONS

The breakdown of provisions on Decemnber 31st, 2025 and 2024 is as follows:

2025 L ong-term Short-term Total
Litigations provisions - 3,383 3,393
Other provisions - 129 125

5 3,522 3,522
2024 Long-term Short-term Total
Litigations provisions - 3,411 3,411
QOther provisions - 315 315

- 3,726 3,726

The movements in these litigations provision headings are as follows:

Thousands of euros 2025 2024
Beginning balance 3,411 4.441
Charges 10,879 5687
Applications and payments {(10,697) (6,717}
Ending balance 3,393 3,411
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As of December 31, 2025, the Company has a series of contingencies with borrowers and several legal proceedings
open for different causes derived from ordinary activity. The Company has estimated, based on all the documentation
available at the end of the financial year, to provision an amount of 3,383 thousand euros in 2025 to deat with said
contingencies (3,411 thousand euros in 2024).

14. OTHER ASSETS AND LIABILITIES

Thousands of euros 31-Dec-25 31-Dec-24
Cther financial assets 15,948 11,943
Total other assets 15,848 11,943

31-Dec-25 31-Dec-24
Payables on Services 6,060 3,348
Employee Payables 2,272 2,134
Other Payables 9,188 3,624
Total other liabilities 17,531 9,004

15. INCOME TAX

Under current legal provisions, tax assessments cannot be considered final until they have been inspected by the tax
authorities or the statute of limitations has elapsed. The ID Finance Group has all applicable taxes open for inspection,
since its incorporation, In the opinion of the Parent Company's Administrators, there are no significant tax contingencies
that could arise, in the event of an inspection, from possible different interpretations of the tax regulations applicable
to the operations carried out by the 1D Finance Group.

{a} Income tax gain
2025 2024
Current year income tax 9,585 3,846
Deferred tax {5,620) (1,486)
Total income tax expense 3,875 2,460
The corporate tax rate in Spain is 25% and 30% in Mexico.
{b} Reconciliation of taxation based of taxable profit and taxation based on accounting profit;
2025 2024
Profiti{loss) before tax 15,585 8,071
Income tax at the prevailing tax rate 3,898 2,268
Nen-deductible costs (non-taxable income) - -
Change in unrecognised deferred tax assets - -
Exemption on dividends or shares in profits of entities - -
Adjustments for limitation on deductibility of financial } )
expenses
Impairment losses on debt securities - -
Impact from tax rate from other jurisdictions and 79 192
discontinued operations
Total income tax expense 3,975 2,460
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{c) Deferred tax assets
2025 Balance 1 Reco_gnised in Discontin_ued Balance
January 2025 profit or loss operations 31 December 2025
Loans to customers (net) 23,387 4,763 - 28,150
Other 3684 857 - 4,541
Total Deferred tax assets 27,071 5,620 5 32,691
2024 Balance 1  Recognised in Discontir!ued Balance
January 2024 profit or loss operations 31 December 2024
Loans to customers {net} 24,041 {654} - 23,387
Other 1,545 2.140 - 3.684
Total Deferred tax assets 25,586 1,486 - 27,01

The iD Finance Group has made an estimate of the tax benefits it expects o obtain in the next five years (period for
which it considers that the estimates are sufficiently reliable} in accordance with the budgets, It has also analysed the
reversal period of taxable temporary differences, identifying those that revert in the years in which the negative tax
bases pending compensation can be used. Based on this analysis, the 1D Finance Group has recorded the deferred
tax assets corresponding to the negative tax bases pending compensation and 1o the deductible temporary differences
for which it considers probable the generation of sufficient future tax benefits.

168. SHARE CAPITAL AND RESERVES
{a} Issued capital, share premium and other shareholder contributions

Number of shares issued and outstanding as of:

31-Dec-25 31-Dec-24
Number of Ordinary shares 29,320,144 29,320,144
Total number of shares issued 29,320,144 29,320,144

On December 31st of 2021, the Company filed with the Mercantile Registry a capital increase amounting to 4 thousand
euros, which was fully subscribed by Crowdcube Nominees Limited, corresponding to 419,004 equity units with a par
value of 0,01 euro and an issue premium of 8,07606 euros each.

The share capital of the Parent Company as of December 31, 2020 is made up of 27,207,316 shares (27,707,316
shares in 2018) equivalent to 272 thousand euros {272 thousand euros in 2019), As of December 31, 2020, all the
shares have a nominal value of 3,01 euros (2019: 0,01 euro of nominal value per share).

On December 20, 2018, 1,568,322 ordinary shares were issued for the same nominal value of 0,01 euros for each of
them, with an issue premium of 5,339 thousand euros. The new participations were fully assumed and paid up by
Crowdcube Nominees Limited. The capital increase was registered in the Barcelona Mercantile Registry on date
February 20, 2020.

On February 16, the General Shareholders’ Meeting approves a share capital increase through the conversion of a
€11.9 million convertible loan granted by Upper Brook Capital Holdings Limited. Of this amount, €14,611.25 is allocated
to share capital, raising it to €283,201.44 while the remaining €11,885,388.75 is recorded as share premium. A total
of 1,693,824 new shares are issued, each with a nominat value of €0.01.

As of December 31, 2025, the shares in the capital stock of the Parent Company partners with more than 5% are as
follows:
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Partner Shares % Capital
Aleksandr Dunaev 5.464 400 18.64% 54,632
Boris Batine 5.464 400 18,64% 54,632
Upper Brook Capital Holdings 14.118.265 48,15% 141,176
Crowdcube Nominees Limited 1.946.720 6,64% 19,467

As of December 31, 2024, the shares in the share capital of the shareholders of the Parent Company with more than
5% were as follows:

Partner Shares % Capital
Aleksandr Dunaev 5.464.400 18.64% 54,632
Boris Batine 5.464 400 18,64% 54,632
Upper Brook Capital Holdings 14.116.265 48,15% 141,176
Crowdcube Nominees Limited 1.946.720 6,64% 19,457

Other shareholiders contributions include 3,288 thousand euros of a contribution into the equity of IDF Investments
made by IDF Holding in 2018 of varicus Information Technology modules developed for application in financial
technology (Fintech) products and services.

{b) Nature and purpose of reserves

Legal Reserve

Articte 274 of the Capital Companies Law establishes that companies will allocate 10% of the profit to the legal reserve
urtil it reaches at least 20% of the share capital. This reserve, as long as it does not exceed the indicated limit, can
only be used to offset losses in the event that there are no other available reserves sufficient for this purpose, or to
increase the share capital in the part that exceeds 10% of the capital already increased, and it wili only be available to
shareholders in the event of liquidation of the company.

Currency conversion reserve

The foreign currency transiation reserve includes all the differences in foreign currency derived from the conversion of
the financial statements of the foreign functional currency of each of the ID Finance Group's subsidiaries to the
presentation currency.

{c} Dividends

Dividends payable are restricted to the maximum retained earnings of the Company, which are determined accerding
to Spain legisiation.

17. OTHER GAIN/LOSS

2025 2024
Other gainfloss 1,326 7,328
Other expenses {1,812) -
Total Other gain/loss {586) 7,329
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18. DISCONTINUED OPERATIONS

In the beginning of 2020 ID Finance Group decided to seize all operational activity in Brazil and Polish segments in the
first quarter of 2020. Management decided to refocus efforts to Mexico market in Latam. During the following year, 1D
Finance Group planning to dispose of ID Finance Brazil LTDA and ID Finance Poland via sale or other means
(liquidation). The 1D Finance Group does not expect any gain for ID Finance Poland. For 1D Finance Brazil the 1D
Finance Group has value it as “Asset for sale” with a value of 14 thousand euros (12 thousand euros in 2024).

The major classes of assets and liabilities of Hose Limited classified as held for sale as at 31 December are, as
follows:

{Thousands of euros) 31.12.2028 31.12.2024
ASSETS
Cash and cash equivalents 38 11

Loans due from customers -
Property and equipment -
Current tax asset = &

Other assets 13 8
Corraction for impairment - -
Assets for sale 49 19
LIABILITIES

Other liabilities 35 7
Net results from discontinued operations 14 12

19. FINANCIAL RISK MANAGEMENT

The 1D Finance Group has exposure to the following risks from its use of financial instruments and operating activities:
a} Credit risk.

b} Liquidity risk.

¢} Market risk.
c1} Interest rate risk.
c2) Currency risk.

d) Operational risk.

{a} Credit risk

Credit risk is the risk of financial loss to the ID Finance Group if & customer or counterparty to a financial instrument
fails to meet its contractual obligations and arises primarily from the 1D Finance Group's loans from customers. Credit
risk is mitigated as follows:

Lending procedures are set up to ensure quality of the loan portfolio. Such procedures are constantly improved
and include judicial and behavioural indicators, statistical data mining and scoring models, and use of credit bureau
data.

+  Penalties and term extensions are used to mitigate risks associated with unpaid debts. These options are available
to borrowers in cases where there is a difficulty or unwillingness to repay the debts, Penalties and extensions
generate extra cash fiows to the portfalio.

« Loan loss allowances are an adequate way to mitigate risk of losses to be incurred during loan repayment
transactions.
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Maximum exposure of credit risk

The ID Finance Group’s maximum exposure to credit risk varies significantly and is dependent on both individual risks
and general market economy risks.

The following table presents the maximum exposure to credit risk of financial assets. For financial assets in the
statement of financial position, the maximum exposure is equai to the carrying amount of those assets:

Thousands of euros 31-Dec-25 31-Dec-24
Cash and Cash Equivalents 7.429 6,238
Gross Loans due from Customers 276.747 188,353
Other Financial Assets 23411 18,347
Total Financial Assets 307,587 212,938

The geographical concentration of assets is set out below:

Spain Mexico Poland Total
31-Dec-25
Financial assets
Cash and cash equivalents 5,869 1,547 13 7,429
Gross Loans to customers 254 311 22,436 - 276,747
Other financial assels 20,578 2,802 33 23.411
Total financial assets 280,756 26,785 46 307,587
Spain Mexico Poland Total
31-Dec-24
Financial assets
Cash and cash equivalents 4,347 1,851 40 6,238
Gross Loans to customers 154 891 33,462 - 188,354
Other financial assets 13,080 5,228 38 18,347
Total financial assets 172,318 40,541 79 212,939

The geographical concentration of liabilities is set out below:

31-Dec-25 Spain  Mexico Poland Total
Financial liabilities

Loans and borrowings 192,776 7,645 - 200,421
Other financial liabilities 20,5821 836 213 21,570
Total financial liabilities 213,297 8,481 213 221,991
31-Dec-24 Spain  Mexico Poland Total
Financial liabilities

Loans and borrowings 117,877 12,595 - 130172
Other financial liabilities 7.427 1,449 128 8,004
Total financial liabilities 125,004 14,044 128 138,176
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{b) Liquidity risk

Liquidity risk refers to the availability of sufficient funds to meet borrowed funds withdrawals and other financial
commitments associated with financial insiruments as they actually fall due. The Head of Treasury controls these types
of risks by means of maturity analysis, determining the |D Finance Group's strategy for the next financial period. Current
liquidity is managed by the Head of Treasury as well, which deals with the markets for current liquidity support and
cash flow optimization. The tables below sef out the remaining contractual maturities of the 1D Finance Group's financial
liabilittes and financial assets. In order to manage liquidity risk, as part of the assets/liability's management process,
the 1D Finance Group’s Head of Treasury perferms daily monitoring of future expected cash flows from customers.

An analysis of the liquidity risk is presented in the foliowing table:

Thousands of euros

up to 1 1tc4 4 months to
31-Dec-25 month  months 1 year 1to 2 years 2+ years Total
Financial assets
Cash and cash ) ) :
equivalents 7.429 i 7429
Gross loans to customers - 154,023 82,724 = - 278,747
Other financial assetls 14,474 - 2,792 6.145 = 23,411
Total financial assets 21,903 184,023 85 516 6,145 - 307,587
Financial liabilities
Leans and borrowings - 41,568 9,298 53,323 86,232 200,421
Other financial liabilities 20,730 - 839 - - 21,5659
Total financial
liabilities 20,730 41,568 10,137 53,323 96,232 221,890
Net liquidity position 1,173 152,455 75,379 {47,178) (96,232) 85,587
upto1 1to 4 4 months to
31-Dec-24 month months 1year 1to 2years 2+ years Total
Financial assets
Cash and cash equivalents 6,238 - - - - 6,238
Gross loans to customers - 162,575 24 669 1,109 - 188,353
Other financial assets g 885 - 4,983 3,478 - 18,348
Total financial assets 15,392 162,575 29,652 4,587 - 212,837
Financial liabilities
Loans and borrowings - 31,154 14,769 67,948 16,301 130,172
Other financial liabilities 7.024 1,116 864 - - 9,004
Total financial liabilities 7,024 32,270 15,633 67,948 16,301 139,176
Net liguidity position 9,098 130,305 14,019 {63,361) {18,301} 73,761

{c} Market risk

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes
in market prices, Market risk covers interest rate risk, currency risk and other pricing risks to which the D Finance
Group is exposed, Market risk arises from open positions in interest rate and equity financial instruments, which are
exposed to general and specific market movements and changes in the level of volatility of market prices and foreign
currency rates,
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The objective of market risk management is to manage and control market risk exposures within acceptable
parameters, white optimising the return on risk,

The ID Finance Group’s Head of Treasury conducts menitoring of the ID Finance Group's current financial
performance, estimates the 1D Finance Group's sensitivity to changes in interest rates and its influence on the 1D
Finance Group’s profitability,

¢1) Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of
changes in market interest rates, The ID Finance Group's exposure 1o the risk of changes in market interest rates
relates primarily to the (D Finance Group’s long-term debt obligations with floating interest rates,

The Head of Treasury manages its interest rate risk by having a balanced portfolio of fixed and variable rate loans and
borrowings,

¢2) Currency risk

Currency risk is the risk of losses or other adverse effects resulting from a change in a foreign exchange rate, or from
other unfavourable changes in relation to a foreign currency, The 1D Finance Group has assets and liabilities
denominated in several foreign currencies and hence is exposed to Currency Risk,

Generally, borrowings are denominated in currencies that match the cash flows generated by the underlying operations
of the 1D Finance Group, In addition, interest on borrowings is denominated in the currency of the borrowing, The ID
Finance Group's strategy is to ensure that its net exposure is kept to an acceptable level by buying or selling foreign
currencies at spot or forward rates when necessary to address short and longer term imbalances,

The ID Finance Group’s exposure to foreign currency exchange rate risk is presented in the tabie below:

EUR usp PLN MXN

denominated denominated denominated denominated Total
31-Dec-25
Financial assets
Cash and cash
equivalents 5,898 4 1 1,628 7,429
Gross Loans to customers 254,310 : ® 22.437 278,747
Other financial assets 20,577 - 33 2,802 23,411
Total financial assets 280,785 4 34 26,765 307,587
Financial liabilities
Loans and borrowings 178,008 22,415 & - 200,421
Loans to related parties - = = = -
Other financial liabilities 20,521 - 213 836 21 569
Total financial liabilities 198,527 22,415 213 836 221,990
Net liquidity position 82,258 {22,411} {179) © 25,829 85,597
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EUR uUsD PLN MXN

denominated denominated denominated denominated Total
31-Dec-24
Financial assets
Cash and cash 4,402 11 5 1,820 6,238
equivalents
Gross Loans to customers 154,891 - - 33,462 188,353
Other financial assets 13,080 - 33 5,227 18,346
Total financial assets 172,373 11 44 40,510 212,937
Financial liabilities
Loans and botrowings 91,483 38,643 ) 46 130,172
Loans to related parties # " - - -
Other financial liabilities 7.426 - 128 1,448 3,004
Total financial liabilities 98,909 38,643 128 1,496 139,176
Net liquidity position 73,464 {38,632} (84} 38,014 73,761

The following significant exchange rates were applied during the years referred to below:
2025 2024
Average  Reporting Average Reporting
rate date spot rate rate date spot rate

EURM USD 117 1,13 1,04 1,08
EUR /1 MXN 20,73 21,67 21,58 21,21
EUR /1 BRL 6,27 6,22 6,43 6,38
EUR #1 PLN 4,21 4.24 428 4,27

Currency risk sensitivity

A weakening or strengthening of the EUR, as indicated below, against the following currencies at 31 December 2025
and 2024 would have increased (decreased) profit or loss by the amounts shown below, This analysis is on a net-of-
tax basis and is based on foreign currency exchange rate variances that the ID Finance Group’s Head of Treasury
considered to be reasonably possible at the end of the reporting period, The analysis assumes that all other variables,
in particutar interest rates, remain constant,

2025 2024
10% appreciation of USD against EUR - -
10% appreciation of PLN against EUR {3) 2
10% appreciation of MXN against EUR 2,023 1,489
10% appreciation of BRL against EUR - -
10% depreciation of USD against EUR - -
10% depreciation of PLN against EUR 2 (2)
10% depreciation of MXN against EUR (1,664 (1,224)

10% depreciation of BRL against EUR - =
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d} Operational risk

Operational risk is the risk of direct or indirect loss arising from a wide variety of causes associated with the 1D Finance
Group's processes, personnel, technology and infrastructure, and from extemal factors other than credit, market and
liquidity risks, such as those arising from legal and regulatory requirements and generally accepted standards of
corporate behaviour, Operational risks arise from all the ID Finance Group's operations,

The ID Finance Group’s credit policy defines lending guidelines according to its business strategy and efficient risk
management, protecting assefs as well as complying with local regulatory requirements, Potential or foreseeable
changes in applicable laws are analysed on an ongoing basis and any necessary modifications to the 1D Finance
Group's operations are implemented proactively,

The ID Finance Group's objective is to manage operational risk to balance the avoidance of financial losses and
damage to the ID Finance Group’s reputation with overall cost effectiveness, and to avoid control procedures that
restrict initiative and creativity,

The primary responsibility for the development and implementation of controls o address operational risk is assigned
1o senicr management within each business unit,

20. RELATED PARTY TRANSACTIONS

(a} Transactions with Shareholders,

The outstanding balances with Shareholders as of December 31, 2025 is 5,393 thousand euros,

{b} Transactions with related parties

Related parties include companies of the 1D Finance Group and other related parties, The outstanding balances are as
follows:

31-Dec-28 31-Dec-24
Loans and borrowings from related parties 5,393 6,901
31-Dec-25 31-Dec-24
Financial expenses 883 947

(¢} Directors and Management

The Directors of the Parent company do not receive any remuneration. In 2025, the Management received 2,057
thousand euros as remuneration from the ID Finance Group (1,883 thousand euros in 2024). The ID Finance Group
has no-iong term obligation with the sharehclders.

ID Finance Group has implemented a stock option program for management members settled in cash, by which
members are given the right to a fixed percentage of the sale price in case of an IPO or a sale of ID Finance Investment,
S.L, or a significant portion of its assets. The liability for the stock option program is measured, initially and at the end
of each reporting period until settled, at the fair value, by estimating the value of the Group equity, taking into account
the terms and conditions on which the stock options are granted, and the extent to which the employees have rendered
services to date, The carrying amount of the liability relating to the stock option program at 31 December 2025 was
1,367 thousand euros.

In relation with article 228 of Ley de Sociedades de Capital, the Board of Directors of the Parent company have
communicated that they have no conflict of interest with the Parent company.
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21. OPERATING SEGMENTS

The ID Finance Group has 3 reportable segments, as described below, which are the 1D Finance Group’s strategic
segments, The strategic segments are primarily jurisdiction-based and offer similar types of products and services in
each of the jurisdictions, Each segment is managed separately because they require different marketing strategies,
For each of the strategic segments, the 1D Finance Group’s Management Board reviews internal management reports
on at lzast a monthly basis,

Information regarding the results of each reportable segment is included betow, Performance is measured based on
geographic information of profit or loss, as included in the internal management reports that are reviewed by the
Management Board, Segment profit is used to measure performance as management believes that such information
is the most relevant in evaluating the resulis of certain segments in relation to other entities that operate within these
industries,
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22, COMMITMENTS

The ID Finance Group had no capital or other commitments as at 31 December 20256 and 2024,

23. GOING CONCERN

The consolidated financial statements have been prepared on a going concern basis, which assumes the realisation
of assets and the settlement of liabilities in the normal course of business,

24. PROPOSED DISTRIBUTION OF RESULT FOR THE YEAR

The allocation of individual result of ID Finance Investments, S,L, for the financial year ended 31 December 2025
proposed by Board of Directors, o be submitted for approval at the General Shareholder meeting, is as folfows:

ID Finance Investments S,L, result 9,069,483
Proposed distribution

Retained earnings from previous years 8,069,483

25. AVERAGE PERIOD OF PAYMENT TO SUPPLIERS, THIRD ADDITIONAL PROVISION "DUTY OF
INFORMATION", OF LAW 15/2012 OF 5 JULY

At 31 December 2025 and as of 31 December 2024, the ID Finance Group has no pending invoices to suppliers with
a postponement exceeding the established legal term,

The information on the average payment period during 2025 and 2024 is as follows:

2025 2024

Days Days
Average payment period for suppliers 37 26
Ratio of paid operations 38 27
Ratio of transactions pending payment 30 25

Amount in Amount in
thousands | thousands

Total payments made 37,491 38,813

Totatl pending payments 4,235 2,594
Monetary volume of invoices paid in a period less than the maximum

established in the delinguency regulations 35,817 36.872
Percentage that payments below this maximum represent of fotal payments o N
made 95% 95%
{Number of invoices)

Invgices paid in a period less than the maximum estabiished in the

delinquency regulations 6,904 6,271
Percentage over fotal invoices 92% 91%

26. EVENTS AFTER REPORTING DATE

No material subsequent events have come 1o light between the balance sheet date and the date of preparation of the
financial statements that have not been described above.
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27. ADDED EXPLANATION FOR TRANSLATION INTO ENGLISH

These consolidated financial statements have been translated from consolidated financial statements originally issued
in Spanish, In the event of a discrepancy, the Spanish-language version prevails.
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ID FINANCE INVESTMENTS S.L. AND SUBSIDIARIES
Preparation of the consolidated annual accounts for the year 2025

MANAGEMENT REPORT
Main activity of the ID Finance Group

The ID Finance Group is a leading digital finance provider focused on Europe and Latin America,

IC Finance is a data-driven financing platform that is pioneering fintech innovation in emerging markets with a range of
convenient, competitive and transparent finance services available over the internet, The company uses machine
learning and advanced data science technigues to improve access to competitive financial services,

Headquartered in Barcefona, ID Finance has over 360 staff spread across its operations under the MoneyMan and
Plazo brands in Spain and Mexico with IT, data science and risk teams located in Poland and Spain.

The ID Finance Group is benefiting from the growth of the Internet in mobile phones and data availability to provide
access to competitive and transparent financial services and address the massive structural demand that traditional
operators are not meeting,

Tota! revenue for the year 2025 increased by 13% from 215 million euros in 2024 to 243 million euros in 2025, This
growth has been boosted by constant technological development and the high leve! of customer retention reached.

Strong growth and cost containment have allowed 1D Finance to obtain a profit after tax of 11,612 thousand euros in
2028, which represents more than 75% improvement compared f¢ the previous year.

Resuits for the year, business evolution and outlook

The main objective of the ID Finance Group is to empower the underbanked to become financially included and to
become the number one online consumer loan platform in Spain and Mexico, diversifying and extending the services
offered by launching new consumer finance products.

Plazo , a strategic priority for the Group, has achieved monthly profitability in Q4 2025 and facititated more than 2.9
million purchases for a total value of 8§ million euros this year. Our credit capabilities are poised for rapid growth, which
will result in a high-quality credit portfolio of 83 million eurcs by December 2025,

The ID Finance Group's plan for 2026 is to continue with sustainable growth strengthening operating profitabiiity,
growing revenue and faunching new products.

Transactions with treasury shares
The ID Finance Group has not carried out any transactions with treasury shares during the year,
Main financial instruments and risk management

The financial instruments key to the 1D Finance Group are balances in bank accounts, trade receivables, loans to
customers, tfrade payables, payable foans and other payables arisen from trade transactions,
The ID Finance Group is exposed fo the following risks related to the use of financial instruments and operating
activities:
a) Credit risk,
b) Liguidity risk,
¢} Market risk,
c1) Interest rate nisk,
c2) Foreign currency risk,
d) Operational risk,

a) Credit risk is the risk of a financial loss for the ID Finance Group if a customer or counterparty of a financia! instrument
does not meet its contractual obligations, This is a substantial risk mainly in loans to customers, Credit risk is mitigated
as follows:
s The procedures for granting loans are established to ensure the quality of our customer portfolio, These
procedures are constantly improved and include judicial and behavioral indications through the analysis of
statistical data and rating models,
* Sanctions and extensions of lean repayment terms are used to mitigate the risks related to bad debts, These
options are applied when berrowers are struggling or unwilling to pay the debt, Sanctions and extension generate
additional cash flows in the portfolio,
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b} Liquidity risk refers to the availability of sufficient funds to cover funds received, and cther financial commitments
when they mature, The cash department monitors these risks by analysing maturity and determining the company’s
strategy for future financial fransactions, as well as the optimization of cash flows,

c} Market risk

¢1) Interest rate risk is the risk that the fair value of future cash flows of a financial instrument will fiuctuate
because of changes in market interest rates, The 1D Finance Group’s exposure to market interest rates mainly
relates to non-current payment obligations arranged at floating interest rates,

The 1D Finance Group manages interest rate risk by holding a balanced portfolic of loans at fixed and floating
interest rates,

<2} Foreign currency risk is the risk of loss or other negative effects caused by fluciuations in exchange rates,
The 1D Finance Group has liabilities in foreign currency (USD and PESO) and is therefore exposed to foreign
currency risk, Generally, borrowings are denominated in currencies that match the cash flows generated by
the underlying operations of the ID Finance Group, In addition, interest on borrowings is denominated in the
currency of the borrowing, The ID Finance Group's strategy is to ensure that its net exposure is kept to an
acceptable level by buying or selling foreign currencies at spot or forward rates when necessary to address
short and longer term imbalances,

d) Operational risk is the risk of direct or indirect loss as a result of a wide range of causes related to 1D Finance Group
processes, employee. technology and infrastructure, and external factors other than credit, market and liquidity risks,
such as those derived from legal risks, regulatory requirements or generally accepted corporate behavior standards,

Operational risks arise as a result of all ID Finance Group transactions,

The ID Finance Group's credit policy defines the guidelines for granting leans in accordance with its commercial
strategy an efficient risk management, protecting assets and complying with local regulatory requirements, Potential or
foreseeable changes in applicable laws are continually anaiysed and any necessary modification in the 1D Finance
Group's transactions is proactively implemented,

Sentor executives in each business unit are responsible for developing and implementing contrels to address
operational risk,

Average payment period to suppliers

At December 31, 2025 and 2024 the {D Finance Group has no invoices pending payment to suppliers that exceed the
legal deadline established,

The information on the average payment pericd to suppliers is as follows:

2025 2024
Days Days
Average payment period for suppliers 37 26
Ratio of paig operations 38 27
Ratio of transactions pending payment 30 25
Amount in| Amount in
thousands | thousands
Total payments made 37,481 38,813
Total pending payments 4,235 2.584
Monetary volume of invoices paid in a period less than the
maximum established in the delinquency regulations Ssio17 Seisie
Percentage that payments below this maximum represent of 95% 95%
total payments made : )
{(Number of invoices}
Invoices paid in a period less than the maximum established
in the delinquency regulations £:204 S
Percentage over total invoices 92% 1%
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Human resources and environmentai policy

The ID Finance Group is dedicated to bring financial prosperity to its customers, employees and shareholders,
Responsible lending is at the core of ID Finance values, The 1D Finance Group carefully assesses customer’s ability
to pay and will not offer credit that they do not need or cannot afford, In addition to that, no aggressive credit policies
or intrusive marketing techniques are used, and the 1D Finance Group caps interest and fees charged in case of default,

The main values of the 1D Finance Group are as follows:
e Diversily: support to inclusive culture,
e  Transparency: profitability-oriented,
o Flexibility: prioritize positive working environment,

The 1D Finance Group’s recruitment and selection policy has been designed to recruit and select the most qualified
and talented people, This policy aims to ensuring fair hiring and equal employment opportunity practices, excluding all
type of discriminatory practices,

It should be noted that commitment fo environmental protection and respect or efficient consumption of energy
resources are a common denominator in the 1D Finance Group’s activities and are part of our organization's culture
and values,

The ID Finance Group is the first carbon-neutral Fintech in Southern Europe and Hispanic America,

Research and development

The 1D Finance Group has wide experience in both IT systems and data analytics, The IT systems team constantly
expand their experience in artificial intelligence and the data analytics team specialize in statistics, machine learning
and related methods, The effective combination of both teams drives product innovation and positively transforms
customer experience,

Unusual circumstances

1D Finance is an international company with customers, partners and employees in many different countries, We are

preud of our international and multi-cultural team that spans across more than 10 different nationalities, The Company
condemns any form of violence,

The Non-Financial Information Statement is part of these Annual Accounts but is presented separatety from them,

This consolidated management report has been translated from a consolidated management report originally issued in
Spanish, In the event of a discrepancy, the Spanish-language version prevaiis

46



ID FINANCE

ID FINANCE INVESTMENTS S.L. AND SUBSIDIARIES
Preparation of the consolidated annual accounts for the year 2025

The Administrators have prepared the attached financial statements and management report for the 2025 financial
year on 10" of April of 2026,

[signature appears on the original statement]

Alexander Dunaev Victor de las Heras

Richard Ifiaki Perkins Tamir Sased

Afonso Manuel Leao Da Costa Campos
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1. About this report

This Consolidated Non-Financial Information Statement {NFIS) has been prepared in line with
the requirements established in Law 11/2018, of 28 December 2018, on non-financial
information and diversity, approved on 13 December 2018 by the Congress of Deputies,
amending the Commercial Code. the revised text of the Capital Companies Act approved by
Roval Legislative Decree 1/2010, of 2 July, and Law 22/2015, of 20 July, on Auditing of Accounts,
on non-financial information and diversity (from Royal Decree-Law 18/2017, of 24 November}.

The European Commission’s guidelines on non-financial reporting (2017/C 215/01) derived from
Directive 2014/95/FU have also been taken into account in its preparation. Likewise, the
provisions of the Global Reporting Initiative’s Guide for the preparation of sustainability reports
{GRI Standards) have been taken into account.

In this context, through the Consolidated Non-Financial Information Statement , 1D Finance
Investrments, S.L. {hereinafter, "ID Finance" or "the Group”}), which is part of the Management
Report and is presented as a separate report, aims to report on environmental, social and
personnel issues, on respect for human rights, on the company's commitments to sustainable
development and information on society relevant to the Group in the execution of its own
business activities.

In 2025, as part of the work to adapt to the new Directive promulgated by the European Union
in relation to Corporate Sustainability Reporting (CSRD), the Group carried out a double
materiality analysis with the collaboration of an external independent entity.

The results of the analysis revealed the most relevant materia! issues for the Group after
applying a structured weighting that cross-referenced the results of impact materiality and those
of financial materiality. Through a visual matrix, it was possible to evaluate each topic in an
objective and balanced way.

This approach made it possible to identify the material issues perceived as most critical and that
require priority attention due to their potential impact on the development, performance and
position of the company. These issues not only represent significant risks, but also strategic
opportunities that, if not properly managed, could influence the organization's cash flow and
iong-term value.

Doble Materialidad

TAV K

Materialiclae e Inpacto

Materialicard Ficancicra
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Materiality Matrix, 2025
Legend:

e TM1: Consideration of sustainable criteria in their portfolios or investment

funds

TM2: Use of clean energy {renewable sources)

TM3: Cffering green financing products or lines

TM4: Responsible management of waste generated

TM5: Reducing greenhouse gas {GHG) emissions and combating climate

change

TMb: Adequate and fair wages

TM7: Fair working hours and work-iife balance policies

TM8: Gender equality and equal opportunities policies at work

TM9: Measures against violence and harassment at work

TM10: Ensuring free access and affordability for customers to our products

and services

e TM11: Building a strong and ethical corporate culture and commitment to the
company's internal policies

e TM12: Responsible supply chain management {procurement and supplier
conduct policies)

e TM13: Anti-Corruption and Anti-Bribery Practices

As a resuit of this analysis and their graphical representation in the matrix, the following topics
were identified as doubly material, having reached values equal to or greater than 6 in impact
and greater than 5 in financial materiality:

TM1: Consideration of sustainable criteria in their portfolios or investment funds
TM3: Offering green financing products or lines

TMS: Reducing greenhouse gas (GHG) emissions and combating climate change
TMS: Measures against violence and harassment at work

TM10: Ensuring free access and affordability for customers to our products and
services

b S L

However, it is worth noting some methodological considerations regarding financial materiality
thresholds: most of the topics evaluated have a certain materiality of impact, while the
assessment of financial materiality has been, in general terms, lower. This trend suggests that
the company has a greater maturity and strategic vision around the financial aspects of
sustainability, which is reflected in the good provision and understanding of the economic
impacts related to these issues. However, the results of the matrix show a higher score in the
impact dimension, which is mainly due to external perception or the application of a different
methodolegy with respect to financial evaluation,

The initial analysis identified certain material issues for the Group; However, due to its strategic
importance, we expanded the evaluation to include other topics that are equally significant
depending on the sector and activities of the business. In this way, we ensure that all those
aspects critical to the development and performance of the company are reflected in our
sustainability strategy and reporting compliance.
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During the 2025 financial year, the Eurcpean Union enacted the Omnibus package, which
postponed the entry into force of reporting obligations under the new CSRD directive. On the
other hand, this omnibus package also reduced the scope of the European entities subject to
reporting. Under the current parameters, the ID Finance Group would be exempt from reporting
under CSRD. This Omnibus package has finally been approved by the European Union at the
beginning of 2026.

During the 2025 financial year, as mentioned above, a double materiality analysis has been
carried out following the principles of the CSRD. Likewise, for the purposes of the presentation
of the NFIS, the following most relevant aspects were taken into account in terms of the strategy,
activity and performance of the organization. The most relevant aspects considered were:

Very relevant aspects Highlights Non-relevant aspects
- Employment - Sustainable use of resources - Protecting biodiversity
- {limate change - Environmental management

- QOrganization of work

- Social Relationships - Universal  accessibility for | - Pollution

- Training people with disabilities - Circular economy and

- Equality - Fight against corruption and prevertion and resource
bribery. management

- The company's commitments
to sustainable development

- Consumers - Human Rights.

- TaxInformation

- Health and safety

- Subcontracting and suppliers

This statement of non-financial information has undergone an independent external review
process. The independent assurance report including the objectives and scope of the process,
as well as the review procedures used and their conclusions, is included at the beginning of this
document.

For the preparation of this report, the exchange rates of the Mexican peso as of December
31stst, 2025 and December 31st, 2024 have been taken as a reference®.

! tyropean Central Bank.
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2. General Information

Business model

Business Model Description

ID Finance Investments S.L. is the parent company of the IDF Investments Group. It was
incorporated on September 20, 2016. [ts registered office is located at Calle Tuset N2 5 32 planta
(08006) Barcelona, Spain. The Company's CIF number is B66862442. Its registered office was
registered in the Mercantile Registry of Barcelona on 28 October 2016 in volume 45605, folic
17, and on sheet B 493395, entry 1. The corporate purpose of the Parent Company is to exercise
and operate the following activities:

e Financing of the companies of the ID Finance Group.

e The administration and management of the ID Finance Group.
The acquisition, transfer, exploitation and assignment in any form of patents,
licenses and other forms of industrial or intellectual property.

e Acquire, buy, sel! and trade financial instruments of any kind.

e Acquisition, possession, management and administration of securities, participation
and shares.

The ID Finance Group offers financing to individuals based on data management. The Group uses
a pioneering platform in terms of technological innovation, offering its services in emerging
markets in a competitive and transparent way through the internet. The Group specializes in
data science, credit scoring and digital finance. The Group uses machine learning technology and
advanced data science techniques to provide competitive financial services, such as an intensive
analysis of the informaticn cbtained by applying Open Banking methodologies, where, after the
customer's authorization, their financial information can be accessed and thus cataloged in an
appropriate manner, In this way, the ID Finance Group currently has two lines of business:

a) It grants microloans to individuals in the countries in which it operates to segments
excluded from the usual banking circuits. The product offered is similar in the two
countries in which the Group has commercial operations, giving the customer the
possibility of repaying it with a single interest-free payment for the first loan or repaying
it in terms ranging from 3 to 6 months.

b} Through its new Plazo brand, it grants lines of credit to individuals residing in Spain,
instrumentalized through a card.
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Organization and structure?

The Group's organizational chart can be found in the following attachment:

Alexander Dunaev
[CO0)

—

Andrey Valuev
— {Corporate Finance
Head)

| Pave! Shareyko (CTO}

Alex Calvo {CFO)

Andres Maolina
{Head of Legal}

Boris Batlne
{CEQ)

Ana Pacls Lozano
{Head of HHRA)

Alina Dobrovolskaya
{Head of Customer
Support)

u ({Head of

[ EOUATa STEEov ]
— [CED at |0 Finance
Mexico}

Victor De las Heras |

__Vitali Ermakov {CEC at]
1D Finance Espaiia)

fvan Batalov

| {Head of Credit Risk)

The Group's organizational structure as of December 31stst, 2025 is as follows:

Entity Country
Percentage of capital

ID Finance Spain S.A.LU. Spain 100%
1D Finance Plaze, 5.L.U. Spain 100%
Plazo Credit, S.L.U. Spain 100%
Lending Go, 5.L.U. Spain 100%
IDF Capital S.A.P de CV SOFOM, E.N.R. Mexico 100%
IDF Servicios SAPI de C.V. Mexico 100%
Online Collect 5.A. de C.V, Mexico 100%
Plaze Technology, 2.C.0. Poland 100%

The Group's organizational structure as of December 31stst, 2024 is as follows:

2 This document shows the situation as of December 31stst, 2025,
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Entity Country Percentage of capital
ID Finance Spain S.A.U. Spain 100%
\D Finance Plazo, 5.L.4. Spain 100%
Plazo Credit, S.1.U. Spain 100%
IDF Capitat S.A.P de C.V SOFOM, E.N.R. Mexico 100%
IDF Servicios SAPI de C.V. Mexico 100%
Onling Collect 5.A. de C.V. Mexico 100%
Plazo Technology, 2.0.0. Poland 100%

Markets in which it operates
The Group currently operates in the following markets:

1} Spain.

2} Mexico,

3) Poland {where the Group's technology execution capacity is located, under the legal
entity Plazo Technology, 2.0.0). This company was established in 2022 to meet the
Group's technological requirements within the EU and LATAM.

In relation to the markets of Brazil and Poland {former operating company for granting loans),
ID Finance has ceased to operate in them, having no commercial portfolio there and being in
different stages of the exit process.

Group cbjectives and strategies

The 1D FINANCE Business Group is a digital consumer finance platform with the aim of growing
the business while reducing environmental impact and increasing social impact through
responsible and sustainable lending and financing. The strategy is based on building a
sustainable financial company at a global level, having evolved in its journey, focusing on the
approval and implementation of new policies and obtaining certificates, thus adding greater
scope in terms of sustainable parameters in its management. In this way, the group is involved
in activities to measure and offset its emissions, as well as in social actions in the Communities
in which it operates. The bank has a CSR Policy, approved in luly 2021, with the aim of
contributing to sustainable develepment, integrating the concerns arising from the relationship
and dialogue with stakeholders in its governance and management, and carrying out its activity
effectively, safely and responsibly from a social perspective. economic and environmental,
always seeking that our activities have a positive impact on our environment. On the other hand,
Spanish entities have obtained the Social Responsibility Management System certificate under
the IQNet SR 10 standards in 2024, issued by AENOR. During the 2025 financial year,
confirmation of maintenance of this certification was received.

Market environment and other factors and trends that may affect future business
developments

The Group, given in the markets in which it operates, is subject to certain factors that may
affect and condition the future evolution of its business. These aspects are listed below.?

° Macro aspects: any change in the main macro magnitudes, especially GDP, con
lead to a substantiol change in the Group. Thus, an economic deterioration could lead to

3 The group tracks key economic metrics through the www.caixabankresearch.com portal . The group is
aiso subscribed to the Vlex accounting and legislative mementos. The Legal Department monitors legal
changes that may impact the group.




ID FINANCE

an increase in credit losses if the corresponding adjustments ore not made. On the other
hand, o substantial improvement in this environment could lead to a significant increase.
The ID Finance Group constantly monitors these macro magnitudes in order to adjust
and take advantage of the different opportunities they offer.

. Financial aspects: it operates in the finoncial sector, its main activity being
consumer lending. in this way, financial aspects are especially critical in the business as
they generate the main figures in the income statement (revenues, cost of funds and
provisions}.

° Legislative aspects: the Group is subject to the different laws of the markets in
which it operates. Any legislative changes could have an impact on the future
development of the project. 1D Finance monitors such legisiative changes and their
possible implications for their future.

] Reputational aspects: 1D Finance is subject to different reputational aspects
derived from the sector in which it operates. in recent years, as o resuit of the global
financial crisis unleashed in 2008, the financial sector has been one of the most damaged
in the reputation field. The Group constantly monitors any impact that may result in o
reputational aspect. It also has a Public Relations team to mitigate and control these
aspects. The publication in January 2026 of the Draft Consumer Credit Law, together
with the draft Royal Decree that develops it, may reduce this reputational risk, as Spanish
businesses will be supervised by the Bank of Spain if the aforementioned regulation is
finally approved.

. Online commerce: all the Group's activity is carried out using electronic channels
{from the loon application to its study and subsequent dishursement), so that the Group
monitors any progress that occurs in the e-commerce environment and thus be able to
incorporate it into its daily operations and the improvement of its processes. The Group
olso has different departments in its Technology division that monitor any impact related
to the security of these electronic channels.

Management of non-financial risks

In recent years, the Group has implemented a succession of policies that seek to focus on and
minimize the different non-financial risks that affect it. Thus, in addition to assuming the main
environmental standards (carbon neutral emission certificate, certification by MINECO with the
COMPENSC seal), the Board has approved policies that seek to weigh and establish the
minimum requirements in relation to labour, social and human rights issues, including a Code of
Ethics, which compiles the principles on which the Group's activity is based and a new Equality
Plan that was approved in 2023. Thus, the daily performance of work and the quality of the
services provided must be governed by the following values: Professionalism, Integrity and
Responsibility.

ID Finance has an internal non-financial risk management model, which seeks to identify the
main risks, extend its knowledge to the main parties involved and minimize the potential impacts
detected. This model is based on the application of each of the areas of the different approved
policies, as well as monitoring by the Management Cormittee of the application of these
policies. The internal management model for non-financial risks is described, with the policies
that the entity has in place, throughout the report. Within this model, the main risks that have
been identified are:

1) Legal risks of @ commercial nature: any regulatory change in relation to the Group's
activity could have a significant impact on its future evolution. To reduce this impact,
each business unit and at a consclidated level, has specific areas of Legal Advice, where

10
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2}

3}

4}

any potential changes are analyzed and evaluated. Likewise, these areas collaborate in
sectoral panels where not only the changes that have already occurred are discussed,
but also future changes are anticipated.

Operational Risks: the Group defines an operational or aperational risk as any event
arising from the operation of the same, which may involve a loss. The main operational
risks identified are the following:

a. Business Continuity: defined as the probability that the business will be
interrupted for reasons beyond its control. To minimize this, the Group has
various measures in place, including the possibility of moving all staff to work
from home or duplication with critical suppliers {analysis by Credit Bureaus,
technology providers) as well as a policy of cloud storage of its servers, with the
highest technological security requirements.

b. Cybersecurity: in relation to the previous point, one of the Group's main assets
is its data. Therefore, ID Finance has developed policies that seek to protect it
from cyber-attacks. On the other hand, by carrying out its activities in a Cloud
format, the Group is committed to the decentralization of servers, avoiding the
physical risk of the same.

Occupational risks: the Group is subject to the generation of labor conflicts, as well as
regulatory changes that could impact the laber relations it maintains. To minimize this
risk, ID Finance has implemented a "People, First” culture that seeks to put the pecple
with whom it collaborates at the center of the Group. On the other hand, the Group has
Human Resources Departments in all its jurisdictions that support the normal
development of its activities,

Data Protection Risks: these are the risks arising from the availability, integrity and
confidentiality of the personal data processed by ID Finance for the normal activity of
the Business. Each of the Group's units has qualified personnel in DPO tasks, who seek
to ensure all the Group’s actions in relation to the processing and processing of
information. Likewise, the Group provides regular training that seeks to raise awareness
of the importance of data protection within the organization.

11
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3- Environmental issues

ID Finance's office activity and the location of the different headquarters of the Group's Entities
in interurban areas generate a negligible direct impact on the environment, so the Group has
not considered aspects related to environmental management, pollution, circular economy and
waste prevention to be material for the organization. protection of biodiversity, as well as the
consumption of water and raw materials. [n relation to water consumption, there is no data
available on it as there is no individualized information for the offices. During 2025, the group
proceeded to record the water consumption of a rented home in the town of Barcelona,
available to employees who are in transit. As it is not a material consumption, this consumption
is not disaggregated in the present report. Given the nature of the Group, there is no
consumption of raw materials.

Sustainable use of resources

Direct and indirect energy consumption

As mentioned above, due to the nature of the Group's activity and the development of its
activities in offices, their electricity and water consumption have been considered to reflect their
energy consumption in 2025. The consumption for each of the countries in which the Group is
present {the offices in Poland are in community workplaces, there is no disaggregation of
electricity consumption) is presented below:

Energy consumption by country {electricity) Total kwWh
Mexico 31.297
Spain 85.8566

Table 1. Electricity consumption {2025}

For the 2024 financial year, the consumption incurred is shown in the following table:

Energy consumpticn by country {electricity)} Total kWh
Mexico 42.755
Spain 74.869

Table 2: Electricity consumption {2624)

The main reason for the increase in Spain is the inclusion in the 2025 data of the electricity
consumption of rented housing in the city of Barcelona, available to employees who are in
transit.

In addition, the group, during the 2025 financial year, began to measure the consumption
generated within scope 3. This consumption is mainly related to the trips made by the group, as
well as to the measurement of employees’ trips to work. For measurement, the Group has
introduced a new tool this year, called Neutrality, which allows it to capture all emissions.

Measures taken to improve energy efficiency

During the 2023 financial year, the Group made a change for its companies in 5pain 10 a new
office, where one of the most cutstanding features is its emphasis on energy efficiency. In line
with ID Finance's green commitments, this new headquarters is a beacon of sustainability.
Recent renovations carried out by the Nufiez i Navarro Group {owner of the new office) ensure
that the office meets the highest standards of energy conservation. The main measures
incorporated in the new office are the advanced DALI lighting system that adjusts the brightness
according to sunlight, the automatic switching off of lights in areas of little use (such as
bathrooms) and the climate control system. Likewise, during 2024, several facilities in Mexico

12
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were modernized, which led to higher electricity consumption due to the installation of new
refrigeration equipment in the offices.

Use of renewable energies

In 2025 and 2024, the energy sources contracted in Spain are 100% renewable. For the rest of
the countries, suppliers do not report the origin of energy sources.

Climate change

Greenhouse gas emissions

In 2019, 1D Finance began measuring the environmental impact of its day-to-day activities in the
countries in which it operates. With the help of the consultancy specializing in sustainability and
climate change ECOTERRAE, it carried out a study to measure the carbon footprint, applying the
methodology of 1SO 14064-1:2018, the Spanish adaptation to an international standard that
protocolizes the calculation process and the resuits of the Emissions inventory.

During the financial years 2025 and 2024, the Group has not generated direct GHG emissions
(Scope 1). However, as indicated above, during 2025 data have been compiled for indirect
emissions derived from business trave! {mainly flights, trains and hotels). Therefore, for the
measurement of the carbon footprint for 2024, only those energy consumptions from the
electricity consumption in the offices where it carries cut its activities have been taken into
account. By 2025, scope 2 emissions are shown alongside scope 3 emissions. The Group's CO2
emissions in 2025 and 2024 are presented below:

Scope 1 CO2eq

Direct Emissions 0

Scope 2 Total kWh | Emission factor (kg C02eq per kWh)* | €O2eq
Mexico 31.287 0,177 5.540
Spain {renewables) 83.564 0 0
Spain {electricity mix) 2.302 0,275 633,06
Tatal Scope 2 117.163 6.173
Scope 3 £02eq
By commuting to the work environment 393.871
For Business Trips 68.508
For purchases and services 1.474
By indirect fue! and energy 480
Total Scope 3 464.333
Total Emissions 470.506

Table 3: Calculation of the corbon footprint {2025)

4 The CO2 equivalent emission factors provided by MITECO {2024) have been used as a methodology for
calculating CO2 emissions in Spain and GLOBAL DEFRA 2025 for Mexico.
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Scopel CO2eq
Direct Emissions 0

Scope 2 Total kWh Emission factor (kg C02eq per kWh)® €02eq
Mexico 42.755 0,30 12.827
Spain 74.869 0 ¢
Total 117.624 12.827

Table 4: Calculation of the carbon footprint (2024)

Voluntarily set reduction targets

The ID Finance Group aims to be a carbon neutral company in the future. Thus, with the office
move during 2023, the Company reinforced its commitment to reducing emissions. During the
2024 financial vear, the certificate issued by the Bureau Veritas entity was received in relation
to the calculation of the carbon footprint for the 2023 financial year {certificate number
ES147785-1), in accordance with the 1SO 14064-1: 2018 {UNE-EN ISO 14064-1: 2019} standard.
It is also in the process of validating and calculating all its emissions for the 2025 financial year.
During the 2025 financial year, the Group received the Offset seal for its emissions for the year
2024, issued by MITECO.

Measures taken to adapt to the conseguences of climate change

During the 2023 financial year, the Group only obtained the MITERD Calculation seal as well as
the certification in the Carbon Footprint Verification, issued by Bureau Veritas lberia, S.L. in
accordance with [SO 14064-1:2018. This calculation is also being made for the 2024 financial
year. On the other hand, the change of office also seeks to adapt and reduce the consequences
of climate change. During the 2025 financial year, the Group has received a Compensation
Certificate for an amount of 102 tons (50 tons of CO2 in 2024}, issued by the entity
Ibereucaliptus, S.A.U., for its participation in the project “Restoration after forest fire at the El
Vinagre Estate, located in Paterna del Campo and Berrocal". Likewise, during the 2025 financial
year, an agreement has been reached with the entity Banco Forestal Huella de Carbono, S.L.,
owner of the IBER FOREST BANK project, through which this entity transfers to the ID Finance
Group an amount of absorption rights equivalent to 20 tons of CO2 to complete compensation
of the CO2 footprint by 2024. For the above actions, dated February 2026, the Compenso seal
has been received, issued by the MITERD for the compensation of the emissicns of the year
2024,

Likewise, as part of the implementaticn of the Royal Carbon Footprint Decree 214/2025, the
Group's board has become aware of the requirements demanded by said Royal Decree, and, in
particuiar, the need to develop an emissions reduction strategy. This plan must include, at least,
a quantified reduction target over a time horizon of at least five years, together with the
measures to achieve it {mitigation and adaptation measures, timeline, managers, budget,
monitoring mechanisms, among others). In addition, it must be compatible with the transition
to a sustainable economy and be in line with the Paris Agreement and the objective of achieving
climate neutrality by 2050, as set out in Regulation {EU) 2021/1119 of the European Parliament
and of the Council of 30 June 2021. The Group will take as a basis the emissicns made during
2025 {once its calculation has been finalized and validated} for the preparation of this plan. As
of today, the Group has a first draft of this plan, where the emissions made in 2024 have been
taken as the basis for calculation. This plan includes a cost-benefit analysis of the main measures
and objectives to be achieved, which are detailed below:

5 The CO2 equivalent emission factors provided by Carbon Footprint (2023} have been used as a
methodology Tor calculating Mexico’s CO2 emissions.
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a}

b}

c)

Scepe 1: Since the Group has no such emissions, the main measure is to continue with
a zero level of scope 1 emissions.

Scope 2: purchase of energy with Guarantee of Crigin. It is planned to change the supply
in Spain of the apartment used for the transit of workers to a supplier with renewable
energy origin. The emissions expected to be reduced in the period 2026-2030 amount
to 89.76 tL02 equivaient.

Scope 3: to reduce scope 3 emissions, the Group proposes the following initiatives,
together with their expected reduction in the next 5 years.

a)

b}

c}

Sustainable mobility plan for employees: Mobility is one of the main sources of
Category 3 emissions in Id Finance, especially due to the daily commuting of workers
to work centers in Mexico City. The proposed action of the following measure is
configured as a comprehensive plan whose purpose is to reduce emissions and
transform the organization's mobility culture. 1d Finance will focus its strategy on
two main lines of action: the promotion of public transport and the implementation
of a carpooling system (shared vehicle}. Firstly, an incentive program will be
established for the use of public transport, making it easier for employees to opt for
collective means with lower emissions intensity per passenger. Secondly, carpooling
will be promoted through a management platform that will connect employees with
similar routes. As a strategic incentive to ensure the success of this initiative, the
organization will offer priority reservation in the parking lot of the offices in Mexico
to those vehicles that operate under the car-sharing modality. This model is
complemented by the teleworking policy {3 days in the office and 2 days remotely),
allowing the number of weekly trips to be directly reduced. The set of these actions
seeks to reduce GHG emissions, improve the well-being of staff, reduce stress
associated with traffic (something very common in Mexico City} and optimize the
company's infrastructure costs. Emissions savings of 119.54 tCO2 equivalent are
estimated in the period 2026-2030.

Approval of sustainable and local suppliers: This measure proposes the
transformation of the purchasing model through a new supplier approval
framework based on two strategic pillars: environmental certification and
geographical proximity. From 2027, the company will implement an evaluation
system that will prioritize the hiring of suppliers that demonstrate an active
commitment to sustainability {ISO 14001 or similar certifications). In addition, a
preference criterion for local suppliers will be established, with the aim of
drastically reducing indirect emissions associated with logistics transport and the
distribution of goods and services. This strategy contributes to reducing the carbon
footprint, increases operational agility and strengthens supply chain resilience in
the regions where Id Finance operates. Emission savings of 9.6 tCO2 equivalent are
estimated in the period 2026-2030.

Sustainable business travel: Given ID Finance's international expansion, corporate
travel has historically accounted for a substantial portion of the carbon footprint in
the transportation category, most notably intercontinental travel, due to the fact
that half of the organization's offices are in Mexico. To address this impact, the
organization is adopting a radical mitigation measure that can be appiied
immediately: the total elimination of business travel between the Spanish and
Mexican headquarters as of 2026. Emissions savings of 412.23 tCO2 equivalent are
estimated in the period 2026-2030.

Finally, the Group has collaborated in environmental conservation actions, such as the beach
clean-up carried out in October 2025 and 2024 on a voiuntary basis by members of the Group.
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4- Social and personnel issues

Employment

Total number and distribution of employees by sex, age, country and professional
classification

With a total of 361 employees as of December 31stst, 2025 and 396 as of December 31stst,
2024, distributed in 3 countries, the ID Finance group contributes to the generation of
employment and income in the countries where it operates.

Spain 7
Mexico 7
Distribution of employees by country Poland Y
Total® =

Tobie 5: Total employees by country as of December 31stst, 2025

Spain* 156
Mexice 226
Distribution of employees by country Potand 12
Total 396

Table 6: Total employees by country as of December 31stst, 2024

Matle 188
Employees by gender Female 173
Total 361

Table 7: Total employees by gender as of December 31stst, 2025

Male 198
Employees by gender Female 198
Total 396

Toble 8: Total employees by gender os of Decernber 31stst, 2024

Mansgement 12
Middle management 49
Employees by professional category Administrative 134
Support staff 166
Total 361

Table 8. Total employees by professional category as of December 31stst, 2025

& The number of incorporations during 2025 amounts to 51 people in Spain (67 in 2024}
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Management 12
Middle management 55
Employees by professional category Administrative 134
Support statf 195
Total 396
Table 10: Total employees by professional cotegory as of December 31st, 2024
Number of employees by age
Under 30 30-50 More than 50 Total
63 265 33 361
Tabie 11: Toto! employees by age as of December 31st, 2025
Number of employees by age
Under 30 30-50 Maore than 50 Total
72 2398 26 356
Table 12: Total employees by oge as of December 31st, 2024
Total number and distribution of employment contract modalities
Indefinite contract Temporary contract Parttime Total
Male Female Male Female Male Female
181 172 7 i 0 0 361
Table 13: Total employees by gender and contract modality as of December 31st, 2025
Indefinite contract Temporary contract Part-time Total
Male Female Male Female Male Femnale
191 156 7 2 0 0 3596
Table 14: Total employees by gender and contract modality as of December 31st, 2024
Number of permanent contracts by age
Under 30 30-50 Maore than 50
S8 262 33

Table 15: Number of permonent contracts by age as of 31 December 2025

Number of permanent contracts by age

Under 30

3050

Maore than 50

67

294

26

Table 16: Number of permanent contracts by age as of 31 December 2024

Number of termnporary contracts by age

Under 30

30-50

More than 50

5

3

[

fable 17: Number of temporary contracts by age as of 31 December 2025
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Number of temporary contracts by age
Under 30 30-50 More than 50
5 4 0
Table 18: Number of temporary contracts by age as of 31 December 2024
Indefinite contract
Management Middle management Administrative Support staff
12 43 130 163
Temporary tontract
Management Middfe management Administrative Support staff
- 1 q 3

Tabie 19: Totaf contracts by type ond professional classification as of Decemnber 31st, 2025

Indefinite contract
Management Middle management Administrative Support staff
12 53 134 183
Temporary contract
Management Middle management Administrative Suppurt staff
2 - 7

Table 20: Total contracts by type and professional classification as of December 31st, 2024

The 1D Finance Group is committed to the stability and development of its employees, proof of
which is the stability of the workforce in the last year. Considering that there has been no
significant variation in the workforce during 2025 and 2024, and considering the average
number of employees throughout the year and the total number of employees on 31/12/2025
and 31/12/2024, the set of personnel indicators in this NFIS corresponds to the workforce at the
end of the year. This stability means that the presentation of the main indicators in this report
is based on the workforce at the end of the year and not on the annual average.

Number of dismissals by sex, age and professional classification

The number of dismissals by sex, age and professional classification is as follows:

Gender Age
Male Female Under 3D 30-50 More than 50
25 29 6 37 6

Tuble 21: Total number of redundancies by gender ond nge as of 31 December 2025

Gender Age
Mafe Female Under 30 30-50 More than 50
16 13 pd 24 3
Table 22: Total number of layoffs by gender ond age as of December 31st, 2024
Professional category
Management Middle managemant Administrative Support staff
2 5 8 34

Toble 23: Totol number of redundancies by professional category as of December 31st, 2025
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Professional category

Management Middle management Administrative Support staff

2 i0 17

Table 24: Total number of redundancies by professional category as of December 31st, 2024

Average salaries and their evolution disaggregated by sex, age and professional
classification or equal value’

The following is the information on the average remuneration received by the staff of the ID
Finance Group. In order to promote transparency and taking into account the socioeconomic
and labor context of each country, the report is made country by country with the conversion
of the amounts of each local currency inte euros. In the case of Spain, it is indicated that the
wage gap stands at 41%. This fact is determined by the fact that the members of the
Management Committee belong to the male sex with the exception of three people. The rest
of the countries stick to the average data by region. In the case of Poland, the 49% gap is
determined by the male presence of a member of the Management Committee compared to
the volume of staff employed in the subsidiary.

Spain Poland Mexico®

Management 390.325 € 74.025 € -
Middle management | 71.700 € 126.429¢€ 45.047 €
hale Administrative 35.078¢ 21.815 € 20.832 &
Support statt 17.971€ 3.886 € 13.557 ¢

Management 98.469 € 5 -
Middle management | §1.758 € = 43,402 €
Female | gministratve | 28.460 € 32.270 € 19.885 €
Support staff 22512 ¢ 13,386 € 13524 €
Total male 80.408 € 58503 € 16.965 €
Total female 33.6892¢€ 25810 € 168.074 €

Wage gap® 41%" 49% 5%

Table 25: Average rernuneration by gender, professional category and country. The wage gop by country (2025} is
included.

7 Unless otherwise specified, the data not reported in the table refer to professional classifications that
are not occupied by any person in the Entity.

8 By 2025, the male Senior Management person is working and hired from Spain. Its data is reported
within the country Spain.

¥ The methodology used to calculate the pay gap for the 2025 financial year was as follows: {difference
between the average remuneration of male and the average remuneration of female) divided by the
average remuneration of male.

0 For the calculation of the following data, the remunerations of the CEQ and COO have not been
included as it distorts the representativeness of the gap.
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Spain Paland Mexico'!
Management 385.684 € 168.601 € =
Middle management 65.205 € 109.173€ 54.899 £
Male Administrative 35.284 € 41578 € 22451 €
Support staff 13.029 € - 12.468 €
Management 92341 € - -
Middle management 57125 € 5 a0.610 €
Female Administrative 26316€ | 34.063¢€ 21.710€
Support staff 15.035 € 14.361 € 12212 €
Total male 74.664 € 107.540 € 17.161 £
Total female 33082€ 31.874 € 16.139
Wage gap?? 35%1 70% 6%

Tabie 26: Average remuneration by gender, professional category and country. The wage gap by country (2024) is

included.

Spain Poland Mexico
Under 30 34520€ 4.867 € 15474 €
Mal

e 3050 101.578 € 85522€ | 17.538¢€
More than 27.186 € - 13.757 €

50
Under 30 28457 € 34.217 € 13485 &

Female

30-50 383524 29.295 € 15933 €
More than 24.434 € - 20563 €

50

Table 27: Average remuneration by gender, age and country, 2025
Spain Poland Mexico
Under 30 28.121€ 88.888 € 12.844 €
Male

30-50 89,782 € 112.203€ | 18.724¢€
More than 42708 € - 12.191 €

50
Under 30 31.618€ 15078 € 10.544 €

Female

30-50 34.666 € 36.673 € 15.845 €
More than 25.380 € * 30704 €

50

Table 28: Average remuneration by gender, age and country, 2024

The average remuneration of directors
The Group's directors do not receive any type of remuneration for serving as directors.

11 £or confidentiality reasons, the average remuneration of the Mexican board of directors is not
reported, since the function is exercised by a single person of the Entity {age group 30-50 and
professional category Management).

12 The methodology used to calculate the pay gap for the 2024 financial year was as follows: {difference
between the average remuneration of male and the average remuneration of female} divided by the
average remuneraticn of male,

2 por the calculation of the following data, the remunerations of the CEQ and COO have not been
included as it distorts the representativeness of the gap.
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The average remuneration of managers

The information on the average remuneration received by the Group's Senior Management
disaggregated by sex is indicated below. For the calculation of the average remuneration,
variable remuneration, allowances, compensation, payment to long-term savings pension
systems and any other perception have been taken into account. The variation in the 2025
financial year is mainly determined by the salary increase of one of the members of the Senior
Management.

REMIUNERATION (€} Male Female TOTAL

Senior management 2 Iy 1.028.533 €
Table 29: Average remuneration of senior monagement disaggreaated by gender, 2025

REMUNERATION {€) Male Female TOTAL

Senicr management 2 0 941.813 €
Table 30: Average remuneration of senior management disaggregated by gender, 2024

Implementation of work disconnection policies

Since 2023, the 1D Finance Group has included in its teleworking policy the right to digital
disconnection outside working hours, in accordance with Article 88 of the Organic Law on the
Protection of Personal Data and Guarantee of Digital Rights.

Number of employees with disabilities

During the 2025 financial year, ID Finance had the certificate of exceptionality, issued in
accordance with the General Law on the Rights of Persons with Disabilities (LGD}, which allowed
the company to comply with the applicable regulations on reservation fees.

Additionally, in November 2025, the company hired a person who met the requirements of the
LGD, thus reinforcing compliance with legal obligations regarding the labor integration of people
with disabilities.

As for the rest of the companies in the Group, the composition and adequacy of their
respective workforces determined that compliance with the legal obligation was not required.

In 2024, the percentage of employees indicated according to the LGD Law based on the size of
each of the legal entities was not met, although there was a person with a disability working in
the Group.

However, during the 2024 financial year, ID Finance began the process of applying for a
certificate of exceptionality after failing to cover this percentage through the publication of job
offers on specialized portals and suppliers {Servei de Ocupacié de Catalunya). On January 7,
2026, the certificate of exceptionality was received for the only Company in the Group, which,
due to its workforce size, has the legal mandate to comply. During the 2026 financial year, the
subsidy authorized by the competent entity will be paid.

Organization of working time

Organization of working time
The working hours are established, in general, from Monday to Thursday from 9:00 a.m. to 5:00
p.m. and on Fridays from 9:00 a.m. to 4:00 p.m., with a system of flexible hours that allows the
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start of the working day between 8:00 a.m. and 10:00 a.m., adjusting the departure time
accordingly in accordance with the effective time of entry.

Likewise, employees have 24 days of paid annual leave. In addition, a leave of up to 16 hours
per year and a leave of up to 18 hours per year for illness and/or general tutoring are
contemplated, in accordance with the paid leave policy.

ID Finance promotes work-life balance through a teleworking policy under a hybrid model of
three days of face-to-face work and twe days remotely, complemented by the possibility of
working up to two weeks a year completely remotely.

The Group also has a loyalty program that recognizes the employee's permanence by granting
an additional day of vacation for every two years of seniority in the company, up to @ maximum
of five additional days, equivalent to a ten-year stay in the organization.

Finally, in Spain, since the 2023 financial year, flexible working hours and intensive working
hours measures have been implemented during the summer period.

For personnel located in Mexico who provide services linked to Spanish businesses, the schedule
is adjusted to the operational needs of the service, which may involve night shifts to ensure
business coverage.

Number of hours of absentegism
In 2025, 13,832 hours of absenteeism have been recorded {4,296 in the Spanish subsidiary,
8,008 in the Mexico subsidiary and 1,528 in the Polish subsidiary).

In 2024, 17,000 hours of absenteeism have been recorded {6,520 in the Spanish subsidiary,
§,768 in the Mexico subsidiary and 712 in the Polish subsidiary).

In both 2025 and 2024, maternity and paternity leave have not been considered as hours of
absenteeism.

Measures aimed at facilitating the enjoyment of work-life balance and encouraging the
co-responsible exercise of these by both parents

Among its measures, the Group has the Home Office program which seeks to improve the work-
life balance of employees. The aim is to promote a flexible working environment, improving the
work-life balance of employees, as well as promoting a more sustainable work environment.
This program allows employees to choose to work twice a week from their private home, as long
as this does not affect the work for which they were assigned, nor the objectives established in
their jobs and/or the projects in which they are working.

This program is of flexible application in turn by country. Spain applies it 100% while Mexico and
Poland apply it according to the personal situation of each worker.

Health and safety

Occupational health and safety conditions
The Group has an internal action protocol and an emergency plan that serve as a framework to
guide all operations related to the field of occupational health and safety. These protocols
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establish the different steps to be taken in the event of an accident at work, incorporating all
the guidelines established by the convention applicable in Spain and by the labour relations of
each country {Mexico and Poland)

Accident rate
Curing the 2025 financial year, 4 accidents have been recorded, 1 in the Spanish subsidiaries
and 3 in Mexico. The gender distribution is 2 men and 2 women,

During the 2024 financial year, & accidents have been recorded, 2 in the Spanish subsidiaries
and 4 in Mexico. The gender distribution is 1 male and 5 female.

In the 2025 financial year, 63 occupational diseases have been registered in Mexico {(none in
Spain. The gender distribution is 21 men and 42 women. In the 2024 financial year, no
occupational diseases have been registered.

Accident frequency index™

TOTAL Female Male

6,24 6,51 5,99

Table 31: Accident frequency index by gender, financial year 2025

Accident frequency index®s

TOTAL Female Male

8,52 14,20 2,84

Table 32: Accident frequency index by gender, financial year 2024

Accident severity index®

TOTAL Female Male

Table 33: Accident severity index by gender, financial yeor 2025

Accident severity index?”

TOTAL Female Male

0,16 0,31 =

Table 34: Accident severity index by gender, financial year 2024

Social Relaticnships

Organization of social dialogue, including procedures for informing, consulting and
negotiating with staff

IB Finance recognizes and promotes the fundamental right of all workers to have a healthy work
environment for the optimal performance of their job functions.

¥ The methodology used to calculate the accident frequency index has been as follows: {Total number
of accidents divided by total hours worked) multiplied by 1,000,000,

5> The methodology used to calculate the accident frequency index has been as follows: {Total number
of accidents divided by total hours worked} multiplied by 1,000,000.

**The methodology used to calculate the accident severity index was as follows: {Total number of days
tost divided by total hours worked) multiplied by 1,000

¥’ The methodology used to calculate the accident severity index was as follows: (Total number of days
lest divided by total hours worked} multiplied by 1,000
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This is why the VOE program has been created to promote open communication with employees
with the aim of measuring the environment and applying corrective actions.

This program is made up of a local and global committee made up of employees from the
different departments in order to ensure that the objectives of the program are objectively met
and to be able to capture and convey to the management team the main sensitivities of the
collaborating staff.

Percentage of employees covered by collective agreement by country
All employees of ID Finance Spain are covered by the Catalonia Offices and Offices Agreement.

The Group Entities located in Mexico and Poland ensure compliance with current legislation and
encourage dialogue with their employees; however, they do not have a formal collective
bargaining agreement.

The balance of collective agreements, particularly in the field of health and safety at
work

The aspects of the Convention relating to occupational safety and health are set out in Chapter
8 of the Convention.

Training
Policies implemented in the field of training
The Group does not have a Training Plan as such, but individual training needs are identified to

respond to specific needs. Especially, emphasis is placed on language training. On the other
hand, the company does have a Compliance and Money Laundering Training Plan.

The number of training hours by professional categories

Employees Training hours
Management 2572
Middle management 864,8
Administrative 2.100,5
Support staff 5935
TOTAL 3.821

Tabie 35: Number of training hours by professional categories, 2025

Employees Training hours
Management 67,0
Middle management £89,0
Administrative 2.301,5
Support staff 42
TOTAL 3.099,5

Toble 36: Number of training hours by professional categories, 2024
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Universal accessibility for people with disabilities

ID Finance had one worker with a disability during the 2025 financial year, having adopted the
necessary measures to guarantee their adequate integration and accessibility in the work
environment, in accordance with the applicable regulations and the company’s internal policies.

During the 2024 financial year, the company had one worker with a disability on its staff.

The organization is committed to promoting labour inclusion and ensuring accessible working
conditions for all employees, adapting the necessary measures according to the composition of
the workforce and the legal requirements in force

Equality

ID Finance assumes the principle of equal opportunities between women and men in all areas
of its activity, including selection processes, promotion, salary policy, training, working
conditions, accupational health, organization of working time and work-life balance.

The entities located in Spain have an Equality Plan in force, which establishes the commitment
to promote equal treatment and opportunities between women and men, avoiding any form of
direct or indirect discrimination based on sex, and promoting real equality within the
organization as a strategic principle of corporate culture and human resources.

Likewise, Spanish societies have a protocol for the prevention of sexual harassment, a protocol
for the comprehensive protection of victims of gender violence and an action protoco! for the
attention of harassment, gender violence and viclence against LGTBI+ peacple. In addition, the
organization maintains an action plan for the next four years that includes training programs on
equality and inclusion, as well as a manual for the use of inclusive language.

In relation to entities located in Mexico and Poland, although these plans are not formally
registered with a competent body, the Group alsc promotes equal treatment and non-
discrimination through the application of the principles set out in its Equality Plan and in the
organization’s internal policies.

In addition, the internal VOE {Voice of the Employee} program constitutes a channel of
communication and active listening aimed at promoting closeness with the team, facilitating the
expression of opinions, concerns and suggestions for improvement in the work environment.
Through this program, the organizational culture based on the well-being and participation of
workers is reinforced, establishing that any conduct contrary to the principles of respect and
coexistence, including sexual harassment, may be considered serious misconduct and lead to
the adoption of the corresponding disciplinary measures, in accordance with the applicable
internal policies.
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5.-Fight against corruption and bribery

Information on the fight against corruption and bribery

Measures to prevent corruption, bribery and anti-money laundering

Bribery and corruption are among the problems that cause the most damage to financial
organizations. Commercial and professional relations with private and public entities must be
based on transparency, commitment and legality, guaranteeing free and fair competition.

This commitment materialized through the Anti-Corruption and Anti-8ribery Policy, approved
by ID Finance's Management Body, as well as through the implementation of Management
Systems certified under ISO 37001 {Anti-Bribery Management System) and UNE 19601 {Criminal
Compliance Management System). The preparation and communication of this policy within the
Group reinforces the commitment to always comply with current laws and regulations. Likewise,
the commitment to comply with the ethical principles (zero telerance against corruption, among
others) established in the Code of Ethics.

This policy and the principles that support it apply to all the companies that make up the Group,
to all its employees, managers and business partners.

ID Finance, to the extent that it receives or manages assets, transfers or deposits from third
parties, must apply due diligence measures that allow it to identify, where appropriate, the illicit
origin of the funds or payments it receives. The Group refrains from carrying cut any transaction
that, in accordance with its policies on the prevention of money laundering and terrorist
financing, actually or apparently, presents a high risk of money laundering, and will inform the
corresponding authority in this area. Likewise, ID Finance will refuse to carry cut operations
whose risk of incurring in the financing of terrorism is high. Therefore, the company has
implemented AML measures and mechanisms that allow it to detect and identify funds that
could involve money laundering or terrorist financing principles.

The different companies of the Group have a Communications Channel adapted to Law 2/2023,
of 20 February, regulating the protection of persons who report regulatory breaches and the
fight against corruption, as a means of communicating any activity that does not comply with
the ethical principles of ID FINANCE or any circumstance that may involve the materialization of
a criminal risk for the company or weaknesses of the Criminal Compliance Management, with
the aim of attending to any claim made for this purpose.

This Channel is supported by a web application that can be accessed by employees, partners,
managers, members of the administrative bodies, suppliers, customers, and, in general, any
third party who wishes to inform the different companies of the Group of an irregular action
that may not comply with the ethical principles set out in this Code. The Ethics Line can be
accessed through the following link: https://www.idfinance.com/es/linea-etica/

In addition, 1D FINANCE has a Regulatory Compliance mailbox for each of the entities that make
it up {compliance@idfinance.com} that addresses any questions or concerns related to the
ethical principles of this Code, the regulations or legislation in force, as well as the Criminal
Compliance Management Systems.

In addition, ID FINANCE has set up a specific mailbox where communications and/or complaints

that could affect the Compliance Officer or any member of Regulatory Compliance can be
directed.
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(rrhhcompliance@idfinance.com).

In both 2023 and 2024, training has been provided on corruption, bribery and anti-money
laundering and countering the financing of terrorism. This training has been carried out by the
Compliance area, for all the Group's stakeholders, providing training to the Boards of Directors,
specific departments, and the Internal Control Body, as well as the entire staff of the Group.
Likewise, the Group has made available to all its employees, shareholders and third parties all
the Policies, manuals and procedures in relation to the entity's Criminal Compliance
Management System and Prevention of Money Laundering and Terrorist Financing,

In the 2025 and 2024 financial vears, the Group has not received any complaints in this matter
through its official reporting and communication channels.

Contributions to foundations and non-profit entities
During the year 2025, ID Finance has donated the following amounts:

a} 1,300 Euros to the Pere Tarrés Foundation.
b} 12,600 Euros to the Randstad Foundation.

In 2024, 1D Finance has donated the following amounts:

¢) 1,500 Euros to the Pere Tarrés Foundation,
d} 500 Euros to Caritas, to help with the serious floods after the DANA occurred in October
2024,

In addition, [D FINANCE has carried out food collection actions and other impact actions
described throughout the following section.
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6.-Human Rights

Human Rights compliance is part of ID Finance's corporate culture. The Holding sets the Group's
guidelines to guarantee a work environment based on ethics and respect. This commitment is
set out in the Group's Code of Ethics. This incorporates aspects related to the protection of
Human Rights. I Finance is highly committed to respecting these rights, the dignity of all and
avoiding being complicit in any violation of these. This commitment is not only implemented
internally, but also shared with trading partners, ensuring they are aligned with the following:

- Laws that promote safe working conditions and individual safety.

- Prohibitions on the employment of minors.

- Prohibitions on trafficking in people.

- Llaws guarantee freedom of association and the right to participate in collective
bargaining.

- Monitor human rights and their potential impacts

- Communicate our human rights commitments to internal and external stakeholders.

In addition, as mentioned in the Equality section of the Code of Ethics, ID Finance ensures a work
environment based on equality and free of discrimination.

Any suspicicn or evidence of human rights abuses by any 1D Finance entity or any of its business
partners must be reported to the Compliance Officer. In addition, there is an online complaints
channel where incidents can be reported anonymously, and an email address is also provided
through the website to be able to report any incident that may compromise human rights

None of the countries have registered complaints through formal channels during 2024.
However, during 2025 a possible case of a labor nature was received.

This case was analyzed by the Department of Human Resources of Mexico, carrying cut the
corresponding interviews and internal investigations. As a result, a report of conclusions was
prepared in which the resolution of the case was determined. Likewise, an action plan was
established aimed at improving internal processes, with the aim of preventing the occurrence
of similar situations in the future.

in addition, the Compliance Department received the complete file of the investigation process
and proceeded to file it in the corresponding repository, making it available for eventual follow-
up or future review.
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7.-Society

The company's commitments to sustainable development

ID Finance regularly contributes to social and solidarity projects with the aim of having a positive
impact on the communities where it cperates. The Group wants to make a positive contribution
to society so that it is fairer and more inclusive. For this reason, we try to get involved in projects
that seek to go beyond business.

Below are some of the Group’s 2025 and 2024 initiatives:
Responsible lending

iD Finance strongly believes that responsible lending is critical to the long-term viability of the
business and acts in the interests of its customers by ensuring transparency of lean terms and
conditions. On the other hand, in the concession process, the customers' ability to pay is
analyzed, seeking not to over-indebted them.

Providing loans that help rather than hinder

ID Finance does not use any aggressive credit policies or intrusive marketing technigues. Nor
does it offer consumers credit that they do not need or cannot afford. ID Finance ensures that
its clients are well-informed so that they make the best financial decisions.

Regulated Loans

The Group proactively engages with national and supranational financial regulators to create a
regulatory environment that benefits both businesses and consumers of financial services. Thus,
within its Spanish operations, loans are subject to the Consumer Law, while in Mexico, Condusef
carries qut these supervisory tasks.

Volunteering

With the aim of actively contributing to its commitment to Society, ID Finance Mexico has
launched the "Contigo" Volunteer Program. This project seeks to generate synergies between
the company, its employees and the community through a set of activities that allow the
creation of a channel of participation so that all volunteers can contribute their time, skills and
talent.

For this reason, |ID Finance implemented measures tc carry out and monitor some of these
objectives and contribute to their achievement:

» Zero HungerID Finance has been collaborating every year with the Barcelona Food Bank since
2019, cellecting and providing food to help people in vulnerable situations. For the 2025
financial year, the joint contribution amounted to €75 (€250 in 2024} for the purchase of
food. This action, among others that are carried out during the year, is part of 1D Finance's
volunteer program "Contigo®”.

e Health and well-being: In 2025 and 2024 we collaborate with the Hospital Clinic de Barcelona
through blood donation, with the Cursa Correblau (a solidarity race organized by Aprenem
Autisme Associacio, which aims to make autism visible and support the educational and
social inclusion of people with this disorder} and with the AECC in its race against cancer.

e Gender equality: ID Finance is committed to providing equal rights and opportunities to
women and men. We are proud that 48% of our team are women.
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o Affordable and clean energy: With the change of offices, we have made the transition to an
affordable, safe and sustainable energy system by adopting new technologies. In addition, ID
Finance tried to reduce business travel to reduce carbon emissions.

Likewise, during 2023 we started a new environmental volunteering initiative for the protection
and conservation of beaches through waste collection activities. These actions continued during
2025,

Finally, to reinforce social commitment, we collaborate with the "Llar de la Amistad" residence,
a private non-profit foundation of a social charity for the integration of people with disabilities.

Partnership and sponsorship actions

The Term Entity of the iD Finance Group in Spain belongs to and contributes as a member to the
Spanish Fintech Association (€1,100 in the financial year 2025 and 2024}. In addition, the Group's
company, ID Finance Spain, S.A.U., is a member of the National Association of Microloans
(AEMIP), so it pays a monthly fee of €575,

Consumers

Measures for the health and safety of consumers

To ensure the security of customers, the Group firmly relies on its global data protection policy.
ID Finance has a duty to ensure the reliability, objectivity and integrity of the information
handled, both internally and with third parties. It will also guarantee the secure incorporation
into its information systems of employees, customers and any other people to whose data they
have access derived from their own activity, which must include these persenal, economic or
any other data that in any way may affect the intimate and persenal sphere of its cwner.

All personal data are treated in a particularly restrictive manner in compiiance with current
regulations, so that:

1. Only those that are necessary to achieve the purpose pursued will be collected.
The collection, processing and use are carried out in such a way as to guarantee their
availability, integrity and confidentiality, the right to privacy of individuals and
compliance with the guiding principles of the regulations on the protection of personal
data, as well as the obligations resulting from the applicable regulations.

3. OnlyID Finance employees authorized to do so will have access to this data to the extent
necessary for the development of their professional activities.

Training on Personal Data Protection is periodically given to ID Finance members and especially
to those who, due to their activity, process personal data in an ordinary way.

Complaint systems, complaints received and resolution of the same
To comply with customer protection and satisfaction and to ensure a specific identification of
areas of opportunity and options, each ID Finance operating company has a portal accessible
through its website/App for the communication of complaints and claims.

Because no customer services are provided in Poland, these markets are not exposed to
complaints and are therefore not broken down as such.

In the case of Mexico, a total of 56 complaints and 934 claims have been registered in the 2025
financial year, all of which have been resolved during 2025 and the first quarter of 2026.
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In the 2024 financial year, a total of 83 complaints and 774 claims were registered, all of which
were resolved during 2024 and the first quarter of 2025).

On the other hand, in Spain there is a formal procedure for dealing with complaints. The
"Customer Ombudsman” procedure defines the actions to be followed by each Entity and how
such complaints must be registered.

In 2025, a total of 7,624 communications were received, of which 6,706 were referred to other
specific areas {especially customer service), 824 were considered claims and 94 complaints., Of
these, 87.98% have been resolved at the end of the year, while the remaining 12.87% have been
resolved during the first quarter of the 2026 financial year.

In 2024, a total of 6,148 communications were received, of which 5,197 were referred to other
specific areas (especially customer service), 777 were considered claims and 174 complaints. Of
these, 88% have been resolved at the end of the year, while the remaining 12% have been
resolved during the first quarter of the 2025 financial year.

Subcontracting and suppliers

The third-party management policy is the tool through which ID Finance establishes its criteria
and framework of action for its relations with third parties for the procurement of goods and
services.

The process of selection, approval and management of suppliers of goods and services is in any
case directed by the department that makes the purchase together with the Compliance
Department.

The different Departments of ID Finance will maintain a catalogue of potential suppliers and an
inventory of suppliers with whom there are already commercial relationships. The catalog and
inventory must be kept up to date and must be reviewed periodically to ensure that the criteria
that motivated the inclusion of the supplier are maintained.

When the needs are so required, the operational units will request from their hierarchical
superior, in a reasoned and reasoned manner, the request for the acquisition of a good or the
contracting of a service by a supplier.

If the amount of the contract (good or service} requested is less than €15,000, the requesting
department places the order directly, which may be requested from a single supplier of those in
inventory.

When the total amount of the project {good or service) requested to be contracted is equal to
or greater than £15,000, per project or per year, the requesting department generates a request
for proposal inviting as many suppliers as necessary to collect at least three different supplier
alternatives.

These alternatives are previously evaluated and approved by the head of the centracting
department, drawing up a record containing a reasonable evaluation of the bids submitted in
accordance with the following aspects:

- Technical offer: quality of the product or service provided, degree of adaptation to
specific needs, flexibility, adaptability and delivery times.

- Commercial offer: prices, payment terms and guarantees.

- Commercial offer: stability, reputation, proximity, third-party references and existence
of a regulatory risk management system.
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Once the supplier is authorized by the contracting department, the department will contact the
Compliance Department to start the approval process, a process that must be carried out before
signing the contract with the potential supplier.

The Compliance Department will contact the potential supplier to initiate the Due Diligence
process in accordance with points 5 and 6 of the Supplier and Third-Party Policy.

Due to 1D Finance's set-up and the industry in which it operates, most contracts signed are
limited to the fields of marketing, licensing, and consulting.

During the financial year 2025 and 2024, 10 Finance has not carried out any audits of suppliers.
However, in the External Expert Audits on the procedures established to prevent Money
laundering in 2025 and 2024, the measures adopted by 1D FINANCE for the contracting of
suppliers and third parties have been considered as favourable. Likewise, during 2025, Bureau
Veritas' double certification in Criminal Compliance and Anti-Bribery Management has been
renewed for its subsidiaries in Spain ID Finance Investments, D Finance Spain, 1D Finance Plazo
and Plazo Credit. Both certifications, granted in accordance with international standards UNE
19601 (Criminal Compliance) and 1SO 37001 (Anti-bribery}, certify that ID Finance has robust
systems and processes for the detection and prevention of criminal offences and anti-bribery.

Tax Information
1D Finance is committed to providing truthful, accurate and accurate information to all those
who interact with the Group.

Commercial accounts, books or tax records fully reflect all operations carried out accurately,
accurately and in accordance with the applicable regulations, reflecting the true picture of all
transactions carried out. The accounting records will be available to the internal and external
auditors at all times and will be audited periodically.

ID Finance complies with all its tax and fiscal obligations, always collaborating with the state,
regional and local authorities that require it. The management of public aid and subsidies is
transparent, allocating at all times the amounts granted to the purpose of their concession.

The Group's pre-tax profits and taxes on profits paid, by country, during 2025 and 2024
{expressed in thousands of euros) are as follows:

{as of 315t December) Country Earnings {2025} Country Profits {2024)
Spain 30.548 € 21939¢€
Mexico {1.930) € 132¢€
Poland {26) € 26€

Tabfe 37 Profits by country

This amount includes the pre-tax profit for Spain {IDF Investments, IDF Spain, Debt Management
Partners, IDF Plazo and Lending Go}, for Mexico {IDF Capital, IDF Servicios and Online Collect}

and Poland.
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Taxes on profits paid by country Taxes on Profits Paid by Country
{as of 31st December) {2025) {2024)
Spain {4.567}1 € (2.416) €
Mexico 597 € {43)€
Poland 4) € {11€

Table 38: Taxes on profits poid by country

In the 2025 and 2024 financial years, the Group has not received any subsidies from public
entities.
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ANNEX 1: Requirements of Law 11/2018 on non-financial

information and diversity

Section of the NFi5 where the

Henchmark GRI

J
Informatlon requested by Law 11/2018 response is given indicator Observations
General Information
A brllef descr{ptlcn of the busllnes:s model including its Business model GRI2-6
business environment, organization, and structure
. . RiZ-1
Markets in which it operates Markets in which it operates gRI 2.6

Organizational goals and strategies Group objectives and strategies

GRI 2-22 and GRI

2-23
Market envirenment and other
Main factors and trends that may affect its future factors and trends that may
evolution affect future business Internal
developments reporting criteria

— . . GRI 3-1 and GRI

Princigle of materiality Business model 3_32
Internal

Reporting framework used About this report

reporting criteria

Environmental lssues

: ipti f polici
Management approach: description and results of policies It is developed throughout

related to these issues, as well as the main risks related to the epigraph GRI3-3
these issues linked to the Group's activities plgrap
Environmental management
Indicator not
I . levant by th
Detailed information on the current ang foreseeable N E_V? tby the
Internal activity of the

effects of the company’s activities on the environment Sustainable uses of resources

and, where applicable, health and safety

reporting criteria

organization

Environmental assessment or certification procedures Sustainable uses of resources

Internal

Indicator not
relevant by the

reporting criteria | activity of the
organization
Indicator not
Resources dedicated to the prevention of environmental . Internal relevant by the
) Sustainable uses of resources A e r o
risks reporting criteria | activity of the

organization

Application of the precautionary principle Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

organization

number of provisions and guarantees for environmental
risks

Sustainable uses of resources

internal
reporting criteris

Indicator not
relevant by the
activity of the

organization

Pollution
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Measures to prevent, reduce or remediate emissions that
seriously affect the environment; taking into account any
form of activity-specific air pollution, including noise and

light poilution

Sustainable uses of resources

internal
reporting criteria

Indicator not
relevant by the
activity of the
organization

Circular economy and waste prevention and
nranagement

Prevention, recycling, reuse, other forms of waste
recovery and disposal measures

Sustainable uses of resourges

internal
reporting criteria

Indicator not
relevant by the
activity of the
arganization

Actions to combat foog waste

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

arganization

Sustainable use of resources

Water consumption and water supply according to local
constraints

Sustainable uses of resources

Internal
reporting cnteria

Indicator not
refevant by the
activity of the
organization

Consumption of raw materials and measures taken to
improve the efficiency of their use

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the
organization

Direct and indirect energy

Direct and indirect energy consumption . GRI 302-1
consumption
Measures taken to improve energy efficienc Ll L
& &Y ¥ energy efficiency GRI 3-3

Use of renewable energies Use of renewable energies GRI 302-1

Climate change
Greenhouse gas emisstons generated as a result of the GRI 305-1GR!
company's activities, including the use of the goods and Greenhouse gas emissions 305-2
services it produces GRI 305-3
Measures taken to adapt to the consequences of climate Measures taken to adapt to the GRI 33
change consequences of climate change
Voluntarily established medium- and long-term reduction
targets to reduce greenhouse gas emissions and the Voluntarily set reduction targets GRI 305-5
means implemented to that end

Protecting biodiversity

Indicator not
Internal relevant by the

Measures taken to preserve or restore biogdiversity

Sustainable uses of resources

reporting criteria

activity of the
organization

Impacts caused by activities or operations in protected
areas

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the
organization

Social and personne] issues

Management approach: description and results of policies

itis developed throughout

related to these issues, as well as the main risks related to the epigranh GRI 3-3
these issues Hinked to the Group's activities Plgrap
Employment
Tetal number and distribution of employees by country,
sex, age, professional classification and employment Employment GRI 2-7

contract
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Annual average of permanent contracts, temperary

contracts and part-time coniracts by sex, age and Employment GRI 2-7
professional classification
Number of dismissals by sex, age and professional

’ E GRI401-1
classification Employment
Average remuneratpn and its .e\.;o!u.tnon disaggregated by Employment GRI405-2
sex, age and professional classification or equal value
Wage gap, the remuneration of equal or average jobs in Employment GRI 405-2
the Company Employment
Average remuneration of directors and executives,
including variable remunaration, allowances, severance Emoloyment GRI 2-19
payments, payment to long-term savings pension schemes SMproyment
and any other perception disaggregated by sex
Implementation of work di tion polici Employment g
mplementation of wark disconnection palicies ploy reporting criteria
Number of employees with disabilities Employment GRI 2-7

Qrganization of work
Organization of working time Organization of working time GRI 3-3
Number of hours of Internai

Number of hours of absenteeism

absenteeism

reporting criteria

Measures aimed at facilitating the enjoyment of work-life

Mechanisms and procedures to
promote the involvement of
workers in the management of

balanice and encouraging the co-responsible exercise of the company, interms of GRI 3-3
these by both parents. information, consultation and
participation.
Organization of work.
Health and safety
GRI403-1
Qccupational health and safety conditions Health and safety GRI1303-4 and
GRI 403-7
Qccupational accidents, in particulay their frequency and
) ; ) , GRI403-9
severity, as well as occupational diseases; Disaggregated Health and safety GRI 403-10
by sex
Social Relationships
.Orgam_zatlon of soFlal dialogue, !nc.ludmlg procedures for Social Refationships GRI3-3
informing, consulting and negotiating with staff
Percentage of employees covered by collective agreement Social Relationships GRI2-30
by country
Assessment of collective agreements, particularly in the ) . .
’ | Relat RI 403-4
field of health and safety at work S0FRI EEBUONNIRs GRS
Mechanisms and procedures to
promote the involvement of
Mechanisms and procedures to promote the involvement | workers in the management of Internal

of workers in the management of the company, in terms
of information, consultation and participation.

the company, in terms of
information, consultation and
participation.

reporting criteria

Training
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Policies implemented in the field of training Training GRI 3;%:3;‘ Sl
Total number of training hours by professional category Training GRI 404-1
Liniversal accessibility for people with disabilities GRI3-3

Equality

Measures taken to promote equal treatment and i
| B

opporiunities for women and men Kauality GRI3-3
In_teg?t_ion and universal accessibility of persons with Equality GRI3-3
disabilities
Equality plans, measures adopted to promote
employment, protocols against sexual and gender-based Equality GRI 3-3
harassment
Policy ag.ainst §II types of discrimination and, where Equality GRI 3-3
appropriate, diversity management

Respect for human rights

Management approach: description and resuits of
policies related to these issues, as well as the main risks GRI3-3
related to these issues linked to the Group's activities

Implementation of due diligence procedures
Implementation of human rights due diligence procedures
and prevention of risks of human rights violations and, Internal

where appropriate, measures to mitigate, manage and
rermedy potential abuses

Section 6. Human Rights

reporting criteria

Complaints of human rights violations

Section 6. Hurnan Rights

Internial
reporting Criteria

Measures implemented for the promotion and
enforcement of the provisions of the fundamental ILO
Conventions relating to respect for freedom of association
and the right to collective bargaining; the elimination of
discrimination in employment and occupation; the
elimination of forced or compulsory labour; the effective
abolition of child labour

Equality

Internal
reporting criteria

Fight against corruption and bribery

Management approach: description and results of

it is developed throughout the

policies related to these issues, as well as the main risks eniaraoh GRI 3-3
related to these issues linked 1o the Group's activities pigrap
GRI 3-3, GRI 2-
. . Information on the fight against | 23, GRI 2-26, GRI
it t g ’
easures taken to prevent corruption and bribrery corruption and bribery 205-2 and GRI
205-3
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Anti-money laundering measures

Information on the fight against
corruption and bribery

GRI! 3-3, GRI 2-
23, GRI 2-26, GRI
205-2 and GRI
205-3

Contributions to foundations and non-profit entities

Contributions to foundations

GR! 2-28 and GRI

and non-profit entities 201-1
Information about the Society
Management approach: description and results of .
]

golicies related to these issues, as well as the main risks e develo:e? ::r:ughout L GRI 3-3
refated to these issues linked to the Group's activities pigrap

The company's commitrents to sustainable
development
The impact of the Company's activity on employment and | The company's commitments to | GRI 3-3 and GRI
local development sustainable development 203-2
The impact of the Company's activity on local populations | The company's comemitments 1o GRIA13-1

3nd on the territory

sustainable development

Relations with local community actors and modalities of
dialogue with them

The company's commitments to
sustainable development

GRI 2-29 and GRI
413-1

Partnership or sponsorship actions

The company’s commitments to
sustainable development

Internal
reporting criteria

Subcantracting and suppliers

In¢clusion of social, gender equality and environmental

i . . Subcontracting ang suppliers GRI 3-3
issues in procurament policy
Consideration in relations with suppliers and
subcentractors of their social angd environmental Subcontracting and suppliers GR!13-3
responsibility
Monitoring and audit systems and their resuits Subcontracting and suppliers GRI13-3
Consumers
Measures for the health and safety of consumers Consumers GRE3-3
Complaint systems, complaints received and resolution of GRI 3-3 and GRI
Consumers
the same 418-1
Tax Information
7 -
The henefits obtained country by country Tax Information C;:::::C:‘Ig
Taxes on benefits paid Tax Information Accr_)un?lng
criteria
Public subsidies received Tax Information GR! 201-4
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1. About this report

This Consolidated Non-Financial Information Statement {NFIS} has been prepared in line with
the requirements established in Llaw 11/2018, of 28 December 2018, on non-financial
information and diversity, approved cn 13 December 2018 by the Congress of Deputies,
amending the Commercial Code. the revised text of the Capital Companies Act approved by
Roval Legislative Decree 1/2010, of 2 July, and Law 22/2015, of 20 July, on Auditing of Accounts,
on non-financial information and diversity {from Royal Decree-Law 18/2017, of 24 November).

The European Commission's guidelines on non-financial reporting {2017/C 215/01) derived from
Directive 2014/95/EU have also been taken into account in its preparation. Likewise, the
provisions of the Global Reporting Initiative's Guide for the preparation of sustainability reports
{GRI Standards) have been taken into account.

In this context, through the Consolidated Non-Financial Information Statement , ID Finance
Investments, S.L. {hereinafter, "ID Finance” or "the Group"), which is part of the Management
Report and is presented as a separate report, aims to report on environmental, social and
personnel issues, on respect for human rights, on the company’s commitments to sustainable
development and information on society relevant to the Group in the execution of its own
business activities.

In 2025, as part of the work to adapt to the new Directive promulgated by the European Union
in relation to Corporate Sustainability Reporting {CSRD}, the Group carried out a double
materiality analysis with the collaboration of an external independent entity.

The results of the analysis revealed the most relevant material issues for the Group after
applying a structured weighting that cross-referenced the results of impact materiality and those
of financial materiality. Through a visual matrix, it was possible to evaluate each topic in an
objective and balanced way.

This approach made it possible to identify the material issues perceived as most critical and that
require priority attention due te their potential impact on the development, performance and
position of the company. These issues not only represent significant risks, but also strategic
opportunities that, if not properly managed, could influence the organization's cash flow and
long-term value.
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Materiality Matrix, 2025

Legend:

® TM1: Consideration of sustainable criteria in their portfolios or investment
funds

TM?2: Use of clean energy {renewable sources)

TM3: Offering green financing products or lines

TM4: Responsible management of waste generated

TM5: Reducing greenhouse gas (GHG) emissions and combating climate
change

TMB6: Adequate and fair wages

TM7: Fair working hours and work-life balance policies

TM8: Gender equality and equal opportunities policies at work

TM9: Measures against viclence and harassment at work

TM10: Ensuring free access and affordability for customers to our products
and services

e TM11: Building a strong and ethical corporate culture and commitment to the

company's internal policies

e TM12: Responsible supply chain management {procurement and supplier
conduct policies)

e TM13: Anti-Corruption and Anti-Bribery Practices

As a result of this analysis and their graphical representation in the matrix, the following topics
were identified as doubly material, having reached values equal to or greater than 6 in impact
and greater than 5 in financial materiality:

TM1: Consideration of sustainable criteria in their portfolios or investment funds
TM3: Offering green financing products or lines

TM5: Reducing greenhouse gas (GHG) emissions and combating climate change
TM9: Measures against viclence and harassment at work

TM10: Ensuring free access and affordability for customers to our products and
services

SR S

However, it is worth noting some methodological considerations regarding financial materiality
thresholds: most of the topics evaluated have a certain materiality of impact, while the
assessment of financial materiality has been, in general terms, iower. This trend suggests that
the company has a greater maturity and strategic vision around the financial aspects of
sustainability, which is reflected in the good provision and understanding of the economic
impacts related to these issues. However, the results of the matrix show a higher score in the
impact dimension, which is mainly due to external perception or the application of a different
methodology with respect to financial evaluation.

The initial analysis identified certain material issues for the Group; However, due to its strategic
importance, we expanded the evaluation to include other topics that are equally significant
depending on the sector and activities of the business. In this way, we ensure that all those
aspects critical to the development and performance of the company are reflected in our
sustainability strategy and reporting compliance.
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During the 2025 financial year, the European Union enacted the Omnibus package, which
postponed the entry into force of reporting obligations under the new CSRD directive. On the
other hand, this omnibus package also reduced the scope of the European entities subject to
reporting. Under the current parameters, the ID Finance Group would be exempt from reporting
under CSRD. This Omnibus package has finally been approved by the European Union at the
beginning of 2026.

Buring the 2025 financial year, as mentioned above, a double materiality analysis has been
carried out following the principles of the CSRD. Likewise, for the purposes of the presentation
of the NFIS, the following most relevant aspects were taken into account in terms of the strategy,
activity and performance of the organization. The most relevant aspects considered were:

Very relevant aspects Highlights Non-relevant aspects
# Employment - Sustainable use of resources - Protecting biodiversity
«  Climate change - Environmental management

- Organization of work

- Social Relationships - Universal accessibility for | - Pollution

- Training people with disabilities - Circular economy and

- Equality - Fight against corruption and prevention and resource
bribery. management

- The company's commitments

to sustainable development
- Lonsumers = Human Rights.

- Subcontracting and suppliers

- Tax Information
- Health and safety

This statement of non-financial information has undergone an independent external review
process. The independent assurance report including the objectives and scope of the process,
as well as the review procedures used and their conglusions, is included at the beginning of this
document.

For the preparation of this report, the exchange rates of the Mexican peso as of December
31stst, 2025 and December 31st, 2024 have been taken as a referencel.

! European Central Bank.
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2. General Information

Business model

Business Model Description

ID Finance investments S.L. is the parent company of the IDF Investments Group. It was
incorporated on September 20, 2016. Its registered office is located at Calle Tuset N2 5 32 planta
{08006} Barcelona, Spain. The Company's CIF number is B66862442. Its registered office was
registered in the Mercantile Registry of Barcelona on 28 October 2016 in volume 45603, folio
17, and on sheet B 493395, entry 1. The corporate purpose of the Parent Company is to exercise
and operate the following activities:

e Financing of the companies of the ID Finance Group.

e The administration and management of the ID Finance Group.

e The acguisition, transfer, exploitation and assignment in any form of patents,
licenses and other forms of industrial or intellectual property.

e Acquire, buy, sell and trade financial instruments of any kind.

e Acquisition, possession, management and administration of securities, participation
and shares.

The ID Finance Group offers financing to individuals based on data management. The Group uses
a pioneering platform in terms of technological innovation, offering its services in emerging
markets in a competitive and transparent way through the internet. The Group specializes in
data science, credit scoring and digital finance. The Group uses machine learning technology and
advanced data science techniques to provide competitive financial services, such as an intensive
analysis of the information obtained by applying Open Banking methodologies, where, after the
customer's authorization, their financial informaticn can be accessed and thus cataloged in an
appropriate manner. In this way, the D Finance Group currently has two lines of business:

a} It grants microloans to individuals in the countries in which it operates to segments
excluded from the usual banking circuits. The product offered is similar in the two
countries in which the Group has commercial operations, giving the customer the
possibility of repaying it with a single interest-free payment for the first loan or repaying
it in terms ranging from 3 to 6 months.

b} Through its new Plazo brand, it grants lines of credit to individuals residing in Spain,
instrumentalized through a card.
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Organization and structure?

The Group's organizational chart can be found in the following attachment:

_| Alexander Dupaev
[Leiwjal]

Andrey Valuey
{Corporate Finance
Fead)

Pavel Shareyks (CTQ}

Alex Calvo [CFO)

Andrea Molina
{Head of Legal)

Baris Batine
ICEQ)

Ana Faola Lozano
{Head of HHRR)

Alina Dobrovolskaya
— IHead of Customer
Support)

Victor De las Heras
u {Head of

{CED at IR Finance
Mexica)

Transformation] |

| _|vitali Ermakov {CEO at
10 Finance Espaia)

Ivan Bataloy
{Head of Credit Risk

The Group’s organizational structure as of December 31stst, 2025 is as follows:

Entity Country
Percentage of capital

1D Finance Spain S.A.U. Spain 100%
10 Finance Plazo, 5.L.U. Spain 100%
Plazo Credit, 5.L.U. Spain 100%
Lending Go, 5.L.U. Spain 100%
IDF Capital 5.A.F de C.V SOFOM, E.N.R. Mexico 100%
IDF Servicios SAP!I de C.V. Mexico 100%
Online Collect 5.4, de C.V. Mexico 100%
Plaze Technology, 2.0.0. Poland 100%

The Group's organizational structure as of December 31stst, 2024 is as follows:

2 This document shows the situation as of December 31stst, 2025.
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Entity Country Percentage of capital
ID Finance Spain S.A.U. Spain 100%
1D Finance Plazo, 5.L.U. Spain 100%
Plazo Credit, 5.L.U. Spain 100%
IDF Capital 5.A.P de C.V SOFOM, E.N.R. Mexico 100%
IDF Servicios SAPI de C.V. Mexico 100%
Online Collect S.A. de C.V. Mexico 100%
Plazo Technolegy, Z.0.0. Poland 100%

Markets in which it operates
The Group currently operates in the following markets:

1} Spain.

2} Mexico.

3} Poland (where the Group's technology execution capacity is located, under the legal
entity Plazo Technology, Z.0.0}). This company was established in 2022 to meet the
Group's technological requirements within the EU and LATAM.

In relation to the markets of Brazil and Poland {former operating company for granting loans},
ID Finance has ceased to operate in them, having no commercial portfolio there and being in
different stages of the exit process.

Group cbiectives and strategies

The ID FINANCE Business Group is a digital consumer finance platform with the aim of growing
the business while reducing environmental impact and increasing social impact through
responsible and sustainable lending and financing. The strategy is based on building a
sustainable financial company at a global level, having evolved in its journey, focusing on the
approval and implementation of new policies and obtaining certificates, thus adding greater
scope in terms of sustainable parameters in its management. In this way, the group is involved
in activities to measure and offset its emissions, as well as in social actions in the Communities
in which it operates. The bank has a CSR Policy, approved in July 2021, with the aim of
contributing to sustainable development, integrating the concerns arising from the relationship
and dialogue with stakeholders in its governance and management, and carrying out its activity
effectively, safely and responsibly from a social perspective. economic and environmental,
always seeking that our activities have a positive impact on our environment. On the other hand,
Spanish entities have obtained the Social Responsibility Management System certificate under
the 1QNet SR 10 standards in 2024, issued by AENQR. During the 2025 financial year,
confirmation of maintenance of this certification was received.

Market environment and other factors and trends that may affect future business
deveiopments

The Group, given in the markets in which it operates, is subject to certain factors that may
affect and condition the future evolution of its business. These aspects are listed below.?

® Macro aspects: any change in the main macro magnitudes, especially GDP, con
lead to a substantial change in the Group. Thus, an economic deterioration could lead to

3 The group tracks key economic metrics through the www.caixabankresearch.com portal . The group is
also subscribed to the Vlex accounting and legislative mementos. The Legal Department monitors legal
changes that may impact the group.
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an increase in credit losses if the corresponding adjustments are not made. On the other
hand, a substantial improvement in this environment could lead to a significant increase.
The ID Finance Group constantly monitors these macro magnitudes in order to adjust
and take advantage of the different opportunities they offer.

° Financial aspects: it operates in the financial sector, its main activity being
consumer lending. In this way, financial aspects are especially critical in the business as
they generate the main figures in the income statement {revenues, cost of funds and
provisions).

. Legisfative aspects: the Group is subject to the different laws of the markets in
which it operates. Any legislative changes could have an impact on the future
development of the project. 1D Finance monitors such legislative changes and their
possible implications for their future.

) Reputational aspects: 1D Finance is subject to different reputational aspects
derived from the sector in which it operates. In recent years, as a result of the globol
financial crisis unleashed in 2008, the financial sector has been ane of the most damaged
in the reputation field. The Group constantly monitors any impact that may resuit in a
reputational aspect. It also has a Public Relations team to mitigate and control these
aspects. The publication in January 2026 of the Draft Consumer Credit Law, together
with the draft Royal Decree that develops it, may reduce this reputational risk, as Spanish
businesses will be supervised by the Bank of Spain if the aforementioned regulation is
finally approved.

° Online commerce: all the Group's activity is carried out using electronic channels
{from the loan application to its study and subsequent disbursement), so that the Group
monitors any progress that occurs in the e-commerce environment and thus be able to
incorporate it into its daily operations and the improvement of its processes. The Group
also has different departments in its Technology division that monitor any impact related
to the security of these electronic channeis,

Management of non-financial risks

In recent years, the Group has implemented a succession of policies that seek to focus on and
minimize the different non-financial risks that affect it. Thus, in addition to assuming the main
environmental standards (carbon neutral emission certificate, certification by MINECO with the
COMPENSO seal}, the Board has approved policies that seek to weigh and establish the
minimum requirements in relation to labour, social and human rights issues, including a Code of
Ethics, which compiles the principles on which the Group's activity is based and a new Equality
Plan that was approved in 2023. Thus, the daily performance of work and the quality of the
services provided must be governed by the following values: Professionalism, Integrity and
Responsibility.

1D Finance has an internal non-financial risk management model, which seeks to identify the
main risks, extend its knowledge to the main parties involved and minimize the potential impacts
detected. This model is based on the application of each of the areas of the different approved
policies, as well as monitoring by the Management Committee of the application of these
policies. The internal management model for non-financial risks is described, with the policies
that the entity has in place, throughout the report. Within this model, the main risks that have
been identified are:

1) Legal risks of a commercial nature: any regulatory change in relation to the Group's
activity could have a significant impact on its future evolution. To reduce this impact,
each business unit and at a consolidated level, has specific areas of Legal Advice, where

10
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2)

4)

any potential changes are analyzed and evaluated. Likewise, these areas collaborate in
sectoral panels where not only the changes that have already occurred are discussed,
but also future changes are anticipated.

Operational Risks: the Group defines an operational or operational risk as any event
arising from the operation of the same, which may involve a loss. The main operational
risks identified are the following:

a. Business Continuity: defined as the probability that the business will be
interrupted for reasons beyond its control. To minimize this, the Group has
various measures in place, including the possibility of moving all staff to work
from home or duplication with critical suppliers {analysis by Credit Bureaus,
technology providers) as well as a policy of cloud storage of its servers, with the
highest technoiogical security requirements.

b. Cybersecurity: in relation to the previous point, one of the Group's main assets
is its data. Therefore, ID Finance has developed policies that seek to protect it
from cyber-attacks. On the other hand, by carrying out its activities in a Cloud
format, the Group is committed to the decentralization of servers, avoiding the
physical risk of the same.

Occupational risks: the Group is subject to the generation of labor conflicts, as well as
regulatory changes that could impact the labor relations it maintains. To minimize this
risk, 1D Finance has implemented a "People, First” culture that seeks to put the people
with whom it collaborates at the center of the Group. On the other hand, the Group has
Human Resources Departments in all its jurisdictions that support the normal
development of its activities.

Data Protection Risks: these are the risks arising from the availability, integrity and
confidentiality of the personal data processed by 1D Finance for the normal activity of
the Business. Each of the Group's units has gualified personnel in DPO tasks, who seek
to ensure all the Group's actions in relation te the processing and processing of
information. Likewise, the Group provides regular training that seeks to raise awareness
of the importance of data protection within the organization.

11
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3- Environmental issues

ID Finance's office activity and the location of the different headquarters of the Group's Entities
in interurban areas generate a negligible direct impact on the environment, so the Group has
not considered aspects related to environmental management, pellution, circular economy and
waste prevention to be material for the organization. protection of biodiversity, as well as the
consumption of water and raw materials. In relation to water consumption, there is no data
available on it as there is no individualized information for the offices. During 2025, the group
proceeded to record the water consumption of a rented home in the town of Barcelona,
available to employees who are in transit. As it is not a material consumption, this consumption
is not disaggregated in the present report. Given the nature of the Group, there is no
consumption of raw materials.

Sustainable use of resources
Direct and indirect energy consumption

As mentioned above, due to the nature of the Group's activity and the development of its
activities in offices, their electricity and water consumption have been considered to reflect their
energy consumption in 2025. The consumption for each of the countries in which the Group is
present (the offices in Poland are in community workplaces, there is no disaggregation of
electricity consumption) is presented below:

Energy consumption by country {electricity) Total kwh
Mexico 31.297
Spain 85.866

Table 1: Electricity consumption {2025}

For the 2024 financial year, the consumption incurred is shown in the following table:

Energy consumption by country (electricity) Total kWh
Mexico 42,755
Spain 74.869

Table 2: Electricity consumption (2024}

The main reason for the increase in Spain is the inclusion in the 2025 data of the electricity
consumption of rented housing in the city of Barcelona, available to employees who are in
transit.

In addition, the group, during the 2025 financial year, began to measure the consumption
generated within scope 3. This consumpticn is mainly related to the trips made by the group, as
well as to the measurement of employees' trips to work. For measurement, the Group has
introduced a new tool this year, called Neutrality, which allows it to capture all emissions.

Measures taken to improve energy efficiency

During the 2023 financial year, the Group made a change for its companies in $pain to a new
office, where one of the most cutstanding features is its emphasis on energy efficiency. In fine
with ID Finance's green commitments, this new headquarters is a beacon of sustainability.
Recent renovations carried out by the Nifiez i Navarro Group {(owner of the new office) ensure
that the office meets the highest standards of energy conservation. The main measures
incorporated in the new office are the advanced DALI lighting system that adjusts the brightness
according to sunlight, the automatic switching off of lights in areas of [ittle use {such as
bathrcoms) and the climate control system. Likewise, during 2024, several facilities in Mexico

12
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were modernized, which led to higher electricity consumption due to the installation of new
refrigeration equipment in the offices.

Use of renewable energies

In 2025 and 2024, the energy sources contracted in Spain are 100% renewable. For the rest of
the countries, suppliers do not report the origin of energy sources.

Climate change

Greenhgouse gas emissions

In 2019, ID Finance began measuring the environmental impact of its day-to-day activities in the
countries in which it operates. With the help of the consultancy specializing in sustainability and
climate change ECOTERRAE, it carried out a study to measure the carbon footprint, applying the
methodology of 1SO 14064-1:2018, the Spanish adaptation to an international standard that
protocolizes the calculation process and the results of the Emissions Inventory.

During the financial years 2025 and 2024, the Group has not generated direct GHG emissions
{Scope 1). However, as indicated above, during 2025 data have been compiled for indirect
emissions derived from business travel {mainly flights, trains and hotels}. Therefore, for the
measurement of the carbon footprint for 2024, only those energy consumptions from the
electricity consumption in the offices where it carries out its activities have been taken into
account. By 2025, scope 2 emissions are shown alongside scope 3 emissions. The Group's CO2
emissions in 2025 and 2024 are presented below:

Scope 1 COZeq

Direct Emissions 0

Scope 2 Total kWh | Emission factor (kg C02eq per kwWh)? | CO2eq
Mexico 31.297 0,277 5.54C
Spain {renewables) 83.564 0 0
Spain {electricity mix} 2.302 0,275 633,06
Total Scope 2 117.163 6.173
Scope 3 C02eq
By comimuting to the work envirgnment 393.871
For Business Trips 68.508
For purchases and services 1.474
By indirect fuel and energy 480
Total Scope 3 464.333
Total Emissions 470.506

Table 3: Calculation of the carbon footprint {2025}

4 The CO2 equivalent emission factors provided by MITECO {2024} have been used as a methodology for
calculating €O2 emissions in Spain and GLOBAL DEFRA 2025 for Mexico.
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Scope 1 CO2eq
Direct Emissions 0

Scope 2 Total kWh | Emission factor (kg C02eq per kWh)® €02%eq
Mexico 42.755 0,30 12.827
Spain 74.869 0 0
Total 117.624 12.827

Table 4: Calculation of the carbon footprint {2024}

Voluntarily set reduction targets

The ID Finance Group aims to be & carbon neutral company in the future. Thus, with the office
move during 2023, the Company reinforced its commitment to reducing emissions. During the
2024 financial year, the certificate issued by the Bureau Veritas entity was received in relation
to the calculation of the carbon footprint for the 2023 financial year {certificate number
ES147785-1), in accordance with the 1SO 14064-1: 2018 {UNE-EN 1SO 14064-1: 2019) standard.
It is also in the process of validating and calculating all its emissions for the 2025 financial year.
During the 2025 financial year, the Group received the Offset seal for its emissicns for the year
2024, issued by MITECO.

Measures taken to adapt to the consequences of climate change

During the 2023 financial year, the Group only obtained the MITERD Calculation seal as well as
the certification in the Carbon Footprint Verification, issued by Bureau Veritas Iberia, S.L. in
accordance with [SC 14064-1:2018. This calculation is also being made for the 2024 financial
year. On the other hand, the change of office also seeks to adapt and reduce the consequences
of climate change. During the 2025 financial year, the Group has received a Compensation
Certificate for an amount of 102 tons (50 tons of CO2 in 2024), issued by the entity
Ibereucaliptus, S.A.U., for its participation in the project "Restoration after forest fire at the El
Vinagre Estate, located in Paterna del Campo and Berrocal®. Likewise, during the 2025 financial
year, an agreement has been reached with the entity Banco Forestal Huella de Carbono, $.L.,
owner of the IBER FOREST BANK project, through which this entity transfers to the 1D Finance
Group an amount of absorption rights equivalent to 20 tons of CO2 to complete compensation
of the CO2 footprint by 2024. For the above actions, dated February 2026, the Compenso seal
has been received, issued by the MITERD for the compensation of the emissions of the year
2024.

Likewise, as part of the implementation of the Royal Carbon Footprint Decree 214/2025, the
Group's board has become aware of the requirements demanded by said Royal Decree, and, in
particular, the need to develop an emissions reduction strategy. This plan must include, at least,
a quantified reduction target over a time horizon of at least five years, together with the
measures to achieve it {mitigation and adaptation measures, timeline, managers, budget,
monitoring mechanisms, among others). [n addition, it must be compatible with the transition
to a sustainable economy and be in line with the Paris Agreement and the objective of achieving
climate neutrality by 2050, as set out in Regulation {EU} 2021/1119 of the European Parliament
and of the Council of 30 June 2021. The Group will take as a basis the emissions made during
2025 {once its calculation has been finalized and validated) for the preparation of this plan. As
of today, the Group has a first draft of this plan, where the emissions made in 2024 have been
taken as the basis for calculation. This plan includes a cost-benefit analysis of the main measures
and chjectives to be achieved, which are detailed below:

* The CO2 equivalent emission factors provided by Carbon Footprint {2023) have been used as a
methodology for calculating Mexico's CO2 emissions.
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a) Scope 1: Since the Group has no such emissions, the main measure is to continue with
a zero level of scope 1 emissions.

b) Scope 2: purchase of energy with Guarantee of Origin. It is planned to change the supply
in Spain of the apartment used for the transit of workers to a supplier with renewable
energy origin. The emissions expected to be reduced in the period 2026-2030 amount
to 89.76 tCO2 equivalent.

¢} Scope 3: to reduce scope 3 emissions, the Group proposes the following initiatives,
together with their expected reduction in the next 5 years.

a) Sustainable mobility plan for employees: Mobility is one of the main sources of
Category 3 emissions in Id Finance, especially due to the daily commuting of workers
to work centers in Mexico City. The proposed action of the following measure is
configured as a comprehensive plan whose purpose is to reduce emissions and
transform the organization's mobility culture. Id Finance will focus its strategy on
two main lines of action: the promotion of public transport and the implementation
of a carpooling system (shared vehicle). Firstly, an incentive program will be
established for the use of public transport, making it easier for employees to opt for
collective means with lower emissions intensity per passenger. Secendly, carpooling
will be promoted through a management platform that will connect employees with
similar routes. As a strategic incentive to ensure the success of this initiative, the
organization will offer priority reservation in the parking lot of the offices in Mexico
to those vehicles that operate under the car-sharing modality. This model is
complemented by the teleworking policy {3 days in the office and 2 days remotely),
allowing the number of weekly trips to be directly reduced. The set of these actions
seeks to reduce GHG emissions, improve the well-being of staff, reduce stress
associated with traffic (something very common in Mexico City) and optimize the
company's infrastructure costs. Emissions savings of 119.54 tCQO2 equivalent are
estimated in the period 2026-2030.

b) Approval of sustainable and Jocal suppliers: This measure proposes the
transformation of the purchasing model through a new supplier approval
framework based on two strategic pillars: environmental certification and
geographical proximity. From 2027, the company will implement an evaluation
system that will prioritize the hiring of suppliers that demonstrate an active
commitment to sustainability (ISC 14001 or similar certifications). In addition, a
preference criterion for local suppliers will be established, with the aim of
drastically reducing indirect emissions associated with logistics transport and the
distribution of goods and services. This strategy contributes to reducing the carbon
footprint, increases operational agility and strengthens supply chain resilience in
the regions where Id Finance operates. Emission savings of 9.6 tCO2 equivalent are
estimated in the period 2026-2030.

¢} Sustainable business travel: Given ID Finance's international expansion, corporate
travel has historically accounted for a substantial portion of the carbon footprint in
the transpertation category, most notably intercontinental travel, due to the fact
that half of the organization's offices are in Mexico. Te address this impact, the
organization is adopting a radical mitigation measure that can be applied
immediately: the total elimination of business travel between the Spanish and
Mexican headquarters as of 2026. Emissions savings of 412.23 tCO2 equivalent are
estimated in the period 2026-2030.

Finally, the Group has collaborated in environmental conservation actions, such as the beach
clean-up carried out in October 2025 and 2024 on a voluntary basis by members of the Group.
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4- Social and personnel issues

Employment

Total number and distribution of employees by sex, age, country and professional

classification

With a total of 361 employees as of December 31stst, 2025 and 396 as of December 31stst,

2024, distributed in 3 countries, the 1D Finance group contributes to the generation of
employment and income in the countries where it operates.

Spain 157
Mexico 187
Distribution of employees by country Pofand 7
Total® 361

Table 5: Total employees by country as of December 31stst, 2025
Spain* 156
Mexico 226
Distribution of empioyees by country Potand 12
Total 396

Table 6: Total employees by country as of December 31stst, 2024
Maie 188
Employees by gender Female 173
Total 361

Table 7: Total employees by gender as of December 31stst, 2025
Male 198
Employees by gender Female 198
Total 396

Table 8: Total employees by gender as of December 31stst, 2024
Management 12
Middle management 48
Employees by professional category Administrative 134
Support staff 156
Total 361

Table 9: Total employees by professiona! category as of December 31stst, 2025

& The number of incorporations during 2025 amounts to 51 people in Spain (67 in 2024}

16




ID FINANCE

Management 12
Middle management 55
Employees by professional categary Administrative EL
Support staff 195
Total 396
Table 10: Total employees by professional cotegory os of December 3131, 2024
Number of employees by age
Under 30 30-50 More than 50 Total
63 265 33 361
Table 11: Totol employees by age as of December 31st, 2025
Number of employees by age
Under 30 30-50 Muore than 50 Total
72 298 26 396
Table 12: Totof employees by age as of December 31st, 2024
Total number and distribution of employment contract modalities
Indefinite tontract Temporary contract Part-time Total
Male Fermale Male Fernale Mate Female
181 172 7 1 0 g 361
Table 13: Total employees by gender and contract moduality as of December 31st, 2025
Indefinite cantract Temporary confract Part-time Total
Male Female Male Female Male Female
191 186 7 2 0 ] 386

Table 14: Total employees by gender and contract modality as of Decernber 31st, 2024

Number of permanent contracts by age

LUinder 30 30-50 Mare than 50
53 262 33
Toble 15: Number of permanent contracts by age os of 31 December 2025
Nurmber of permanent contracts by age
Under 30 30-50 More than 50
67 294 26
Table 16: Number of permanent contracts by oge as of 31 December 2024
Number of temporary contracts by age
Under 30 3050 More than 50
5 3 a

Table 17: Number of temporary contracts by age as of 31 December 2025
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Number of temporary contracts by age

Under 30 30-50 More than 50

S 4 o

Table 18: Number of temporary contracts by age as of 31 December 2024

Indefinite contract

Management Middle management Administrative Support staff
12 48 130 163
Temporary contract
Management Middle management Administrative Support staff
- 1 4 3

Table 19: Total contracts by type and professional classification as of December 31st, 2025

Indefinite contract

Management Middle management Administrative Support staff
12 53 134 188
Temporary contract
Management Middle management Administrative Support staff
2 - 7

Table 20: Total contracts by type and professional classification as of December 31st, 2024

The ID Finance Group is committed to the stability and development of its employees, proof of
which is the stability of the workforce in the last year. Considering that there has been no
significant variation in the workforce during 2025 and 2024, and considering the average
number of employees throughout the year and the total number of employees on 31/12/2025
and 31/12/2024, the set of personnel indicators in this NFIS corresponds to the workforce at the
end of the year. This stability means that the presentation of the main indicators in this report
is based on the workforce at the end of the year and not on the annual average.

Number of dismissals by sex, age and professional classification

The number of dismissals by sex, age and professional classification is as follows:

Gender Ape
Male Female Under 30 30-50 Maore than 50
25 24 g 37 &

Table 21: Total number of redundancies by gender and age as of 31 December 2025

Gender Age
Male Female Under 30 30-50 More than 50
16 13 2 24 3

Table 22: Total number of fayoffs by gender and age as of December 31st, 2024

Professional category

Management Middle management Administrative Support staff

2 S 8 34

Table 23. Total number of redundoncies by professional category as of December 31st, 2025

18



ID FINANCE

Professional category

Management Middle management Administrative Support staff

2 i0 17

Toble 24 Totol number of redundancies by professional category as of December 31st, 2024

Average salaries and their evolution disaggregated by sex, age and professional
classification or equal value’

The following is the information on the average remuneration received by the staff of the ID
Finance Group. In order to promote transparency and taking into account the socioeconomic
and labor context of each country, the report is made country by country with the conversion
of the amounts of each local currency into euros, In the case of Spain, it is indicated that the
wage gap stands at 41%. This fact is determined by the fact that the members of the
Management Committee belong to the male sex with the exception of three people. The rest
of the countries stick to the average data by region. In the case of Poland, the 49% gap is
determined by the male presence of a member of the Management Committee compared to
the volume of staff employed in the subsidiary.

Spain Poland Mexico®

Management 380.325 € 74.025 € -
Middle management | 71.700 € 126.428€ 45.047 €
Male Administrative 35.078€ 21.815 € 20.832 €
Support staff 17.971€ 3.886 € 13.557 ¢

Management Q2 469 € - -
Middle management | §1.758 £ - 43402 €
Female | gministrative | 28.460 € 32270€ 19.885 €
Support staff 22.512€ 13.396 € 13524 €
Total male 80.408 £ 58503 € 16.965 €
Total female 33.692€ 25.810€ 16.074 €

Wage gap® 41%'° 49% 5%

Tabie 25: Average remuneration by gender, professional category and country. The wage gap by country (2025} is
included.

7 Unless otherwise specified, the data not reported in the table refer to professional classifications that
are not occupied by any person in the Entity.

8 By 2025, the male Senior Management person is working and hired from Spain. its data is reported
within the country Spain,

¢ The methodology used to calculate the pay gap for the 2025 financial year was as follows: (difference
hetween the average remuneration of male and the average remuneration of female) divided by the
average remuneration of male.

10 For the calculation of the following data, the remunerations of the CEQ and COO have not been
included as it distorts the representativeness of the gap.
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Spain Poland Mexico™
Management 385.684 € 168.601 £ -
Middle management 65.205 € 109.173€ 54 895 €
Male Admiristrative 35284€ | 41578€ | 22451¢€
Support staff 13.028 € - 12.468 £
Management §2.341 € » -
Middie management 57.125 € - 40,610 €
iemale Administrative 26316 € | 34.063¢€ 21.710 €
Support statf 18.035 € 14361 € 12,212 €
Total male 74.664 € 107.540 € 17,161 €
Total female 33.092 ¢ 31.874 € 16.139
Wage gap* 35%1 70% 6%

Table 26: Average remuneration by gender, professiona! category ond country, The wage gap by country (2024) is

included.

Spain Poland Mexico
Under 30 34.520 € 4.467 € 15474 £
Mal
e 3050 101.578 € 85.522€ | 17.538¢€
More than 27.186 € - 13.757 €
50
Under 30 28.457 € 34217 € 13485 €
Fermnale
30-50 38.352 € 28.295 € 15933 €
r\gore than 24.834 € 20.563 €
5
Tabie 27: Average remuneration by gender, age and country, 2025
Spain Poland Mexico
Uncier 30 28121 € 88.888 ¢ 12.844 €
Male
30-50 83.782 € 112.203 € 18.724 €
More than 42708 € - 12.191 €
50
I Under 30 31618¢ 15.078 € 10544 €
Fi
emae 30-50 34.666 € 36.673€ | 15.949¢€
More than 25.380 £ - 30.704 €
50

Table 28: Average remuneration by gender, age and country, 2024

The average remuneration of directors

The Group's directors do not receive any type of remuneration for serving as directors.

™ For confidentiality reasons, the average remuneration of the Mexican board of directors is not
reported, since the function is exercised by a single person of the Entity {age group 30-50 and
professional category Management).

2 The methodology used to calculate the pay gap for the 2024 financial year was as follows: (difference
between the average remuneration of male and the average remuneration of female) divided by the
average remuneration of male.

12 For the calculation of the following data, the remunerations of the CEC and COO have not been
included as it distorts the representativeness of the gap.
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The average remuneration of managers

The information on the average remuneration received by the Group's Senior Management
disaggregated by sex is indicated below. For the calculation of the average remuneration,
variable remuneration, allowances, compensation, payment to long-term savings pension
systems and any other perception have been taken into account. The variation in the 2025
financial year is mainly determined by the salary increase of cne of the members of the Senior
Management.

REMUNERATION {€) Male Female TOTAL

Senior management 2 0 1.028.533 €

Table 29: Average remuneration of senior monagement disaggregated by gender, 2025

REMUNERATION {€} Male Female TOTAL

$enior management 2 0 941.813 €

Table 30: Average remuneration of senior manogement disaggregated by gender, 2024

Implementation of work disconnection policies
Since 2023, the 1D Finance Group has included in its teleworking policy the right to digital

disconnection outside working hours, in accordance with Article 88 of the Organic Law on the
Protection of Personal Data and Guarantee of Digital Rights.

Number of employees with disabilities

During the 2025 financial year, ID Finance had the certificate of exceptionality, issued in
accordance with the General Law on the Rights of Persons with Disabilities {LGD}, which atlowed
the company to comply with the applicable regulations on reservation fees.

Additionally, in November 2025, the company hired a person who met the reguirements of the
LGD, thus reinforcing compliance with legal obligations regarding the labor integration of people
with disabilities.

As for the rest of the companies in the Group, the composition and adequacy of their
respective workforces determined that compliance with the legal obligation was not required.

In 2024, the percentage of employees indicated according to the LGD Law based on the size of
each of the iegal entities was not met, although there was a person with a disability working in
the Group.

However, during the 2024 financial year, ID Finance began the process of applying for a
certificate of exceptionality after failing to cover this percentage through the publication of job
offers on specialized portals and suppliers {Servei de Ocupaci¢ de Catalunya}. On January 7,
2026, the certificate of exceptionality was received for the only Company in the Group, which,
due to its workforce size, has the legal mandate to comply. During the 2026 financial year, the
subsidy authorized by the competent entity will be paid.

Organization of working time

Organization of working time
The working hours are established, in general, from Monday to Thursday from 9:00 a.m. to 6:00
p.m. and on Fridays from 9:00 a.m. to 4:00 p.m., with a system of flexible hours that allows the
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start of the working day between 8:00 a.m. and 10:00 a.m., adjusting the departure time
accordingly in accordance with the effective time of entry.

Likewise, employees have 24 days of paid annual leave. In addition, a leave of up to 16 hours
per year and a leave of up to 18 hours per year for illness and/or general tutoring are
contemplated, in accordance with the paid leave policy.

1D Finance promotes work-life balance through a teleworking policy under a hybrid model of
three days of face-to-face work and two days remotely, complemented by the possibility of
working up to two weeks a year completely remotely.

The Group also has a loyalty program that recognizes the employee's permanence by granting
an additional day of vacation for every two years of seniority in the company, up to a maximum
of five additional days, equivalent to a ten-year stay in the organization.

Finally, in Spain, since the 2023 financial year, flexible working hours and intensive working
hours measures have been implemented during the summer period.

For personnel located in Mexico who provide services linked to Spanish businesses, the schedule
is adjusted to the operational needs of the service, which may involve night shifts to ensure
business coverage.

Number of hours of absenteeism
In 2025, 13,832 hours of absenteeism have been recorded (4,296 in the Spanish subsidiary,
8,008 in the Mexico subsidiary and 1,528 in the Polish subsidiary).

In 2024, 17,000 hours of absenteeism have been recorded {6,520 in the Spanish subsidiary,
5,768 in the Mexico subsidiary and 712 in the Polish subsidiary).

In both 2025 and 2024, maternity and paternity leave have not been considered as hours of
absenteeism.

Measures aimed at facilitating the enjoyment of work-life balance and encouraging the
co-responsible exercise of these by both parents

Among its measures, the Group has the Home Office program which seeks to improve the work-
life balance of employees. The aim is to promote a flexible working environment, improving the
work-life balance of employees, as well as promoting a more sustainable work environment.
This program allows employees to choose to work twice a week from their private home, as long
as this does not affect the work for which they were assigned, nor the objectives established in
their jobs and/or the projects in which they are working.

This program is of flexible application in turn by country. Spain applies it 100% while Mexico and
Poland apply it according to the personal situation of each worker.
Health and safety

Occupational health and safety conditions
The Group has an internal action protocol and an emergency plan that serve as a framework to
guide all operations related to the field of occupational health and safety. These protocols
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establish the different steps to be taken in the event of an accident at work, incorporating all
the guidelines established by the convention applicable in Spain and by the labour relations of
each country (Mexico and Poland)

Accident rate
During the 2025 financial year, 4 accidents have been recorded, 1 in the Spanish subsidiaries
and 3 in Mexico. The gender distribution is 2 men and 2 women.

During the 2024 financial year, 6 accidents have been recorded, 2 in the Spanish subsidiaries
and 4 in Mexico. The gender distribution is 1 male and 5 female.

In the 2025 financial year, 63 occupational diseases have been registered in Mexico {none in
Spain. The gender distribution is 21 men and 42 women. In the 2024 financial year, no
occupational diseases have been registered.

Accident frequency index™

TOTAL Female Male
6,24 6,51 5,99

Table 31: Accident frequency index by gender, financigl yeor 2025

Accident frequency index®

TOTAL Fernale Male

8,52 14,26 2,84

Table 32: Accident frequency index by gender, financial year 2024

Accident severity index?®

TOTAL Female Male

Table 33; Accident severity index by gender, financial year 2025

Accident severity index?”

TOTAL Female Male

a,16 0,31

Table 34: Accident severity index by gender, financiol year 2024

Social Relationships
Organization of soctal dialogue, including procedures for informing, consulting and
negotiating with staff

ID Finance recognizes and promotes the fundamental right of all workers to have a healthy work
environment for the optimal performance of their job functions.

14 The methodology used to calculate the accident frequency index has been as follows: {Total number
of accidents divided by total hours worked) multiplied by 1,000,000.

15 The methodology used to calculate the accident frequency index has been as follows: {Total number
of accidents divided by total hours worked) multiplied by 1,000,000.

¥The methodology used to calculate the accident severity index was as follows: {Total number of days
lost divided by total hours worked) multiplied by 1,000

7 The methodology used to calculate the accident severity index was as follows: {Total number of days
lost divided by total hours worked) multiplied by 1,000
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This is why the VOE program has been created to promote open communication with employees
with the aim of measuring the environment and applying corrective actions.

This program is made up of a local and global committee made up of employees from the
different departments in order to ensure that the objectives of the program are objectively met
and to be able to capture and convey to the management team the main sensitivities of the
collaborating staff.

Percentage of employees covered by collective agreement by country
All employees of ID Finance Spain are covered by the Catalonia Offices and Offices Agreement.

The Group Entities located in Mexico and Poland ensure compliance with current legislation and
encourage dialogue with their employees; however, they do not have a formal collective
bargaining agreement.

The balance of collective agreements, particularly in the field of health and safety at
work

The aspects of the Convention relating to occupational safety and health are set out in Chapter
8 of the Convention.

Training
Policies implemented in the field of training
The Group does not have a Training Plan as such, but individual training needs are identified to

respond to specific needs. Especially, emphasis is placed on language training. On the other
hand, the company does have a Compliance and Money Laundering Training Plan.

The number of training hours by professional categories

Employees Training hours
Management 257,2
Middfe management 869,8
Administrative 2.100,5
Support staff 593,5
TOTAL 3.821

Table 35: Number of training hours by professional categories, 2025

Employees Training hours
Management 67,0
Middle management 689,0
Administrative 2.301,5
Support staff 42
TOTAL 3.099.5

Table 36: Number of training hours by professional categories, 2024
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Universal accessibility for people with disabilities

ID Finance had one worker with a disability during the 2025 financial year, having adopted the
necessary measures to guarantee their adequate integration and accessibility in the work
environment, in accordance with the applicable regulations and the company's internal policies.

During the 2024 financial year, the company had one worker with a disability on its staff.

The organization is committed to promoting labour inclusion and ensuring accessible working
conditions for all employees, adapting the necessary measures according to the composition of
the workforce and the legal requirements in force

Equality

1D Finance assumes the principle of equal opportunities between women and men in all areas
of its activity, including selection processes, promotion, salary policy, training, working
conditions, occupational health, organization of working time and work-life balance.

The entities located in Spain have an Equality Plan in force, which establishes the commitment
to promote equal treatment and opportunities between women and men, avoiding any form of
direct or indirect discrimination based on sex, and promoting real eguality within the
organization as a strategic principle of corporate culture and human resources.

Likewise, Spanish societies have a protocol for the prevention of sexual harassment, a protocol
for the comprehensive protection of victims of gender viclence and an action protocol for the
attention of harassment, gender violence and violence against LGTBI+ people. In addition, the
organization maintains an action plan for the next four years that includes training programs on
equality and inclusion, as well as a manual for the use of inclusive language.

In relation to entities located in Mexico and Poland, although these plans are not formally
registered with a competent body, the Group also promotes equal treatment and non-
discrimination through the application of the principles set out in its Equality Plan and in the
organization’s internal policies.

In addition, the internal VOE (Voice of the Employee} program constitutes a channel of
communication and active listening aimed at promoting closeness with the team, facilitating the
expression of opinions, concerns and suggestions for improvement in the work environment.
Through this program, the organizational culture based on the well-being and participation of
workers is reinforced, establishing that any conduct contrary to the principles of respect and
coexistence, including sexual harassment, may be considered serious misconduct and lead to
the adoption of the corresponding disciplinary measures, in accordance with the applicable
internal policies.
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5.-Fight against corruption and bribery

Information on the fight against corruption and bribery
Measures to prevent corruption, bribery and anti-money laundering

Bribery and corruption are among the problems that cause the most damage to financial
organizations. Commercial and professional relations with private and public entities must be
based on transparency, commitment and legality, guaranteeing free and fair competition.

This commitment materialized through the Anti-Corruption and Anti-Bribery Policy, approved
by ID Finance's Management Body, as well as through the implementation of Management
Systems certified under ISO 37001 {Anti-Bribery Management System) and UNE 19601 (Criminal
Compliance Management System). The preparation and communication of this policy within the
Group reinforces the commitment to always comply with current laws and regulations. Likewise,
the commitment Yo comply with the ethical principles {zero tolerance against corruption, among
others) established in the Code of Ethics.

This policy and the principles that support it apply to all the companies that make up the Group,
to all its employees, managers and business partners.

ID Finance, to the extent that it receives or manages assets, transfers or deposits from third
parties, must apply due diligence measures that allow it to identify, where appropriate, the illicit
origin of the funds or payments it receives. The Group refrains from carrying out any transaction
that, in accordance with its policies on the prevention of money laundering and terrorist
financing, actually or apparently, presents a high risk of money laundering, and will inform the
corresponding authority in this area. Likewise, ID Finance will refuse to carry out operations
whose risk of incurring in the financing of terrorism is high. Therefore, the company has
implemented AML measures and mechanisms that allow it to detect and identify funds that
could involve money laundering or terrorist financing principles.

The different companies of the Group have a Communications Channel adapted to Law 2/2023,
of 20 February, regulating the protection of persons who report regulatory breaches and the
fight against corruption, as a means of communicating any activity that does not comply with
the ethical principles of ID FINANCE or any circumstance that may involve the materialization of
a criminal risk for the company or weaknesses of the Criminal Compliance Management, with
the aim of attending to any claim made for this purpose.

This Channel is supported by a web application that can be accessed by employees, partners,
managers, members of the administrative bodies, suppliers, customers, and, in general, any
third party who wishes to inform the different companies of the Group of an irregular action
that may not comply with the ethical principles set out in this Code. The Ethics Line can be
accessed through the following link: https://www.idfinance.com/es/linea-etica/

In addition, 1B FINANCE has a Regulatory Compliance mailbox for each of the entities that make
it up {compliance@idfinance.com} that addresses any questions or concerns related to the
ethical principles of this Code, the regulations or legislation in force, as well as the Criminai
Compliance Management Systems.

In addition, ID FINANCE has set up a specific mailbox where communications and/or complaints
that could affect the Compliance Officer or any member of Regulatory Compliance can be
directed.
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(rrhhcompliance@idfinance.com).

In both 2023 and 2024, training has been provided on corruption, bribery and anti-money
laundering and countering the financing of terrorism. This training has been carried out by the
Compliance area, for all the Group's stakeholders, providing training to the Boards of Directors,
specific departments, and the Internal Control Body, as well as the entire staff of the Group.
Likewise, the Group has made available to all its employees, shareholders and third parties all
the Policies, manuals and procedures in relation to the entity's Criminal Compliance
Management System and Prevention of Money Laundering and Terrorist Financing.

In the 2025 and 2024 financial years, the Group has not received any complaints in this matter
through its official reporting and communication channels,

Contributions to foundations and non-profit entities
During the year 2025, ID Finance has donated the following amounts:

a) 1,300 Euros to the Pere Tarrés Foundation.
b) 12,600 Euros to the Randstad Foundation.

In 2024, 1D Finance has donated the following amounts:

¢} 1,500 Euros to the Pere Tarrés Foundation.
d) 500 Euros to Caritas, to help with the sericus floods after the DANA occurred in October
2024,

In addition, 1D FINANCE has carried out food collection actions and other impact actions
described throughout the following section.
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6.-Human Rights

Human Rights compliance is part of ID Finance's corporate culture. The Holding sets the Group's
guidelines to guarantee a work environment based on ethics and respect. This commitment is
set out in the Group's Code of Ethics. This incorporates aspects related to the protection of
Human Rights. ID Finance is highly committed to respecting these rights, the dignity of all and
avoiding being complicit in any violation of these. This commitment is not only implemented
internally, but also shared with trading partners, ensuring they are aligned with the following:

- laws that promote safe working conditions and individual safety.

- Prohibitions on the employment of miners.

- Prohibitions on trafficking in people.

- Laws guarantee freedom of association and the right to participate in collective
bargaining.

- Monitor human rights and their potential impacts

- Communicate our human rights commitments to internal and external stakeholders.

In addition, as mentioned in the Equality section of the Code of Ethics, ID Finance ensures a work
envircnment based on equality and free of discrimination.

Any suspicion or evidence of human rights abuses by any ID Finance entity or any of its business
partners must be reported to the Compliance Officer. In addition, there is an online complaints
thanne! where incidents can be reported anonymously, and an email address is also provided
through the website to be able to report any incident that may compromise human rights

None of the countries have registered complaints through formal channels during 2024,
However, during 2025 a possible case of a labor nature was received.

This case was analyzed by the Department of Human Resources of Mexico, carrying out the
corresponding interviews and internal investigations. As a result, a report of conclusions was
prepared in which the resolution of the case was determined. Likewise, an action plan was
established aimed at improving internal processes, with the aim of preventing the occurrence
of similar situations in the future.

In addition, the Compliance Department received the complete file of the investigation process
and proceeded to file it in the corresponding repository, making it available for eventual follow-
up or future review,
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7.-Society

The company's commitments to sustainable development

ID Finance regularly contributes to social and solidarity projects with the aim of having a positive
impact on the communities where it operates. The Group wants to make a positive contribution
to society so that it is fairer and more inclusive. For this reason, we try to get involved in projects
that seek to go beyond business.

Below are some of the Group's 2025 and 2024 initiatives:
Responsible lending

ID Finance strongly believes that responsible lending is critical to the long-term viability of the
business and acts in the interests of its customers by ensuring transparency of loan terms and
conditions. On the other hand, in the concession process, the customers' ability to pay is
analyzed, seeking not to over-indebted them.

Providing loans that help rather than hinder

ID Finance does not use any aggressive credit policies or intrusive marketing techniques. Nor
does it offer consumers credit that they do not need or cannot afford. ID Finance ensures that
its clients are well-informed so that they make the best financial decisions.

Regulated Loans

The Group proactively engages with national and supranational financial regulators to create a
regulatory environment that benefits both businesses and consumers of financial services. Thus,
within its Spanish operations, loans are subject to the Consumer Law, while in Mexico, Condusef
carries out these supervisory tasks.

Volunteering

With the aim of actively contributing to its commitment to Society, ID Finance Mexico has
Jaunched the "Contigo” Volunteer Program. This project seeks to generate synergies between
the company, its employees and the community through a set of activities that allow the
creation of a channel of participation so that all volunteers can contribute their time, skills and
talent.

For this reason, ID Finance implemented measures to carry out and monitor some of these
objectives and contribute to their achievement:

e Zero Hunger ID Finance has been collaborating every year with the Barcelona Food Bank since
2018, collecting and providing food to help people in vulnerable situations. For the 2025
financial year, the joint contribution amounted to €75 {€250 in 2024} for the purchase of
food. This action, amang others that are carried out during the year, is part of ID Finance's
volunteer program "Contigo”.

» Health and well-being: In 2025 and 2024 we collaborate with the Hospital Clinic de Barcelona
through blood donation, with the Cursa Correblau {a solidarity race organized by Aprenem
Autisme Associacié, which aims to make autism visible and support the educational and
social inclusion of people with this disorder} and with the AECC in its race against cancer.

e Gender equality: ID Finance is committed to providing equal rights and opportunities to
women and men. We are proud that 48% of our team are women.
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e Affordable and clean energy: With the change of offices, we have made the transition to an
affordable, safe and sustainable energy system by adopting new technologies. In addition, 1D
Finance tried to reduce business travel to reduce carbon emissions.

Likewise, during 2023 we started a new environmental volunteering initiative for the protection
and conservation of beaches through waste collection activities. These actions continued during
2025.

Finally, to reinforce social commitment, we collaborate with the "Llar de la Amistad” residence,
a private non-profit foundation of a social charity for the integration of people with disabilities.

Partnership and sponsorship actions

The Term Entity of the 1D Finance Group in Spain belongs to and contributes as a member to the
Spanish Fintech Association (€1,100 in the financial year 2025 and 2024). In addition, the Group's
company, |ID Finance Spain, S.A.U., is @ member of the National Association of Microloans
(AEMIP}, so it pays @ monthly fee of €575,

Consumers

Measures for the health and safety of consumers

To ensure the security of customers, the Group firmly relies on its global data protection policy.
1D Finance has a duty to ensure the religbility, objectivity and integrity of the information
handled, both internally and with third parties. It will also guarantee the secure incorporation
into its information systems of employees, customers and any other people to whose data they
have access derived from their cwn activity, which must include those personal, economic or
any other data that in any way may affect the intimate and personal sphere of its owner.

All personal data are treated in a particularly restrictive manner in compliance with current
regulations, so that:

1. Only those that are necessary to achieve the purpose pursued will be collected.

2. The collection, processing and use are carried out in such a way as to guarantee their
availability, integrity and confidentizglity, the right to privacy of individuals and
compliance with the guiding principles of the regulations on the protection of personal
data, as well as the obligations resulting from the applicable regulations.

3. Only 1D Finance employees authorized to do so will have access to this data to the extent
necessary for the development of their professional activities.

Training on Personal Data Protection is periodically given to ID Finance members and especially
to those who, due te their activity, process personal data in an ordinary way.

Complaint systems, complaints received and resolution of the same
To comply with customer protection and satisfaction and to ensure a specific identification of
areas of opportunity and options, each ID Finance operating company has a portal accessible
through its website/App for the communication of complaints and claims.

Because no customer services are provided in Poland, these markets are not exposed to
complaints and are therefore not broken down as such.

tn the case of Mexico, a total of 56 complaints and 934 claims have been registered in the 2025
financial year, all of which have been resolved during 2025 and the first quarter of 2026.
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In the 2024 financial year, a total of 83 complaints and 774 claims were registered, all of which
were resolved during 2024 and the first quarter of 2025).

On the other hand, in Spain there is a formal procedure for dealing with complaints. The
"Customer Ombudsman® procedure defines the actions to be followed by each Entity and how
such complaints must be registered.

In 2025, a total of 7,624 communications were received, of which 6,706 were referred to other
specific areas (especially customer service), 824 were considered claims and 94 complaints. Of
these, 87.98% have been resolved at the end of the year, while the remaining 12.87% have been
resolved during the first quarter of the 2026 financial year.

In 2024, a total of 6,148 communications were received, of which 5,197 were referred to other
specific areas (especially customer service), 777 were considered claims and 174 complaints. Of
these, 88% have been resolved at the end of the year, while the remaining 12% have been
resolved during the first quarter of the 2025 financial year.

Subcontracting and suppliers

The third-party management policy is the tool through which ID Finance establishes its criteria
and framework of action for its relations with third parties for the procurement of goods and
services.

The process of selection, approval and management of suppliers of goods and services is in any
case directed by the department that makes the purchase together with the Compliance
Cepartment.

The different Departments of 1D Finance will maintain a catalogue of potential suppliers and an
inventory of suppliers with whom there are already commercial relationships. The catalog and
inventory must be kept up to date and must be reviewed periodically to ensure that the criteria
that motivated the inclusion of the supplier are maintained.

When the needs are so required, the operational units will request from their hierarchical
superior, in a reasoned and reasoned manner, the request for the acquisition of a good or the
contracting of a service by a supplier.

If the amount of the contract {good or service} requested is less than €15,000, the requesting
department places the order directly, which may be requested from a single supplier of those in
inventory.

When the total amount of the project {good or service) requested to be contracted is equal to
or greater than €15,000, per project or per year, the requesting department generates a request
for proposal inviting as many suppliers as necessary to collect at least three different supplier
alternatives.

These alternatives are previously evaluated and approved by the head of the contracting
department, drawing up a record containing a reasonable evaluation of the bids submitted in
accordance with the following aspects:

- Technical offer: quality of the product or service provided, degree of adaptation to
specific needs, flexibility, adaptability and delivery times.

- Commercial offer: prices, payment terms and guarantees.

- Commercial offer: stability, reputation, proximity, third-party references and existence
of a regulatory risk managemeant system.
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Once the supplier is authorized by the contracting department, the department will contact the
Compliance Department to start the approval process, a process that must be carried out before
signing the contract with the potential supplier.

The Compliance Department will contact the potential supplier to initiate the Due Diligence
process in accordance with points 5 and 6 of the Supplier and Third-Party Policy.

Due to ID Finance's set-up and the industry in which it operates, most contracts signed are
limited to the fields of marketing, licensing, and consulting.

During the financial year 2025 and 2024, ID Finance has not carried out any audits of suppliers.
However, in the External Expert Audits on the procedures established to prevent Money
Laundering in 2025 and 2024, the measures adopted by ID FINANCE for the contracting of
suppliers and third parties have been considered as favourable. Likewise, during 2025, Bureau
Veritas' double certification in Criminal Compliance and Anti-Bribery Management has been
renewed for its subsidiaries in Spain ID Finance Investments, 1D Finance Spain, ID Finance Plazo
and Plazo Credit. Both certifications, granted in accordance with international standards UNE
19601 (Criminal Compliance) and ISO 37001 (Anti-bribery), certify that iD Finance has robust
systems and processes for the detection and prevention of criminal offences and anti-bribery.

Tax Information

ID Finance is committed to providing truthful, accurate and accurate information to all those
who interact with the Group.

Commercial accounts, books or tax records fully reflect all operations carried out accurately,
accurately and in accordance with the applicable regulations, reflecting the true picture of all
transactions carried out. The accounting records will be available to the internal and external
auditors at all times and will be audited periodically.

1D Finance complies with all its tax and fiscal obligations, always collaborating with the state,
regional and local authorities that require it. The management of public aid and subsidies is
transparent, allocating at all times the amounts granted to the purpose of their concession,

The Group's pre-tax profits and taxes on profits paid, by country, during 2025 and 2024
{expressed in thousands of euros} are as follows:

{as of 315t December) Country Earnings {2025]) Country Profits (2024}
Spain 30.548 € 21939¢€
Mexico {1.930} € 132€
Poland {26} € 20¢€

Foble 37: Profits by country

This amount includes the pre-tax profit for Spain (IDF Investments, IDF Spain, Debt Management
Partners, IDF Plazo and Lending Go), for Mexico {IDF Capital, IDF Servicios and Online Collect)

and Poland.
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Taxes on profits paid by country Taxes on Profits Paid by Country
{as of 31st December} {2025) {2024)
Spain {4.567) € {2.416) €
Mexico 597 € {431 €
Poland {a) € {11€

Table 38: Taxes on profits paid by country

In the 2025 and 2024 financial years, the Group has not received any subsidies from public
entities.
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ANNEX 1: Requirements of Law 11/2018 on non-financiai

information and diversity

. ion of .
Infarmation requested by Law 1172018 Section of the NFIS where the Berf:h{nark = Ohservations
response is glven indicator
General Information

A hr:ief descrfptlon of the buanes.s maode! including its Business model GRI2-6

business environment, organization, and structure
. L . . GRI 2-1

Markets in which it operates Markets in which it operates GRI2-6

Organizational goals and strategies

Group chjectives and strategies

GRI 2-22 and GRI

2-23
Market environment and other
Main factors and trends that may affect its future factors and trends that may
avolution affect future business crlan
developments reporting criteria
- d GRI
Principle of materiality Business model Sk ;_az“ 2
Internal

Reporting framework used

About this report

reporting criteria

Environmental Issues

Management approach: description and results of policies

itis developed throughout

related to these issues, as well as the main risks related to ) GRI3-3
. - ) . the epigraph
these issues linked to the Group's activitias
Envirenmental management
Indicator not
= i rel

Detailed information on the current and foreseeable ¢ e_\.ralnt Dt

Internal activity of the

effects of the company's activities on the environment
and, where applicable, health 3nd safety

Sustainable uses of resources

reporting criteria

organization

Environmental assessment or certification procedures

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

organization

Resources dedicated 1o the prevention of environmental
risks

Sustainable uses of resources

Internal
reporting criteria

Indicator not
refevant by the
activity of the
Organization

Application of the precauticnary principle

Sustainable uses of resaurces

Interpal
reporting criteria

Indicator not
relevant by the
activity of the

Grganization

Number of provisions and guarantees for environmental
risks

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

organization

Pollution
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hMeasures to prevent, reduce or remediate emissions that
seriousty affect the environment; taking into account any
form of activity-specific air pollution, including noise and
light pollution

Sustainable uses of resources

Internal
reporting criteria

Indicator ot
relevant by the
activity of the
organization

Circular economy and waste prevention and
managemert

Prevention, recycling, reuse, other forms of waste
recovery and disposal measures

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

organization

Actions to combat food waste

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

orgamzation

Sustainable use of resources

Water consumption and water supply according to local
consiraints

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the
organization

Consumption of raw materials and measures taken to
improve the efficiency of their use

Sustainable uses of resources

Internal
reporting criteria

Indicator not
relevant by the
activity of the

organization

Direct and indirect energy

Direct and indirect energy consumgption . GRI 302-1
consumption
) . Measures taken to improve

Measures taken to improve energy efficiency energy efficiency GRI 3-3
Use of renewable enargies Use of renewable energies GRI 302-1

Clirmate change
Greenhouse gas emissions generatad as a result of the GRI 305-1GRI
company's activities, including the use of the goods and Greenhgouse gas emissions 305-2
services it produces GRI 305-3
Measures taken to adapt to the consequences of climate Measures taken to adapt to the GRI -3
change consequences of climate change
Voluntarily established medium- and long-term reduction
targets to reduce greenhouse gas emissions and the Yoluntarily set reduction targets GRI 305-5
means implemented to that end

Protecting hiodiversity

Indicator not
Internal relevant by the

Measures taken to preserve or restore bindiversity

Sustainable uses of resources

reporting criteria

activity of the
orgahization

Impacts caused by activities or operations in protected
areas

Sustainable uses of resources

Internal
reporting criteria

Indicator not
retevant by the
activity of the
organization

Sorial and personnel issues

Management approach: description and results of policies

It is developed throughout

refated to these issues, as well as the main risks related to the epigrach GAl3-3
these issues linked to the Group's activities PIgrap
Employment
Total number ang distribution of employees by country,
sex, age, professional classification and employment Employment GRI 2.7

contract
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Annual average of permanent contracts, temporary

contracts and part-time contracts by sex, age and Employment GRI2-7
professional classification
Mumber of dismissals by sex, age and professional
classification Employment GRI401-1
A i it luti i

verage rem uneratufun and its _et.ro ution disaggregated by T~ GRI 405-2
sex, age and professional dassification ar equal value
Wage gap, the remuneration of equal or average jobs in
the Company Employment GRI 405-2
Average remuneration of directors and executives,
including variable remuneration, allowances, severance Emplovment GRI2-19
payments, payment to long-term savings pension schemes SMPOYMEnt
and any other perception disaggregated by sex
Implementation of work disconnection policies Employment ln_t erna! .

reporting criteria
Number of employees with disabilities Employment GRI 2-7
QOrganization of work
Crganization of working time Organization of working time GRi 3-3
Number of hours of Internal

Mumber of hours of absentegism

absenteeism

reporting criteria

Measures aimed at facilitating the enjoyment of work-life

Mechanismms and procedures to
promote the involvernent of
workers in the management of

balance and encouraging the co-responsible exercise of the company, in terms of GRI3-3
these by both parents. information, consultation and
participation.
COrganization of work.
Heaith and safety

GRI 403-1
Qccupational health and safety conditions Health and safety GRi 403-4 and

GRI 403-7
Cccupational accidents, in particular their frequency and GRI 403-9
severity, as well as occupational diseases; Disaggregated Health angd safety

GR! 403-10
by sex

Social Relationships
izat f sacial di i di fi . . .
F)rganl?atlon o SOFIa dialogue, !ncllu |ng procedures for $ocial Relationships GRI3-3
informing, consulting and negotiating with staff
P .
ercentage of employees covered by collective agreement Social Retationships GRI3-30
by country
Assessment of collective agreements, particularly in the . . .
field of health and safety at work =ocisl RElatigriships GRIGSSS
Mechanisms and procedures to
promote the involvement of

Mechanisms and procedures to promote the involvernent | workers in the management of Internal

of workers in the management of the company, in terms
of information, consultation and participation.

the company, in terms of
information, consultation and
participation.

reporting criteria

Training
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. GRI 3-3 and GRI
Policies implemented in the field of training Training 4 0:_; o
Total number of training hours by professional category Training GRI 404-1
Universal accessibility for people with disabilities GRI 3-3
Equality
| .

Measures_ t_aken to promote equal treatment and Equality GRI3-3
opportunities for women and men
Irlnteg@t_:on and universal accessibility of persons with Equality GRI3-3
disabilities
Equality plans, measures adopted to promote
employment, protocols against sexual and gender-based Equality GRI3-3
harassment
Policy ag_amst ?il tvpes of discrimination and, where Equality GRI3-3
appropriate, diversity management

Respect for human rights

Management approach: description and results of
policies related to these issues, as well as the main risks GRI 3-3
related to these issues linked to the Group's activities

Impiementation of due difigence procedures
Implementation of human rights due diligence procedures

Internal

and prevention of risks of human rights viclations and,
where appropriate, measures (o mitigate, manage and
remedy potential abuses

Section 6. Human Rights

reporting criteria

Complaints of human rights viclations

Section 6. Human Rights

Internal
reporting criteria

Measures implemented for the promotion and
enforcement of the provisions of the fundamental ILO
Conventions relating to respect for freedom of association
and the right to collective bargaining; the glimination of
discrimination in employment and occupation; the
elimination of forced or compulsory labour; the effective
abolition of child labour

Equality

Internat
reporting criteria

Fight against corruption and bribery

Management appraach: description and results of

it is developed throughout the

policies related to these issues, as well as the main risks enizraph GAI 33
related to these issues linked to the Group's activities pigrap
GRI 3-3, GR! 2-
, . Information on the fight against | 23, GRI 2-26, GRI
Measures taken 1o prevent corruption and bribery T 205-2 and GRI
205-3
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Anti-money Jaundering measures

Information on the fight against
corruption and bribery

GRI 3-3, GRI 2-
23, GRI 2-26, GR)
205-2 and GRI
205-3

Contributions to foundations and non-prefit entities

Contributions to foundations

(GRI 2-28 ang GR!

and non-profit entities 201-1
Information about the Soclety
Marnagement approach: description and results of )
policies refated to these issues, as well as the main risks is developad throughout the GRI 3-3

related to these issues tinked to the Group's activities

epigraph

The company’s commitments to sustainable
development

The impact of the Company's activity on employment and
local development

The company's commitments to
sustainable development

GRI 3-3 and GRI
203-2

The impact of the Company's activity on local populations
and on the territory

The company's commitments to
sustainable development

GRI 413-1

Relations with local community actors and modalities of
dialogue with them

The company's commitments to
sustainable development

GRI 2-29 and GRI
413-1

Partnership or sponsorship actions

The company’s commitments to
sustainable deveiopment

Internal
reporting criteria

Subcontracting and suppliers

Inclusion of social, gender equality and environmental

i . i Subcontracting and suppliers GRI3-3

issues in procurement policy

Consideration in relations with suppliers and

subcontractors of their social and environmental Subcontracting and suppliers GRI 3-3

responsibility

Monitoring and audit systermns and their results Subcontracting and suppliers GRI3-3
Consumers

Measures for the health and safety of consumers Consumers GARI 3-3

Complaint systerns, complaints received and resolution of GRI 3-3 and GRI

Consumers

the same 418-1
Tax Information

The benefits obtained country by country Tax Information At;(?t";r:;ng

Taxes on benefits paid Tax Information Accc_;unpng

criteria
Public subsidies received Tax Information GRI 201-4
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INDEPENDENT LIMITED ASSURANCE REPORT ON THE (CONSOLIDATED) NON-FINANCIAL
INFORMATION STATEMENT

Translation of a report originally issued in Spanish. In the event of discrepancy,
the Spanish-language version prevails

To the shareholders of ID Finance [nvestments, S.L.:

Pursuant to Article 49 of the Commercial Code we have performed a verification, with a imited
assurance scope, of the accompanying Consolidated Non-Financial Information Statement
(hereinafter NFIS) for the year ended December 31, 2025, of ID Finance Investments, 5.L. (the
entity) and subsidiaries (the Group) that forms part of the Consolidated Management Report of the
Group.

The content of the NFIS includes additional information to that required by prevailing company law in
respect of non-financial information that has not been subject to our verification. In this regard, our
assignment has been exclusively limited to the verification of the information shownin Annex 1
"Requirements of Law 11/2018 on Non-Financial and Diversity Information” in the accompanying
NFIS.

Responsibility of the directors

The preparation of the NFIS included in the Consotidated Management Report of the Group, and its
content, is the responsibility of the directors of 1D Finance Investments, S.L. The NFIS has been
prepared in accordance with the content required by current company law and in conformity with the
criteria outlined in the selected Sustainability Reporting Standards of Global Reporting Initiative (GRI
standards), described in accordance with that indicated for each subject in Annex 1 “Requirements of
Law 11/2018 on Non-Financial and Diversity Information” of said NFIS.

This responsibility also includes the design, implementation and maintenance of such internal control
as considered necessary to ensure that the NFIS is free from material misstatement, whether due to
fraud or error.

The directors of ID Finance Investments, S.L. are also responsible for defining, implementing,
adapting and maintaining the management systems from which the necessary information for
preparing the NFIS is obtained.

Qur independence and quality management

We have complied with independence and other ethical requirements of the International Code of
Ethics for Accounting Professionals (including international independence standards) issued by the
International Ethics Standards Board for Accountants (JESBA), which is based on the fundamental
principles of integrity, objectivity, professional competence and due care, confidentiality, and
professional behavior.

Gomicilio Sorial: Calle de Raimunds Ferndndez Villaverde, 65, 28003 Madrid - Inscrita en el Registro Mercanlil g Madrid, tomo 9,364 general, 5,130 de |2 seccidn 3° del Litvo de Sociedades,
fofio 68, haja n® 87,6901, ins¢npeidn 17 C.LF, 8-78970506,

A member firm of Ernst £ Young Glebal Limited.
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Our Firm applies International Standard on Quality Management 1 (ISOM 1), which reguires us to
design, implement and operate a system of quality management including policies and procedures
regarding compliance with ethical requirements, professional standards and applicable legal and
regulatory requirements.

The engagement team consisted of experts in the review of non-financial information and,
specifically, information on economic, social, and environmental performance.

Our responsibility

Our responsibility is to express our conclusions in an independent limited assurance report based on
the work performed. Our review has been performed in accordance with the reguirements
established in the current International Standard on Assurance Engagements 3000 "Assurance
Engagements Other than Audits or Reviews of Historical Financial Information” (ISAE 3000 Revised)
issued by the International Auditing and Assurance Standards Board (IAASB) of the International
Federation of Accountants (IFAC) and the guidelines for verifying Non-Financial Statement, issued by
the Spanish Institute of Chartered Accountants (ICJCE).

The procedures performed in a limited assurance engagement vary in nature and timing from and are
less in extent than for a reasonable assurance engagement. Consequently, the level of assurance
obtained is substantially lower.

Our work consisted in making enquiries of Management and the various Group units participating in
the preparation of the NFIS, reviewing the process for gathering and validating the information
included in the NFIS, and applying certain analytical procedures and performing tests of details on a
sample basis as described below:

Holding meetings with Group personnel to obtain an understanding of the business model,
the policies and management approaches applied, and the main risks related to these matiers
and to gather the information needed to perform the independent assurance work.

Analyzing the scope, relevance and completeness of the content of the 2025 NFIS based on
the materiality assessment performed by the Group and described in section 1. About this
report”, considering the content required in prevailing company law,

Analyzing the processes used to compile and validate the data presented in the 2025 Non-
Financial Information Statement.

Reviewing the disclosures relating to the risks, policies and management approaches applied
with respect to the material matters presented in the 2025 NFIS.

Checking, through sample testing, the information underlying the content of the 2025 NFIS
and whether it has been adequately compiled based on data provided by information sources.

Obtaining a representation letter from the directors and management.

A member firm of Ernst 8 Young Global Limited,
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Conclusion

Based on the limited assurance procedures conducted and the evidence obtained, nothing has come
to our attention that causes us to believe that the Group NFIS for the year ended December 31, 2025
has not been prepared, in all material respects, in accordance with the contents required by current
commercial regulation and the criteria of the selected GRI standards, as well as other criteria,
described as explained for each subject matter in the table Annex 1 "Requirements of Law 11/2018
on Non-Financial and Diversity Information” of said NFIS,

Use and distribution

This report has been prepared as required by current mercantile requlation in Spain, thus it may not
be suitable for any other purpoese or jurisdiction,

ERNST & YOUNG, S.L.

(Signed on the original version In Spanish}

Albert Fernandez Chafer

April 15, 2026

& member tirm of Ernst & Young Global Limited,



